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Sl. No.
Name of the MoU 

/ linkage

Name of the  institution 

/  industry with whom 

the MoU / linkage is 

made, with contact 

details

Year of signing MoU /  linkage

Purpose of the 

MoU/Linkage (internship, 

on-the-job training, 

project work, student / 

faculty exchange and 

collaborative research)

Duration of MoU /  

linkage

List the  actual  

activities under 

each MOU/ 

Linkage  and 

web -links year-

wise

1

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Society for Indoor 

Environmnet, New 

Delhi

Society for Indoor 
Environmnet, New Delhi

2019-2020 Environmental Awareness 5 Year
Environmental 

Awareness

2

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Kedar Nath 

Aggarwal Institute 

of Management, 

Kedar Nath Aggarwal 
Institute of 

Management, Charkhi 
Dadri

2019-2020
Student / faculty 
exchange, Skill 

Development Programme
5 Year

Student / faculty 
exchange, Skill 
Development 
Programme

3

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Shivam Devansh 

Fab Pvt. Ltd., 

Ballabhgarh

Shivam Devansh Fab Pvt. 

Ltd., Ballabhgarh
2019-2020

Industrial Training and Visit, 

Internship
5 Year

Industrial Training 

and Visit, 

Internship

4

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Oscar Group of 

Hospitals, Rohtak, 

Charkhi Dadri & 

 Oscar Group of 
Hospitals, Rohtak, 

Charkhi Dadri & Jhajjar
2021-2022

Internship, on-the-job 
training,

5 Year
Internship, on-the-

job training,

5

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Kadam 

Multispecialty 

Hospital, Bhiwani

Kadam Multispecialty 
Hospital, Bhiwani

2021-2022
Internship, on-the-job 

training,
5 Year

Internship, on-the-
job training,

6

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & Dr. 

Khetarpal 

Pathology Lab, 

Bhiwani

Dr. Khetarpal Pathology 
Lab, Bhiwani

2021-2022
Internship, on-the-job 

training,
5 Year

Internship, on-the-
job training,

7

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & Jai 

Hind Healthcare, 

Charkhi Dadri

Jai Hind Healthcare, 

Charkhi Dadri
2021-2022

Internship, on-the-job 
training,

5 Year
Internship, on-the-

job training,

8

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Sunflag Hospital 

Dadri Pvt. Ltd., 

Charkhi Dadri

 Sunflag Hospital Dadri Pvt. 

Ltd., Charkhi Dadri
2021-2022

Internship, on-the-job 
training,

5 Year
Internship, on-the-

job training,
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9

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Sunflag Hospital 

Dadri Pvt. Ltd., 

Rohtak

 Sunflag Hospital Dadri Pvt. 

Ltd., Rohtak
2021-2022

Internship, on-the-job 
training,

5 Year
Internship, on-the-

job training,

10

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Shree Shyam 

Pathology Lab, 

Chirya

Shree Shyam Pathology 

Lab, Chirya
2022-2023

Internship, on-the-job 
training,

3 Year
Internship, on-the-

job training,

11

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & Life 

Care Multispeciality 

Hospital, Charkhi 

Dadri

Life Care Multispeciality 
Hospital, Charkhi Dadri

2022-2023
Internship, on-the-job 

training,
3 Year

Internship, on-the-
job training,

12

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Pradhan Medicare 

Centre, Charkhi 

Dadri

Pradhan Medicare 
Centre, Charkhi Dadri

2021-2022
Internship, on-the-job 

training,
3 Year

Internship, on-the-
job training,

13

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Kumar Hospital, 

Charkhi Dadri

Kumar Hospital, Charkhi 
Dadri

2021-2022
Internship, on-the-job 

training,
3 Year

Internship, on-the-
job training,

14

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & RS 

Sangwan Hospital, 

Charkhi Dadri

 RS Sangwan Hospital, 
Charkhi Dadri

2021-2022
Internship, on-the-job 

training,
3 Year

Internship, on-the-
job training,

15

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Shri Vishwakarma 

Skill University, 

Gurugram

Shri Vishwakarma Skill 
University, Gurugram

2022-2023 Training for PMKY 1 Year
Training for 

PMKY

16

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Vaish College, 

Bhiwani

Vaish College, Bhiwani 2022-2023
Student / faculty 
exchange, Skill 

Development Programme
5 Year

Student / faculty 
exchange, Skill 
Development 
Programme

17

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Mahila 

Mahavidyalaya, 

Jhojhu Kalan

Mahila Mahavidyalaya, 

Jhojhu Kalan
2022-2023

Student / faculty 
exchange, Skill 

Development Programme
5 Year

Student / faculty 
exchange, Skill 
Development 
Programme



18

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Star Haelth and 

Allied Insurance 

Ltd. Charkhi Dadri 

& Bhiwani

Star Haelth and Allied 
Insurance Ltd. Charkhi 

Dadri & Bhiwani
2023-2024

Internship, on-the-job 
training,

2 Year
Internship, on-the-

job training,

19

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Shyam Sundar  

Mangla & Co. LLP, 

Charkhi Dadri 

Shyam Sundar  Mangla 
& Co. LLP, Charkhi 

Dadri 
2023-2024

Internship, on-the-job 
training,

2 Year
Internship, on-the-

job training,

20

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Rinku and 

Associates, Charkhi 

Dadri 

Rinku and Associates, 
Charkhi Dadri 

2023-2024
Internship, on-the-job 

training,
2 Year

Internship, on-the-
job training,

21

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Kapil Kumar & Co, 

Charkhi Dadri 

Kapil Kumar & Co, 
Charkhi Dadri 

2023-2024
Internship, on-the-job 

training,
2 Year

Internship, on-the-
job training,

22

MoU Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Research Plateau 

Publishers, Sasroli

Research Plateau 
Publishers, Sasroli

2023-2024
Organizing International 

Conference, Workshop for 
Students nd faculty

5 Year

Organizing 
International 
Conference, 

Workshop for 
Students nd 

faculty

23

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Govt. College, 

Matanhail

Govt. College, 

Matanhail
2023-2024 Faculty Exchange NA

Extension 
Lecture

24

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Govt. College, 

Mandi Hariya

 Govt. College, Mandi 

Hariya
2021-2022 Faculty Exchange NA

Extension 
Lecture



25

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Govt. College for 

Girls, Loharu

Govt. College for Girls, 
Loharu

2020-2021 Faculty Exchange NA
Extension 
Lecture

26

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

GAV Degree 

College, Patauda 

(Jhajjar)

GAV Degree College, 
Patauda (Jhajjar)

2023-2024 Faculty Exchange NA Invited Speaker

27

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Gram Bharti Degree 

College, Ramgarh 

(Bihar)

Gram Bharti Degree 

College, Ramgarh 

(Bihar)

2023-2024 Faculty Exchange NA Invited Speaker

28

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Govt. College, 

Dubaldhan

Govt. College, 

Dubaldhan
2022-2023 Faculty Exchange NA

Extension 
Lecture

29

Linkage Between 

Janta Vidya Mandir 

Ganpat Rai 

Rasieasia College, 

Charkhi Dadri & 

Jaipuria Institute of 

Management, 

Jaipur

Jaipuria Institute of 

Management, Jaipur
2023-2024 Faculty Exchange NA

Extension 
Lecture/Bridge 

Course



MEMORANDUM OF 
UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College. Charkhi Dadri 

BETWEEN 

Society for Indoor Environment, New Delhi 
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This Memorandum of Understanding (herecinafter called as the 'MOU') is entered into on this the 
December 2019. 

BETWEEN 

MEMORANDUM OF UNDERSTANDING 

AND 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by 
its Principal (hereinafter referred as 'First Party', the institution which expression, unless excluded by 
or repugnant to the subject or context shall include its successors - in-office, administrators and 

assigns). 

Society for Indoor Environment, New Delhi the Second Party, and represented herein by its 
President, (hereinafter referred to as "Second Party'", company which expression, unless excluded by 
or repugnant to the subject or context shall include its successors -in-office, administrators and assigns), 

WHEREAS: 

4th 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as 'Party') 

A) First Party is a Higher Educational Institution named: 

(i)) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

B) First Party & Second Party believe that collaboration and co-operation between themselves will 
promote more effective use of each of their resources, and provide each of them with enhanced 
opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area of advancing 

and updating the source of technical knowledge on Environment and Research. 
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D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest. 

E) Society for Indoor Environment, New Delhi, the Second Party is engaged in Disseminating 
knowledge on indoor environmental quality, providing advocacy and support to policy makers and 

planners, in combating the issues related to exposures public health and mitigation strategies for air 

pollution and related fields. 

F) Society for Indoor Environment, New Delhi, the Second Party is an NGO. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 

THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE1C0-0PERATION 

1.1 Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within the 

Institution and its related wings, The Parties shall keep each other informed of potential opportunities 
and shall share all information that may be relevant to secure additional opportunities for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 

capabilities of the faculty of First Party" providing significant inputs to them in spreading awarenes 
about the effects of air pollution. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 
cach other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 
documents (the 'Definitive Documents' ) as may be required to give effect to the actions contemplated in 
terms of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. 
Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 
matter hereof and shall supersede any prior understanding between the Parties on the subject matter 

hereof. 
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CLAUSE 2 SCOPE OF THE MoU 

2.1 The faculty and the students of the institution and the community of nearby areas can play a key role 

in creating awarencss regarding the causes of environmental pollution, its ill effects on human health and 

preventive measures by providing relevant information in this field. 

2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing relevant 

information in this ficld. 

2.3 Second Party will provide to low cost sensor based air quality monitors free of cost. 

2.4 First Party will install mini weather station outdoor. 

2.5 First Party will be responsible for the safety, security and maintenance of devices provided by the 

Second Party. 

2.6 All the data captured by devices will be used exclusively for the purpose of academics and research. 

Under no circumstances the captured data can be shared with any person or organization other than the 

Second Party and its partner institutions. The collected data will be exclusive property of the Second 

Party and any usage of the data by The First Party for publication and dissemination can be done only 

after prior approval of The Second Party 

2.7 Faculty Development Programs: Second Party to train the faculty and the students The First Party 

by organizing a workshop. 

2.8 Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature 

required. 

CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 

either Party any right, title, interest, or license in or to the intellectual property (including but not limited 

to know how, inventions, patents, copy rights and designs) of the other Party. 

CLAUSE 4 VALIDITY 

2
Stamp



4.1 This Agrcement will be valid until it is expressly terminated by either Party on mutually agreed terms, during which period five years. 

4.2 Both Parties may ternminate this MOU upon 30 calendar day s' notice in writing, In the event of Termination, both parties have to discharge their obligations 

PRINQIPAL 
JD. I.R.R. COLL EGK 

C. hl �ADRI 

Dr ArKumar sharma 
President 
Society for Indoor Environment 

2
Stamp



To 
The iepal 

JVMGRR Colet 
Ch Dadu 

Subyet ExTenai loeure 

Wth due TeApeetI T want To Atalte 

hat we want lo ovganAe exkmiLsn leeture 

m he tope Air Qualuy Mevutohing 

Ehet Ai A1 Yolluto n Healt n o|3 a) at 

I: DD a. m he demina Rall Jdly 

anel 

allow 

Us and 9olge 

Thantu 
AClod yGurd ath tully 

and Juslile 
DY ushila Sa 

3-2 

Nodal otheer 

2
Stamp



Phone&Fax: 01250-220076 JANTA VIDYA MANDIR GANPAT RAI RASIWASIA COLLEGE (Affiliated to C.B.L.U. University, Bhiwani) (NAAC Accredited B Grade with 2.78 CGPA) Ram Krishan Gupta Marg, CHARKHI DADRI, (Haryana) 
Ref. No. JVM/2021/..30 

Dated: 06oa|2021 

To 

Dr. Arun Sharma 

Professor 
Department of Community Medicine University College of Medical Sciences Delhi 

Subject:- Extension Lecture 

R/Sir 

You are kindly requested to deliver an extension lecture on the topic of "Air Quality Monitoring and Effect of Air Pollution on Health" on 10/03/2021 at 11:00 A.M. in the seminar hall of the college. 

Thanking You 

Pringipal 6 
Principal 
J.V.M.GRR. College 
Charkhi Dadri 127306 
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Strong Assoatiorns
Eye diseases: Allereic conjunctivitis, dryness.of eyes 

Skin conditions: Acne, Skin cancer Mental health: ADHD, Alzheimer's, Parkinson's 
Preterm deliveries 
Low birthweight babies 

7 
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MEMORANDUM OF 

UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

BETWEEN 

Kedar Nath Aggarwal Institute of Management, Charkhi Dadri 
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MEMOR�NDUM OF UNDERSTANDING 

Ihis Memorandum of Understanding (hereinafler called as the 'MOU') is entered into on this the 
September 2019. 

BETWEEN 

Janta Vidya Mandir (Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 
Principal (hereinafler referned as First Party', the institution which expression, unless excluded by or 

repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

AND 

Kedar Nath Aggarwal Institute of Management, Charkhi Dadri the Second Party, and represented 
herein by its Director, (hereinafter referred to as "Second Party", company which expression, unless 
excluded by or repugnant to the subject or context shall include its successors -in-office, administrators and 
assigns), 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as 'Party') 

WHEREAS: 

24th 

A) First Party is a Higher Educational In_titution named: 

i) Janta Vidya Mandir Ganpat R¡i Rasiwasia College, Charkhi Dadri 

B) First Party & Second Party believe that collaboration and co-operation between themselves will promote 

more effective use of each of their resources, and provide each of them with enhanced opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area of skill based g 

Training, Education, Research and Faculty exchange. 
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D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 

interest). 

E) Kedar Nath Aggarwal Institute of Management, Charkhi Dadri, the Second Party is a business 

school imparting quality education at UG and PG level through its highly qualified faculty and Hi-tech 

infrastructure generating valuable human resource. 
F) Kedar Nath Aggarwal Institute of Management, Charkhi Dadri, the Second Party is promoted and 

managed by KAIM Tnost 

NOW THEREFORE, IN cONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 CO-0PERATION 

1.1 Both Partics are united by common interests and objectives, and they shall establish channeis of 

communication and co-operation that will promote and advance their respective operations within the 
Institution and its related wings, The Parties shall keep each other informed of potential opportunities and 
shall share all information that may be relevant to secure additional opportunities for one another,. 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 
capabilities of the faculty of First' Party" providing significant inputs to them in developing suitibie 
teaching / training systems, keeping in mind the needs of the industry, the Second Party. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 
cach other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 

documents (the Definitive Documents') as may be required to give effect to the actions contemplated in 
terms of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. 

Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 

matter hereof and shall supersede any prior understanding between the Parties on the subject matter hereof. 
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CLAUSE 2 SCOPE OF THE MoU 

2.1 The budding graduates from the institutions could play a key role in technological up-gradation, 

innovation and the development of the nation. Both parties believe that close co-operation between the two 

would be of major bencfit to the student community to enhance their skills and knowledge. 

2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in teaching / training 

methodology and suitably customize the curriculum so that the students fit into the demands of industry and 

coporate world which they would like to join after graduation, 

2.3 Faculty Exchange & Institution Visits: The Second Party to permit the Faculty and Students of the 

First Party to visit lts campus and also involve in faculty exchange for the First Party. The exposure 

provided to students and faculty through this association will build confidence and prepare the students to 

meet the challenges which they might have to face in future. The Second Party will provide its Labs / 

Workshops for the hands-on training of the learners enrolled with the First Party. 

2.4 Research and Development: Both Parties have agreed to carry out the joint research activities in the 

fields of management and allied studies. 

2.5 Skill Development Programs: Second Party to train the students of First Party on the emerging 

technologies in order to bridge the skill gap and make them ready for industry and corporate world. 

2.6 Guest Lectures: Second Party to extend the necessary support to deliver guest lectures to the students 

of the First Party on the technology trends and in house requirements. 

2.7 Faculty Development Prográms: Second Party to train the Faculties of First party for imparting 

lquality education using hi-technology and latest tools of instructions. 

CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 
either Party any right, title, interest, or license in or to the intellectual property (including but not limited to 
know how, inventions, patents, copy rights and designs) of the other Party. 
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CLAUSE 4 VALIDITY 

4.1 This Agreement will he valid until it is expressly terminated hy either Party on mutually agred terms, 
during which period Five Years, the Second Party, as the case may be, will take effective steps for 
implementation of this MOU. Any nct on the part of Training Partner or Name of Industry, the Second 
Party way of after termination of this Agreement by way of communication, correspondence etc., shall not 
be construed as an cxtension of this MOU 

4.2 Both Partics may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 

Temination, both parties have to discharge their obligations 

Date: 

Plàce: 

Seal & Signature 
Prihcinal 

First Party M G.R.R. College 
Charkw Dnd1 i l27306 

Seal & Signature 

Second Party 

DIRBETOR 
adarnath Ageergl ntte 
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Permission- Cum-Notice 
Organizert 
1. Departrment of Commerce 2. Skill Development Cell 3. Consumer Rights Club 4. RTI Club 

5. Hobby Club 

kelay We A4 
JANTA VIDYA MANDIR GANPAT RAI RASIWASIA COLLEGE, CHARA 

R GANPAT R 
ht.t oLa 

MSA, 
kAm)a. 

Dad 

DADRI 

Session: 2021-2022 
Dated . 7/2o 

Name/Title of Activity D a AAsndaert xchonge 

e*e** 

Colaboration in any AM.M4A Ass. 

********°**** **°ee****ee eee**e0ao***9*** 

.07, 2r . K4tm CAMNI) 
Date/Time/Venue 

Competitions Detail e 
knicaAasPeTPsnledi, 

fYa 
Manngme/ Vst L 

******* 

DR. mKJhN 
Coordinator (Staff) 

Coordinator (Student) 

Principa Sir, 

Kindly grant permission for the same. 

Thanking You 
Convener/Orgáizing Secretary 

Principal 
****°******** 

********** *****°****** *o****e** **** 

*°******* 

*********** 

emmerce: 
Semrestes-2,-6 ln 

*na e dhlak 

Arts:-
Semester 1, 2, 3, 4 5, 6 

Science 
(Medical) Semester 1, 2, 3, 4, 5, 6 

Science(Non-Medical) 
Semester 1 2 3, 45, 6 

Students as stat�d above all requested t 

Students: -All Streamns 

mt. 7edept - A 
their name to coordinatar un 

[O ..... ****** 
************ 

Organizing Secretary/Hezd Principal 
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KEDARNATH AGGARWAL INSTITUTE OF 
MANAGEMENT 

An IS0 9001: 2008 Certified Institute 
CHARKHI DADRI - 127306 (Haryana) R.K. Gupta Marg, 

Estd: 1995 

Approved by AICTE, New Delh, Govl. of India and Afillated to MD. Un 

Web: www kaimindia.in, e-mail: Info_kalm@yahoo.com, 

Info@kaimindia.in 9813163592, 9466468434, 9992390763 

versity, Rohtak 

UDIES 
HoO 

OF 
BUSNESS 

STUDIES 

Ref Nokli.el 

Dated.ud.lza2 

Dated: 
July 13, 

2022 

The Principal, 
J.V.M.G.R.R College, Ch. Dadri 

Sub: One Day Student/ Faculty Exchange Program for B.com (Final Year) 

Respected Sir, 

We are writing' you to initiate a one day student exchange 

Dadri and Kedarnath Aggarwal Institute of Management (KAIh Ch. Dadri. We 
would 

feel pleas between 

J.V.M.G.R.R 

College, 
Ch. 

have gracious presence of Dr. M.K. Jain in the program to motivate the 
students 

about team 
and 

self belief. The program will be conducted into two sessions at around 
12:00 

noon 
on July 14, 

14, 2022 

whose details are hereunder: 

1. First Session: Students of J.V.M.G.R.R. college will be addressed by faculty of KAlM cOege 

Second Session: Students of KAIM college will be addressed by faculty of J.V.M.G.R.R 
COIIeEe 

Ihe purpose of conducting the session is to prepare the students to confront 
challenges 

outslae d 

tamiliar support along with creating awareness and adoption of alternative, 
multi-faceted 

appro2ches.tc 

learning for t future career path. 

We hope that the particular opportunity and experience will greatly benefit the students of both the 

Institutes. 

Regards, 

Directar 
KAIM, Ch. Dadri 

M: Jm 

2 

I3:0 2-
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Permission-cum-Notice 

Organizer 

1. Department of Commerce 
2. Skill Development Cell 
3. Consumer Rights Club 
4. RTI Club 
5.Hobby Club 

kedenatt 
asnal 

Jaklala+4Ajeutl 

(mg4) ddal, 

JANTA VIDYA MANDIR GANPAT RAI 
RASIWASIA CoLLEGE, 

CHARKHI 
DADRI 

Session:-2021-2022 

Dated.&, 06.22 

Shtl ekobana. hg 
Name/Title of Activity . 

Collaboration in any 

...L.M. m.AA.ngtilaa.) bolr 

2 or KA AmPus) 

Date/Time/Venue 
Acadomm� seb\np un Srt Jklh 

Competitions Detail 
anngeacsaeea. 

dE sektis un Solf Jkl 
eeeo*ssdeeeoe 

coe o6e et*******e 
e*eoo* 

****e******** 

JR. M, K. JtnN 
Coordinator (Staff) 

Coordinator (Student) 

Principal Sir, 

Kindly grant permission for the same. 

Thanking Yo 

Convener/Organizing Secretary 

Principa 
.....** ****** 

*********e*e***e*****e****e****o *****e *****e**** *** ****** 

Students: ASeam3 
Commerce:-Semester 1, 2, 3, 4, 5, 6 (.Cn. aal Yeeu udeb). . 

Arts:-Semester 1, 2, 3, 4 5, 6 

Science (Medtcal, Semester 1, 2, 3, 4, 5, 6 

Science(Non-Medical) Semaster 12 3, 4 5, 6 

Students as stated above all requested to participate actively and give their nae 

t Dept- gmee) to. *********e***************** 

Principal 

Organizing Secretary/Head 
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EDARNATH AGGARWAL INSTITUTE OF MANAGEMENT 

KAIM 
Web: www kaimindia.in, e-m 

info_kaim@yahoo.com 

info@kaimindia.in 

An ISO 9001: 2008 Certified Institutel 
.K. Gupta Marg, 

Estd.: 1995 

RK 

APproved by AlCTE, New Delhi, Govt. of India and Afflate 
CHARKHI DADRI - 127306 (Haryana) Iniversity, Rohtak) 

SCHOOL OF BUSINESS STUDIES 

9813163592, 9466468434, 9992390763 

Ref. No.KAI[2x02 

Dated./UhA.L722 

Dated: Jun 17, 2022 

The Principal, 
J.V.M.G.R.R College, Ch. Dadri 

Sub: One Day Student/ Faculty Exchange Program for B.com (Final Year 

Respected Sir, 

we 
are writing yos to initiate a one day 

student,exchange 

program 

between 
J.y.M.G.R.R 

College, Ch. 

Dadri and 
Kedarnath Aggarwal 

Institute of Management 
(KAIM), Ch. Dadri. We request you to conduct 

the two sessions at 10:00 am on June 20, 2022 whose 
details are 

hereunder 

1. First Session: 
Students of J.V.M.G.R.R, 

college will be 
addressed by faculty of KAIM, college 

2. Second 
Session: 

Students of KAIM, college will be 
addressed by faculty of J.V.M.G.R.R, college 

The purpose 
of conducting 

the session is to prepare. 
the students to 

confront challenges 
outside a 

familiar support aiong 
with creating 

awareness and adoption of alternative, 

multi-tfaceted 
approaches to 

learning for their future career path. 

We hope that the particular 
opportunity 

and experience 
will greatly 

benefit the students of both the 

institutes. 

Regarc 

Director 
ABIRACIO 

Kedamath Aggarwa! Institute 

of Managemeat, 
R.K. Gupta Marg 

CiHARKH DADRI-127306 (HR.) 

M C JauI 

/&o6: 
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Permission-cum- Notice 

Organizer 

1. Department of Commerce 

2: Skill Development Cell 

3. Consumer Rights Club 

4. RTI Club 

5. Hobby Club 

KATM 
JANTA VIDYA'MANDR GANPAT RAI RASIWASIA COLLEGE, CHARKHI DADRI 

Session:-2021-2022 
Dated . f2e2l.. 

Name/Title of Activity de, 
L 

ea 0e*** ***9*******°**°* 

9*°*****°* 

Collaboration in any 

***************"*Y" 

Date/Time/Venue frea ed).Kera 

Competitions Detail 

Aheh.sLajt-Lh,anapeef 

Gauos 

MKhN 
Coordinator (Staff) 

eha4erea eneo*ssseaaoe egoe*** 

Coordinator (Student) 

Principal Sir, 

Kindly grant permission for the same. 

Thanking You 

Mu 
Convener/Organizihg Secretary 

Principal 
..** * 

*****°*°°*°°*°*******°***° *°* 

***********°**°******** 
*************** 

*** 

Students: 
- All Streams 

Commerce: - Semester 1,2.3.45 6 

Arts:-
Semester 1, 2, 3, 4 5, 6 

Science (Medical) 
Semester 1, 2, 3, 4, 5, 6 

Science(Non-Medical) 
Semester 12 3, 45, 6 

Students as stated above all requestea to parucipate actively and give their name to coordinator up 

to 
HR.A. 

4 Pepl-

i i7inm acrnknTTWo 
* 

Prinrinal 
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a Search 

Rom Kaim Charkhi Dadri is with Suprlya Dhillon 

RAINM and 2 others. 
9 Dec 2021 

Today, KAIM organized a session with title "Companyys 

Fair. In the session, students gave presentations on 
various companies. The objective behind the activity is 

to impart various skills like presentation skills, 

innovative thinking, professional skill, content 

knowledge and understanding of various companies in 

.the students. The session was chaired by Dr. M.K. 

Jain, Associate Professor, Janta College, Ch. Dadri. We 

are thankful to him for giving us his precious time 

today. 
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MEMORANDUM OF 
UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

BETWEEN 

Shivam, Devansh Fab Pvt. Ltd., Ballabhgarh 
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This Memorandum of Understanding (hereinafter called as the MOU") is entered into on this the 2rd March 
2020. 

BETWEEN 

MEMORANDUM OF UNDERSTANDING 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri , the First Party represented by it's 
Principal (hereinafter referred as "First Party', the institution which expression, unless excluded by or 

repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

AND 

Shivam, Devansh Fab Pvt. Ltd., Balabhgarh, the Second Party, and represented herein by its C.E.0, 
(hereinafter referred to as �Second Party", company which expression, unless excluded by or repugnant to 
the subject or context shall include its successors -in-office, administrators and assigns), 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as Party') 

WHEREAS: 

A) First Party is a Higher Educational Institution named: 

(i) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

B) First Party & Second Party believe that collaboration and co-operation between themselves will promote 
more effective use of each of their resources, and provide each of them with enhanced opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within area of Skill Based Training, 
Education and Research. 

D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest). 
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E) Shivam, Devansh Fab Pvt. Ltd., Ballabhgarh, the Second Party is engaged in Textile Dyeing and 
Printing and related fields. 

F) Shivam, Devansh Fab Pvt. Ltd., Ballabhgarh, the Second Party is a Pvt. Ltd. Company. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN THIS 

MOU, THE PARTIES HERETO AGREE AS FOLLOWS: 

CLAUSE 1 C0-OPERATION 

1.1 Both Partics are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations. The Parties shall 
keep cach other informed of potential opportunities and shall share all information that may be relevant to 
secure additional opportunities for one another. 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual capabilities 
of the faculty of First Party providing significant inputs to them, keeping in mind the needs of the industry, 
the Second Party. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with each 

other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 

documents (the 'Definitive Documents') as may be required to give effect to the actions contemplated in 

terms of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. Along 

with the Definitive Documents, this MOU shall represent the entire understanding as to the subject matter 

hereof and shall supersede any prior understanding between the Parties on the subject matter hereof. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The budding graduates from the institutions could play a key role in technological up-gradation, 

innovation and competitiveness of an industry. Both parties believe that close co-operation between the two 

would be of major benefit to the student community to enhance their skills and knowledge. 

2
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2.2 Industrial Training & Visits: Industry and Institution interaction will give an insight into the latest 
devclopments / requirements of the industries; the Second Party to permit the Faculty and Students of the 
First Party to visit Its company and also involve in Industrial Training Programs for the First Party. The 

industrial training and exposure provided to students and faculty through this association will build 

contidence and prepare the students to have a smooth transition from academic to working career, The Second 
Partv will provide its Industrial Site for the hands-on training of the learners enrolled with the First Party. 

23 Internships and Placement of Students: Second Party will actively engage to help the delivery of the 
Internship and placement of students of the First Party into internships/jobs. 

2.4 Skill Developnment Programs: Second Party to train the students of First Party on the emerging 
technologies in order to bridge the skill gap and to make them industry ready for industry and corporate 
world. 

2.5 Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature 

required for offering the Programs on the terms specified herein 

2.10 There is no fnancial commitment on the part of the Janta Vidya Mandir Ganpat Rai Rasiwasia 

College, Charkhi Dadri, the First Party to take up any program mentioned in the MoU. If there is any 

financial consideration, it will be dealt separately. 

CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in either 
Party any right, title, interest, or license in or to the intellectual property (incluing but not limited to know 
how, inventions, patents, copy rights and designs) of the other Party. 

CLAUSE4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by ither Party on mutually agreed terms, 
during which period Five years, the Second Party, as the case may be, will take effective steps for 
implementation of this MOU. Any act on the part of Training Partner or Name of Industry, the Second Party 
way of after termination of this Agrcement by way of communication, correspondence etc., shall not be 
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construed as an extension of this MOU 

4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 
Termination, both parties have to discharge their obligations 

Date: 

Place: 

2.4-09-2Di9 

Seal & $ignature 
Princihcl 

Fifst, ,Party R. College 
Charlht Dadrs 127306 

For Shivam Devansh Fab Pvt. Ltd. 

Seal & Signature 

Second Party 

Difector 
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24th September 2021. 
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WHEREAS: 

INDIA NON JUDICIALI 
O01O010O10O 
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MEMORANDUM OF UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 
BETWEEN 

100O0 

Oscar Group of Hospitals 
Oscar Super Specialty Hospital & Trauma Centre, Rohtak 

This Memorandum of Understanding (hereinafter called as the 'MOU) is entered into on this the 

Oscar Super Specialty Hospital & Trauma Centre, Charkhi Dadri 
Oscar Super Specialty Hospital & Trauma Centre, Jhajjar 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by 
its Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors -in-office, administrators and assigns). 

T 171704 

A)First Party is a Higher Educational Institution named: 

Oscar Group of Hospitals at Rohtak, Charkhi Dadri and Jhajjar the Second Party, and represented 
hegein by its Director, (hereinafter referred to as "Second Party", company which expression, upBess 
exeluded by or repugnant to the subject or context shall include its successors - in-office, adminiskçatrà 
angd assigns), 
(FTrst Party and Second Party are hereinafter jointly referred to as Parties' and individuallylabaty 

(i) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

JA�DE SHVRAN 
Arsa Ch.Dedi 

REgn. No 
.3049 

Ex 4.8.2025 

GovtoF 
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B) First Party & Second Party believe that collaboration and co-operation between themselves will 

promote more eflective use of cach of their resources, and provide cach of them with enhanced 

opportunities, 

) The Partics intent to cooperate and focus their efforts on cooperation within the area Medical 

Laboratory Technology. 

D) Both Parties, being legal entities in themselves desire to sign thís MOU for advancing their mutual 

interest. 

E) Oscar Group of Hospitals at Rohtak, Charkhi Dadri and Jhajjar , the Second Party is engaged in 

providing healthcare facilities with advanced medical laboratory. 

F) Oscar Group of Hospitals at Rohtak, Charkhi Dadri and Jhajjar, the Second Party is a private 

hospital run by Oscar Group of Hospitals. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 

THIS M0U, THE PARTIES HERETO AGREE AS FOLLOWS: 

CLAUSE 1 C0-0PERATION 

1.J Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within the 

Institution and its related wings, The Parties shall keep each other informed of potential opportunities and 

shall share all information that may be relevant to secure additional opportunities for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 

capabilities of the faculty. of First Party" providing them trainee students for On The Job Training 

required for B. Voc. Course in Medical Lab Technology. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 

each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 
documents (the Definitive Documents') as may be required to give effect to the actions contemplated in 
terms of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. 
Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 
matter hereof and shall supersede any prior understanding between the Parties on the subject matter 
hereof. 

CLAUSE 2 SCOPE OF THE MoU ,*AGDEV SING! 

hospital of the second party. 

wRAN 

2.1 The students of the institution can play a key role by providing services in medical laborator÷ fthe 
R2 

2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in pròyiding refevant* 
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information in this field. 

2.3 Second Party will provide necessary on the job training to 50 students of the first party without paying 
any honorarium. 

2.4 Faculty Development Programs: Second Party to train the faculty and the students The First Party 
by organizing a workshop. 
CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 
either Party any right, title, interest, or license in or to the intellectual property (including but not limited 
to know how, inventions, patents, copy rights and designs) of the other Party. 
CLAUSE4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed terms, 
during which period five years. 
4.2 Both Paries may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 
Termination, both parties have to discharge their obligations. 

Date: 

Place: 

Seal & ̀ ignature 

First Party 

Contact No. 

PRINCITAL 
JVM.G.R.R. COLLEGI 

CHARKHI DADRI 

2 8 SEP 2021 

AF 

Seal & Signature 

Second Party 

Contact No. 

AE^TED 
Jgrgv Singh Shivran 
Advccate Notary Public Ch. Dadn 
Haryana (india) 
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1INDIA NON JUDICIAL 

MEMORANDUM OF UNDERSTANDING (M0U) 

BETWEEN 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

This Memorandum of Understanding (hereinafter called as the 'MOU) is entered into on this the 

Sket sentember 2021. 

Kadam Multispecialty Hospital, Bhiwani 

A) First Party is a Higher Educational Institution named: 

T 169725 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 
Principal (hereinafter referred as 'First Party', the institution which expression, unless excluded by or 

repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

AND 

Kadam Multispecialty Hospital, Bhiwani, the Second Party, and represented herein by its Proprietor/ 
Director, (hereinafter referred to as "Second Party", company which expression, unless excluded by or 

repugnant to the subject or context shall include its successors - in-office, administrators and assigns), 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as 'Party') 
WHEREAS: 

() Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

B) First Party & Second Party believe that collaboration and co-operation between themselves will 
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promote more eftective use of cach of their resources, and provide each of them with enhanced 

opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area Medical 

Laboratory Technology. 

D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest. 

E) Kadam Multispecialty Hospital, Bhiwani, , the Second Party is engaged in providing healthcare 
facilities with advanced medical laboratory. 
F) Kadam Multispecialty Hospital, Bhiwani, the Second Party is a private hospital run by 2:.:.!.n.Anon 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 

THIS M0U, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 C0-0PERATION 

1.1 Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within the 
Institution and its related wings, The Parties shall keep each other informed of potential opportunities 
and shall share all information that may be relevant to secure additional opportunities for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 
capabilities of the faculty of 'First Party" providing them trainee students for On The Job Training 

required for B. Voc. Course in Medical Lab Technology. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 

each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds 

and documents (the Definitive Documents') as may be required to give effect to the actions 

contemplated in terms of this MOU. The term of Definitive Documents shall be mutually decided 

between the Parties. Along with the Definitive Documents, this MOU shall represent the entire 
understanding as to the subject matter hereof and shall supersede any prior understanding between the 
Parties on the subject matter hereof. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The students of the institution can play a key role by providing services in medical laboratory of the 
hospital of the second party. 

2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing relevant 
information in this field. 

2.3 Second Party will provide necessary on the job training to 20 students of the first party without 

2
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paying any honorarium. 
2.4 Faculty Development Programs: Second Party to train the faculty and the students The First Party 

by organizing a workshop. 
CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 

either Party any right, title, interest, or license in or to the intellectual property (including but not 

CLAUSE 4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed 

terms, during which period five years. 
4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 

Termination, both parties have to discharge their obligations 

Date: 

Place: 

Seal & ignature 

First Phrty 
Contact No. 446S3 

Princinal 
JV, M GRR. Colege 
Charkht Dad1 i 127306 

17-SEP 201 
G 

Ary CnDatn 

Ex 

ATTESTED 

Seal & Signaure 
Second Party 

Contact No. DR. 

SHILPI 
B. 

GAUBA 

MBBS, MD.(PATHOLOGY) 

REG. 

NO. 

H.N. 

8558 

KADDAM HOSPITAL 

Acvocate Notary Public Ch. Dadrn 
Haryana (Inda) 
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limited to know how, inventions, patents, copy rights and designs) of the other Party. 
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MEMORANDUM OF UNDERSTANDING (MOU 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 
BETWEEN 

Dr. Khetarpal Pathology Lab, Bhiwani 

This Memorandum of Understanding (hereinafter called as the MOU') is enter�d into on this the 

15 September 2021. 

T 169724 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 

Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

A) First Party is a Higher Educational Institution named: 

Dr. Khetarpal Pathology Lab the Second Party, and represented herein by its Proprietor, (hereinafter 

refetred to as "Second Party", company which expression, unless excluded by or repugnant to the subject or 
context shall include its successors - in-office, administrators and assigns), 

(First Party and Second Party are hereinafter jointly referred to as Parties' and individually as 'Party') 
WHEREAS: 

() Janta Vidya Mandir Ganpat Rai Rasivwasia College, Charkhi Dadri 

B) Pirst Party & Second Party believe that collaboration and co-operation between themselves will 
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promote more effective use of cach of their resources, and provide cach of them with enhanced 

opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the arca Medical 
Laboratory Technology. 

D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their 
mutual interest. 

E) Dr. Khetarpal Pathology Lab, the Second Party is engaged in providing healthcare facilities 
with advanced medical laboratory. 
P) Dr. Khetarpal Pathology Lab, the Second Party is a private lab run by Dt.Ansh).Rrpo 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH 
IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 CO-OPERATION 

1.1 Both Parties are united by common interests and objectives, and they shall establish channels of 
communication and co-operation that will promote and advance their respective operations within 

the Institution and its related wings, The Parties shall keep each other informed of potential 

opportunities and shall share all information that may be relevant to secure additional opportunities 

for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 
capabilities of the faculty of First Party" providing them trainee students for On The Job Training 

Oy equired for B. Voc. Course in Medical Lab Technology. 
1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate 

with each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, 
deeds and documents (the 'Definitive Documents') as may be required to give effect to the actions 
contemplated in terms of this MOU. The term of Definitive Documents shall be mutually decided 

between the Parties. Along with the Definitive Documents, this MOU shall represent the entire 

understanding as to the subject matter hereof and shall supersede any prior understanding between 
the Parties on the subject matter hereof. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The students of the institution can play a key role by providing services in medical laboratory of 
the hospital of the second party. 
2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing 

relevant information in this field. 

2.3 Second Party will provide necessary on the job training to 20 students of the first party without 

paying any honorarium. 
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2.4 Faculty Development Programs: Second Party to train the faculty and the students Ine rin 
Party by organizing a workshop. 
CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, 

Create in either Party any right, title, interest, or license in or to the intellectual property (including 

but not limited to know how, inventions, patents, copy rights and designs) of the other Party. 

CLAUSE 4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed 

terms, during which period five years. 
4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 

Temination, both parties have to discharge their obligations 

Date: 

Place: CupAR| 

Seal ignature 

First lParty 
Contact No. 

Princinal 
J.V. M GRR. Colege 

Clharklt Didri i27306 

17:SEP 2021 
SING 

SHIVRAN 

Arga Ch.Dadr 

Rect. No.3049 

Ex. 4.8.2025 

NDIA 

Gov OFAS Js 

Seal & SignafHal 
Khetarpal 

Second S., M. D. 
(PATHOLOGY) 

Contact No. Rea. No. 
HMC-HN9787 

ATED 

Acvocate Notary 
Halyana (India) 

983669694 

Public Ch.: Dadi 
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MEMORANDUM OF UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

pO1O0 1 OO 1O 

Jai Hind Healthcare, Charkhi Dadri 

This Memorandum of Understanding (hereinafter called as the 'MOU") is entered into on this the 

1sm September 2021. 

A) Irst Party is a Higher Educational Institution named: 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 
Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

T 169721 

(i) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

Jai Hind Healthcare, Charkhi Dadri , the Second Party, and represented herein by its Proprietor 

Director, (hereinafter referred to as "Second Party", company which expression, unless excluded by or 

repugnant to the subject or context shall include its successors - in-office, administrators and assigns), 
(First Party and Second Party are hereinafter jointly referred to as 'Parties" and individually as `Party') 
WHEREAS: 

Brst Party & Second Party believe that collaboration and co-operation between themselves will 
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promote more effective use of each of their resources, and provide each of them with enhanced 
opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area Medical 
Laboratory Technology. 
D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest. 

E) Jai Hind Healthcare, Charkhi Dadri, the Second Party is engaged in providing healthcare 

facilities with advanced medical laboratory. 

F) Jai Hind Healthcare, Charkhi Dadri, the Second Party is a private hospital run by Dr. Narender 
Sinhmar 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 

THÍS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 
CLAUSE 1 C0-OPERATION 

1.1 Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within the 
Institution and its related wings, The Parties shall keep each other informed of potential opportunities 
and shall share all information that may be relevant to secure additional opportunities for one another. 
1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 

capabilities of the faculty of "First Party" providing them trainee students for On The Job Training 
required for B. Voc. Course in Medical Lab Technology. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 
cach other and shall, as promptly as is reasonably practical, enter into all relevant agrements, deeds 
and documents (the Definitive Documents') as may be required to give effect to the actions 

contemplated in terms of this MOU. The term of Definitive Documents shall be mutually decided 
between the Parties. Along with the Definitive Documents, this MOU shall represent the entire 

understanding as to the subject matter hereof and shall supersede any prior understanding between the 
Parties on the subject matter hereof. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The students of the institution can play a key role by providing services in medical laboratory of the 

hospital /of the second party. 
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2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing relevant 
information in this field. 

2.3 Second Party wvill provide necessary on the job training to 20 students of the first party without 

paying any honorarium, 

2.4 Faculty Development Programs: Second Party to train the faculty and the students The First Party 

by organizing a workshop. 
CLAUSE3 INTELLECTUAL PROPERTY 

3.I Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 
either Party any right, title, interest, or license in or to the intellectual property (including but not 

limited to know how, inventions, patents, copy rights and designs) of the other Party. 
CLAUSE 4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed 
terms, during which period five years. 

4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 
Termination, both parties have to discharge their obligations 

Date: 

Place: 

Sibnature\ Sal 
Princinal Seal 

Firsty Rar¢YG RR. College 
ConttaNhá Dadri 127306 

17 SEF 2021 

R 

*Govt 

Seal & Signature 

Second Party 

Contact No. A3S 

Dr. (Majar) Narender Sinhmar 
Medical Superintendent 
JAL HIND HEALTCARE 
CHARKHI DADRI-127306 

ATTESTED 
Jagday3íngh $hivran 
Advocate Notary Public Ch. Dadn 
Haryana (India) 
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MEMORANDUM OF UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

A) First Party is a Higher Educational Institution named: 

Sunflag Hospital Dadri Pvt. Ltd., Charkhi Dadri 

This Memorandum of Understanding (hereinafter called as the 'MOU') is entered into on this the 
15h September 2021. 

() Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

I 169723 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 
Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 
AND 

Sunflag Hospital Dadri Pvt. Ltd., Charkhi Dadri the Second Party, and represented herein by its 
Director, (hereinafter referred to as "Second Party", company which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns), 
(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as 'Party') 

B) First Party & Second Party believe that collaboration and co-operation between themselves wilI 
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promote more etlective use of cnch of their resources, and provide each of them with enhanced 

opportunities, 

69 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area Medical 

Laboratory Technology. 
D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest. 

E) Sunflag Multispeciality Hospital, Charkhi Dadri, the Second Party is engaged in providing 
healthcare facilities with advanced medical laboratory. 

F) Sunflag Hospital, Charkhi Dadri, the Second Party is a private hospital run by Sunflag Hospital 
Dadri Pvt. Ltd., Charkhi Dadri. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 C0-0PERATION 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 

each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 

documents (the Definitive Documents') as may be required to give effect to the actions contemplated in 
terms of this MOU, The term of Definitive Documents shall be mutually decided between the Parties. 

Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 

matter hereof and shll supersede any prior understanding between the Parties on the subject matter 

*GO hereof. 

1.1 Both Parties are united by common interests and objectives, and they shall establish channels of 
communication and co-operation that will promote and advance their respective operations within the 
Institution and its related wings, The Parties shall keep each other informed of potential opportunities and 

shall share all information that may be relevant to secure additional opportunities for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 
capabilities of the faculty of 'First Party" providing them trainee students for On The Job Training 
required for B. Voc. Course in Medical Lab Technology. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The students of the institution can play a key role by providing services in medical laboratory of the 

hospital of the second party. 
2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing relevant 

information in this field. 
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2.3 Second Party will provide necessary on the job training to 20 students of the first party without paying 
any honorarium, 

2.4 Faculty Development Programs: Second Party to train the faculty and the students The First Party 

by organizing a workshop. 
CLAUSE 3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 

either Party any right, title, interest, or license in or to the intellectual property (including but not limited 

to know how, inventions, patents, copy rights and designs) of the other Party. 
CLAUSE 4 VALIDITY 

4.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed terms, 
during which period five years. 

4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 
Termination, both parties have to discharge their obligations. 

Date: 

Place: 

4 (5-os2) 

Seal dOSignature 
First Party 

Contact No. 
9416583SI 

Princinal 
J.V, M GRR. College 

ON 

Charktn Dadii 127306 

17 SEP 201 
GG 

Director Seal & Signature 
Sunflag Hospital Dadri Pvt. Ltd. 

Contact No. 98|2 22s4 
Second Party 

hpeESTED 
Jager Singh Shivran 

Advocate Notary Pubic Ch. Dadi 
Haryana (Inda) 
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WHEREAS: 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 
MEMORANDUM OF UNDERSTANDING (MOU) 

100TOO 

Do10O10100 

Sunflag Global Hospital, Rohtak 
This Memorandum of Understanding (hereinafter called as the 'MOU") is entered into on this the 

15th September 2021. 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 

Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns), 

A) First Party is a Higher Educational Institution named: 

Sunflag Global Hospital Rohtak the Second Party, and represented herein by its Director / Partner. 
(hereinafter referred to as "Second Party", company which expression, unless excluded by or repugnant to 
the subject or context shall include its successors - in-office, administrators and assigns). 

(i) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as Party') 

T 169722 

Dr. DINESH SANSANWAL 
M.S. (Gen. Surgery) 

P.nls Global Hospltal, Rohtak 

B) Fist Party & Second Party believe that collaboration and co-operation between themselves wilI 
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promote more effective use of each of their resources. and provide each of them with enhanced 

opportunities, 

) The Parties intent to cooperate and focus their efforts on cooperation within the area Medical 

Laboratory Technology. 

D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 

interest. 

E) Sunflag Global Hospital, Rohtak, the Second Party is engaged in providing healthcare facilities with 

advanced medical laboratory. 

) Sunflag Global Hospital, Rohtak, the Second Party is a private hospital run by Sunflag Global 

Hospital (Partnership Firm). 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 

THIS M0U, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 C0-OPERATION 

11 Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within the 

Institution and its related wings, The Parties shall keep each other informed of potential opportunities and 

shall share all information that may be relevant to secure additional opportunities for one another, 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 

capabilities of the faculty of First Party" providing them trainee students for On The Job Training 

required for B. Voc. Course in Medical Lab Technology. 
1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 

each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 

documents (the Definitive Documents') as may be required to give effect to the actions contemplated in 

terns of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. 
Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 
matter hereof and shall supersede any prior nderstanding between the Parties on the subject matter 
hereof. 

CLAUSE 2 SCOPE OF THE MoU 

2.1 The students of the institution can play a key role by providing services in medical laboratory of the 
hospital of the second party. 

2.2 Curriculum Design: Second Party will give valuable inputs to the First Party in providing relevant 
information in this field. 

Dr. DINESHSASANWAL 
M.S. (Gen. Surgery) 

Sunfiag Global Hospital, Rohtalk 

2
Stamp



2.3 Second Party will provide necessary on the job training to 20 students of the first party without paying 
any honorarium. 

2.4 Faculty Development Programs: Second Party to train the faculty and the students The First Party 
by organizing a workshop. 
CLAUSE3 INTELLECTUAL PROPERTY 

3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 

either Party any right, tile, interest, or license in or to the intellectual property (including but not limited 
to know how, inventions, patents, copy rights and designs) of the other Party. 
CLAUSE 4 VALIDITY 

4.1 This Agrecment will be valid until it is expressly terminated by either Party on mutually agreed terms, 

during which period five years. 
4.2 Both Parties may terminate this MOU upon 30 calendar day s' notice in writing. In the event of 

Termination, both parties have to discharge their obligations. 

Date: 

Place: 

Seal pisneAe 65° 
First P·rty1 G RR.Colleçe 
ContactChorkh: Dud1t 127306 

17 SEP 2021 

DEV SIG 
Arya Ch Dact 
RE-n. No. 3.)49 

Ex. 4.02025 

GO 

Seal & 5ES$ANSANWAL 
Second Party M.s. (Gen. Surgery) 

CoBifagGlobal Hospital, Rohtak 

ATTESTED 

AdvbcateNotáry Puoic Ch. Dadn 
Haryana (India) 
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This memorandum of understanding is made and entered into, on this the 25 Jan. 2023, by and 

between Shree Shyam Pathology lab in Chirya at Charkhi Dadri the First party and 

represented by its Director (hereinafter as �First Party", the institution which expression, unless 

excluded by or repugnant to the subject or context shall include its successors-in-office, 

administrators and assigns) And Janta Vidya Mandir Ganpat Rai Rasiwasia College, 

Charkhi Dadri, the Second party and represented herein by its Principal (hereinafter as 

"Second Party", the institution which expression, unless excluded by or repugnant to the subject 

or context shall include its successors-in-office, administrators and assigns) 

Objective: 

Memorandum of Understanding 

The objective of the MOU is to enter into an industry/hospital-academia partnership which will 

facilitate On-The-Job Training of the selected youths who have been enrolled into a dual training 

and skilling programme of (Course/Courses) B.Voc. Medical Lab Technology offered by 

JVMGRR College affiliated by the Sri Vishwakarma Skilling University through its faculty 

of Applied Science with Shree Shyam Pathology lab. The OJT location includes all the sites of 

Shree Shyam Pathology lab. 

The purpose is also to facilitate and create a pool of qualified job ready skilled resources, which 

will meet the industry specific requirements by getting into a joint training mode for the course 

being undertaken by the college affiliated from SVSU with the industry/hospital partner to 

execute the dual model skilling program. 
In-line with the national priority of skill building for employability, this innovative dual training 

model aims to address the issues of unskilled youth, unemployment, hospital and Industry 

requirement in the state through a meaningful industry/hospital academia partnership by 

adopting Dual System of Skill based training. 

DEFINITIONS AND INTERPRETATION 

Definitions 

Unless the context otherwise requires or unless otherwise defined or provided for herein, the 

capitalized terms used in this Agreement shall have the following meanings: 

PRINCLPAL 

HARKHI DADRI 
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"Trainor"" mcans a PCrson vho has cnrolled in B. Voc. Melical Lab Technology offered by 

JVMGRR Colege afliliated by the Sri Vishwnkarma Skilling University shall he at least 18 

(Eightecn) vcars of age and not more than 30 (Thirty) ycars. 

"Training" means the technical (to be conducted in Skill lab), non-tcchnical (to be conducted at 

soft skill classroom) on the job practical training (to be conducted at shop-floor) in the 

designatcd trade'industry to be provided by the 
Company/Hospitals to the Trainees, at the 

sclected premiscs. 
"Batch means Minimum number of trainees enrolled to start the programme not exceeding the 

maximum number of trainees required in a particular year. 

"Skill Trainer means technically and academically qualified nominated trainer who will impart 

theoretical training at the SVSU Campus to enable Industry/Hospital partner to provide On Job 

Training based practical training. 

on Job Training (0JT)" On Job Training is the "learning while working model" where the 

r£inee is trained on industry related processes at the industry campus/Hospitals by the 

Industry/Hospital trainer as per the pre- approved curriculum. 

"OJT Curriculum" training curriculum prepared by the Industry partner/hospital in 

consultation with JVMGRR College affiliated with SVSU based on the type of course and laid 

down parameters of NSQF (National Skill Quality Framework) under Ministry of Skills & 

Entrepreneurship and laid down SVSU guidelines. 

"Nodal Officer/Program Manager" nominated training manager/officer, each from the 

industry/hospital and JVMGRR College affiliated from SVSU to monitor the overall conduct of 

the course both at SVSU campus and the industry. 

"0JT In-charge" nominated trainer from JVMGRR College affiliated from SVSU responsible 

for monitoring th¹ daily OJT schedule at the Industry/hospital location and providing feedback 

as per the laid down frequency. 

"OJT Coordinator" nominated representative of the Industry/Hospital responsible for ensuring 

OJT is carried out by the Industry/Hospital as per laid down curriculum as per DPR. 

"Detailed Project Report (DPR)" DPR is a comprehensive document with the complete 

curriculum content and methodology of conducting training by both the parties approved by the 

SVSU Board of Studies and the Skill Council Meeting. 

RINC0PAL 
.VMG.RR. OOLEP 
CHARHI DADRI 
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Responsibility: 

Joint Responsibilities of the signing partners: 

a) JVMGRR College affiliated from SVSU and Shrce Shyam Pathology lab will jointly 

Work out the modalities of the candidate selection (Written examination and Personal 

Intervicws) process at the campus before finalizing the merit list. Shree Shyam 

Pathology lab along with JVMGRR College affiliated from SVSU will be responsible to 

provide the desired counselling to the candidates and their parents/guardians on the scope 

of work in the OJT preferably in the company/industry location. Once the candidates are 

admitted both parties will ensure that the candidates are trained in theory (by JVMGRR 

College) and OJT component (by Industry) adequately to enable successful completion of 

the course subject. 

b) VMGRR College will form Joint Curriculum Committee consisting of three nominated 

members from college, two qualified members from the hospital to define the course 

curriculum and OJT curriculum, one member from Sector Skill Council, one member 

from Industry/hospital and one Subject Matter Expert (SME). The objective of the 

committee is to develop the detailed curriculum (Theoretical and OJT) in line with the 

progressive pathways and map it with the QP'SNOS of NSDC under Ministry of Skills 

and Entrepreneurship. 
c) JVMGRR College and the hospital will ensure that the course content is designed to 

ensure it meets the industry needs for the job role and is aligned as per the mandate of the 

QP/NOS and NSDC guidelines while ensuring the mininmum credit requirenments of 

AICTE/UGC for award of Degree certificate. 

d) Hospital will provide a detailed curriculum for the OJT portion of the training in 

consultation with JVMGRR College affiliated from SVSU which will be included as part 

of the DPR attached as Annexure 1 to this document. 

e) JVMGRR College and Shree Shyam Pathology lab will jointly ensure the theoretical 

and OJT training is carried out to meet the Learning Outcomes envisaged at the end of 

the course duration to enable adequate skilling of the candidates for better employment 

opportunities. 

f) JVMGRR College and Shree Sham Pathology lab will jointly ensure 

of the OJT as per the laid down SOP (Attached as Annexure 2). 

daily monitoring 
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g NMGRR College will nominate a (0T In-charge who will carry out the delined role as 

rer the details given at Anneure 3. while the Industry hospital will nominate a suitable 
0JT Coordinator who will ensure the 0JT is carricd out as per the detailcd curriculum 

delined in the DPR. The 0JT Dairy will be flled by the 0JT In-charge of JVMGRR 

Collcge after taking the suitable feedbacks rom the 0JT Coordinator of Shree Shyam 
Pathology lab and the candidates. The 0JT Diary is required for checking and provide 

scoing of assessment card towards the final OJT assessment and marks of the candidate 
for the award of Degree Diploma/Certificate. 

h) JVMGRR College affiliated from SVSU will clearly define the pedagogy of the Program 
(Classroom and OJT). credit mechanism system. training Program, dimension and 

structure of the Program, on-the- job training processes, Trainers, Assessors, Assessment 
methodology by the Joint Curriculum Committee and share it with hospital as part of the 
DPR. 

i) VMGRR College and the hospital will jointly define the modular/semester wise content 
for each semester as per the NSQF level and map with key job roles. 

) JVMGRR College and the hospital will follow the mutually agreed monitoring and 
feedback mechanism as laid down by SVSU to report the progress /performance of the 

Trainees. 

k) JVMGRR College and the hospitals jointly agree to commence at least one batch of 

trainees (strength of minimum 40 and maximum 60 trainees for B.Voc. Courses) in a year 
in the mutually decided model. However once the minimum and maximum strength is 
defined and agreed, both parties will ensure the desired strength is made available and 
trained to ensure timely and effective skilling of the trainees. 

) Both Parties agree that the Program will be continued for at least 5 years from the date of 

commencement of the first Program or the successful completion of a new batch. 

However, parties will review the working of the Program every Six months to decide the 
next course of action. Hospital will inform the JVMGRR College affiliated from SVSU at 
least 03 months prior to the commencement of a new batch about any change in the 
training terms and conditions and the batch size. Or non-requirement of fresh admissions. 

n) Hospital will share a list of Industry projects/project @ one per 02 candidates as an 
substitute to OJT where OJT cannot be provided to the candidate after successtul 
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complelion of the tlheoretical classcs of the previous semester duc to delay in starting the 

T due to unavoidable reasons/disciplinary reasons/ poor performance of candidate. 

These topics should be relcvant to the industry and as per the standard of the candidate 

learning threshold. 
n) The above clause will only become active if there is any Delay in commencement o> 

OJT due to unavoidable reasons from either party, Force Majeure, Poor performance of 

candidate or if candidate is facing any Disciplinary action. 

0) Both the parties will jointly identify guides in the Industry/hospitals and the University 

respectively to assist candidates in successful completion of the project, if the 0JT is 

delayed, only case of extreme exigencies beyond control of the industry. Hospital will 

pay for any expenses incurred by the candidates in the successful completion of these 

projects. The industry will make all attempts to ensure the loss of OJT during this period 

is completed in the residual period of the OJT semester to avoid training loss of the 

candidates. In case of any delay in successful completion of theoretical training by the 

college affiliated from SVSU leading to delay in OJT, the University/college will find a 

way to provide additional OJT period as per mutually agreeable terms and conditions 

between all stake holders. 

p) On any aspect of commercialization of any outcome of dissertation work/project work of 

any student, the intellectual property right shall be jointly owned by college, hospitals, 

Guide/ Co-Guide and student and the financial gain will be appropriately divided among 

all stakeholders. 

Responsibility of the Company/Hospital 

1. Shall share the basic Qualitative Requirements for a particular course as per the basic 

academic qualification set by SVSU for Admission to the course. 

2. Shall ensure an orientation cum counselling program is carried out for candidates and 

of work and about the scope their parents/guardian 

company/industry/hospital, prior to the final admission. 
on the OJT 

3. Shall carry out Personal Interview of the selected candidates from the written exam in 

consultation with college affiliated from SVSU. Candidates shortlisted after the interview 

and merit list who join the course will hereafter not be rejected for OJT or any future 
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Irainng. unless due to disciplinary rcasons, mcdical rcasons or poor pcrformance, only 

afler approval of college as per the cxisting guidelines of the University. 
4. Shall specity the nminimum and maximum batch strength of candidates required in cach 

coursc for cach scmester/academic vear at lcast 03 months prior and ensure that no 

changes are made once the candidates are enrolled and course commences. 
S. Shall appoint the Program Manager/Nodal Officer who will look after all the affairs of 

(he Program. The Nodal Officer will be responsible for ensuring the smooth and complete 
conduct of the OJT curriculum in each semester. He/She will ensure proper assessment o> 

the candidates on the OJT curriculum of the semester as per laid down guidelines of 

college affiliated from SvSU essential for overall assessment and final award of degree 
by SVSU. 

6. Shall nominate an OJT Coordinator who will monitor the daily OJT schedule as per the 

laid down weekly/fortnightly program which will be shared vwith the college affiliated 
with SVSU one week prior. The daily feedback will be shared by the OJT coordinator 
with the OJT In-charge of college as per pre agreed platform/mode of reporting. 

7 Shall engage the trainees and provide them defined on-the-job training as per the 
requirements of the university under NSQF and the predefined oJT schedule in the DPR 
approved. 

8. Shall ensure the candidates meet the Learning Outcomes laid down at the end of the OIT 
in each semester. 

9. Shall provide adequate time to the students for class room studies as per the stipulated 
program. (for courses where theory classes are conducted in industry premises) 

10. Shall comply with the required statutory regulation necessary as per regulator & as 
decided by the Joint Curriculum Committee. 

11. Shall treat the trainee of the Program as a student of the College/University. Any 
disciplinary issue during the OJT will be immediately intimated to the concerned OJT In 
charge of college for taking up the issue with the college Management. 

12. Shall provide medical aid to the trainee in case of any emergency/ accident occurred in 

the premises of the company, and need be, arrange an ambulance to be dropped at the 

place or hospital preferred by the trainee or as suggested by the college within 50 Km 
radius of the company/hospital premises. Treatnment shall be as per prevailing laws of the 
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Land. Any such incidence shall be reportcd to the college Managcmcnt immediately 
through the 0JT Coordinator or directly to the Nodal Officer of college affiliated from 
SVSU. 

13. Shall follow all the norms as per MOU to monitor attendance (Biometrics or Physical) 
and provide the required certificate of OJT assessment to include aspects of attendance, 

Learning Outcome level achieved at the end of the semester as per the laid down 

guidelines of college affiliated from SVSU. Details are attached at Annexure 1. 

14. Shall preferably nominate internal industry or hospital trainers/mentors to assist the 

students for in clarifying any theoretical doubts on the 0JT processes. 

15. Shall pay stipend or Rs. -e per month on or before 7 of each month, during OJT 

period only. This shall be subject to the attendance by the candidate which shall be a 

minimum of 90%. Any variation of more than 90% in the required attendance by any 

candidate in each month shall be intimated by the company/hospital to college to ensure 

necessary remedial action/warning is issued for improvement, failing which the candidate 

may be considered ineligible for the OJT completion certificate after approval of the 

college affiliated from SVSU. 

16. Shall inform any misconduct committed by the student to the university for further action 

if any. Action shall be taken according to the "University Code of Conduct for the 

Students'". 

17. Shall provide PPE (Personal Protective Equipment) to the students wherever applicable. 

Shall ensure all safety precautions for Covid -19 are ensured by the industry to avoid any 

major health risks to candidates. 

18. Shall observe health and safety standards during the on-the-job-training to ensure there 

are no major health risks to the life of candidates. 

19. Shall make all efforts to ensure at least 50% students are provided Jobs in the company 

subject their OJT performance and other company hiring policies. In case of any variation 

to this clause, the company Nodal Officer will share a detailed report giving reasons for 

the non-suitability of candidates for the job which should have been highlighted in the 

previous regular feedbacks to SVSU. 

20. Shall ensure that the Trainees are not subject to on-the-job trainee beyond the designated 

work hours as per the stipulated program. The OJT will be in General, A and B shit only. 
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Cshifl may bc carricd out by the Industry in joint consultation with the college for 

speeilic processcs rclevant to the lcarning outcomes not cxcccdingly more than 33% of 

the OJT training lhours of tlhe scmester. Any deviation in the samc will only be done after 

prior conscnt by college affiliated from SVSU. 
21. Shall not treat the Trainces as its employces for any reason whatsoever, except in case o> 

medical emergency to the extent of medical treatment 
22. Shall be the supervising authority of the trainees at the place of on-the-job training. 

23. Shall provide basic amenities during the conduct of OJT to the trainees. 
24. Shall provide the requisite Kits, Uniform and facilities for ensuring for class room 

training (in case of theoretical training at the Industry) and OJT. 

25. Shall provide timely inputs of assessment, evaluation etc. for the scoring and credit 
evaluation of the students as per the schedule defined in the DPR by college affiliated 
from SVSU. 

26. To provide orientation to the supervisors of Industry involved in various processes in the 

OJT about the concept of the programme so as to enhance the learning of the student. 
27. Shall provide on-the-job-training from Monday to Saturday only. Weekly off should be 

preferably on Sunday throughout the period of OJT. Any variation to this should be under 
prior intimation to the college affiliated from SvSU Nodal Officer and OJT In-Charge. In 

'addition, candidates should be given relaxation in schedule as per conmpany/university 
norms for academic activities in calendar year. 

28. Shall make all efforts to provide a Faculty Development Programme (FDP) to the 

academic team of college affiliated from SVSU on important industrylcompany processes 

in the theoretical teaching which may be relevant for the OJT, where required. 

29. Shall provide a permission in writing to the team of university to monitor the on-the-job 

training of the students as per the laid down frequency by college affiliated from SVSU. 

30. Shall provide adequate sitting space to the respective faculty of the programme. 

31. Shall allow college affiliated from SVSU skill instructor on industry/company premise as 
per the frequency pre decided mutually by both parties or as and when required by 
college to monitor the OJT program. 

32. College Nodal Officer or the Skill Instructor may be permitted to accompany the 

Candidates in the factory/company premises for training as and when required. 
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33. Shall cater for the travcl and stay cxpenses of candidates as per thcir policy when they are 

sent for OJT pan India. 

$4. Hospital will ensure that the OJT program is continued till all existing batches enrolled 

Onto the course agrecd in this MOU are completed successfully before termination of this 

MOU or cancellation of the OJT, in the interest of the candidates. 

3S. The company slhould preferably be enrolled on the NAPS portal and should endeavour to 

register all the students on the NAPS portal. 

Responsibility of the College affiliated from University- SVSU 

I. Shall share the course prerequisites, Qualifying Criteria and Admission process with 

ABC Company and arrange the Personal Interview of candidates, shortlisted after the 

written exam, by the college Nodal Officer/Nominated rep. 

2. Shall be responsible for enrolment/admission of the students in batches as per the 

minimum and maximum strength of each batch given by the industry/company/hospital 

and shall maintain the databases of all the trainees. 

3. Shall conduct the student selection in consultation with the company/hospital. While 

hospital will participate in selection process, selection would be Sole discretion of college 

4. Shall select students through aptitude test (to be conducted by the concerned faculty 

conducting the course) and a personal interview (to be jointly conducted by the faculty of 

college affiliated from SVSU and the hospital) with predefined weightages for each test. 

5. Shall ensure that the required strength of students is provided for OJT training to the 

Industry for each course approved as per this MOU. 

6. A detailed orientation program will be organised for the shortlisted candidates and their 

parents/guardians to provide a detailed understanding of the course curriculum and nature 

of OJT jointly by SVSU and hospital. An undertaking to this effect should be taken from 

the candidates and their parents/guardian regarding the same prior to their joining the 

Course. 

7. Shall ensure the detailed course curriculum is worked out as per the NSQF parameters 

and UGC guidelines in consultation with the ABC Company. The detailed OJT program 

shall also be taken from the ABC Company to be included in the DPR after due 

deliberation and approval by the statutory body of the college. I 
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8. Shall cnsure thot DPR is aligncd as per the rcquirements of the hospitals while cnsuring 

the requircd credits and QP NOS of the NSDC arc maintained. Copy of the same is 

attached with this MOU as Anncxurc 1. Shall convert the working hours in the credit 

based system as per the laid down guidelines of NSDC and share it with the hospital for 
framing the OJT curriculum to ensure the desired minimum credits are available for 
award of the degrccldiploma certificate to successful candidates. 

9. Shall appoint a dedicated Nodal officer/Program manager to lead the program from the 

concermed college faculty, which shall be intimated to the company/hospital prior to the 
commencement of the course. 

10. Shall nominate a suitable faculty/instructor with adequate industry/corporate/hospital 
experience for imparting theory/practical classes to the students. Details will be shared 
with the hospital. 

11. Shall also facilitate the students to visit the labs in engineering/ technical institutions, 
field visits, associate colleges, wherever required as per curriculum for advance 

knowledge of new technology. 
12. Shall maintain the profile of all the trainees, issue photo Identity card and will ensure 

candidates wear the same while undergoing OJT the company/hospital premises. 

13. Shall carry out the required assessment of the theoretical component of each semester and 

the final assessment as per laid down guidelines of NSDC and UGC and provide relevant 

certificate to the trainees after completion of the training and successfully clearing the 

examination. A detailed assessment schedule and process with the weightages will also 

be shared with the hospital for the OJT portion of training which shall be monitored by 

the Nodal Officer and the OJT Coordinator. 

14. Shall ensure daily supervision of the 0JT training of candidates through the nominated 
OJT Coordinator and ensure feedback is shared with the Nodal Officer through the laid 
down mechanism. 

15. Shall frame rules and regulations to regulate the conduct and discipline of the trainees 
and shall take appropriate action wherever required. 

16. Shall issue the required caution, followed by warning letter to the candidates and the 

parents/guardians in case of default on attendance, performance paranieters or any other 
serious disciplinary matter as per college and hospital norms. 
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T7. Shall take action to relegate such candidates not responding to the cautions/warnings. 

Such candidates shall be made to repcat the semester (Theory/0JT) with an undertaking 

hat parents/guardians will be responsible for repctition of default which may lead to 

delisting of the candidate from the course. 

l3. Shall not be liable to pay the company for the expenses incurred during On Job Training 

(to include infrastructure, On Job Training trainer cost and basic amenities, admin 

expenses etc). 

19. Shall ensure a minimum of 75 % attendance (working days) in theoretical classes in 

SVSU and 90% attendance (working days) during the OJT. Issue necessary warnings to 

candidates defaulting and relegate such defaulting students for the semester and prevent 

them from sitting for the semester examination not meeting the attendance/academic 

performance eligibility criteria. 

20. Action shall be taken according to the "University Code of Conduct" for the trainees. 

Responsibility of the Students 

1. Shall be given a detailed counselling regarding the scope of the vocational program and 

the modalities of the OJT by both parties including an interview/visit to the 

Industry/Company location. 

2. Shall give at least three choices of courses they would like to join in order of preference. 

Allotment of the course from one of the three choices will be based on the merit list of 

the written exam cum admission criteria, performance in the Interview conducted by the 

Industry/Company/hospital Partner and minimum number of candidates required for the 

program mutually decided by both college and hospital. 

3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 
classes in the. 

in college and 90% of working days during the OJT 

Industry/Company/hospital. 

4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 

relegated from the semester and will have to repeat the semester. Both parties will not be 

held responsible for any loss which the candidate may have to face due to any such 

disciplinary action initiated by SVSU under the University Code of Conduct. 
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S. Shall adhere to all the Industry/Company Norms during the pcriod of 0JT. Any defaults 
be rported by the Company and action will be initiated, including dcbarring the 

Student from appearing in the final semestcr cxam, relegation from the semester, 

repeating the semester and non-award of the OJT certificate and thus the relevant degree. 

O. Shall not get into any disciplinary issue with the company staff during OJT. Any pointof 
contlictgrievance shall be reported to the Industry/hospital OJT Coordinator and the 
college OJT In-Charge for resolution by the management from both parties. 

7. Shall be paid a stipend of Rs per month by the company/industry during the 
period of 0JT subject to meeting the minimum attendance and performance criteria laid 

down by college and the hospital. In case of any delays/absence during the OJT tne 
Company may deduct the stipend as per the company HR policy after prior intimation to 
the college OJT Coordinator and the candidates. Any dispute on the same will be 
resolved by the nominated nodal officers of both parties mutually. No direct 
representation will be made by the candidates to the company. 

8. Shall not claim for guaranteed employment in the Company at the end of the course. 
However, the comnpany shall make an endeavour to give employment to at least b0% 
students of a batch subject to their attendance, performance in theory, OJT and overall 
performance of the student. 

9. Shall adhere to the University/college Code of Conduct and disciplinary action will be 
taken for any gross misconduct/violation of rule and shall be disqualified/ rusticated from 
the course. 

10. Shall also follow the rules of the Company/hospital framed for ensuring the safety of 
such trainees while having on job training. 

11. Shall arrange for the stay, food and travel during the period of OJT under own 
arrangements. College OJT Coordinator should facilitate arrangement of accommodation 
for candidates in the vicinity of the company premises for candidates requiring PG or 
hired accommodation to facilitate ease of OJT. However, all expenses will be borne by 
the candidate and parents/guardian. 
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I2. Shall enter into traince contract with the conpanvindustry prior to commnencemcnt of ne 

OJT which will contain the stipend amount, location/place of on job training and the 

other industry terms and conditions/code of conduct. 

Eligibility: 

I: Any person seeking admission to the any training course under NSQF scheme shall be at 

Ieast 18 years of age and shall not be more than 30 years of age at the time of admission. 

He/she must be (As per course pre-qualification criteria) He/ she must satisfy 

the standards of physical fitness as prescribed by university. 

2. The above responsibilities of the candidates must be clearly explained by college 

affiliated from college affiliated from SVSU and the Industry/hospital partner and 

undertaking to this effect should be signed and obtained by college from the candidate 

and Guardian/Parents prior to commencement of the programme. (As per annexure 4) 

CONFIDENTIALITY 

1. Confidential Information means all information that is deemed or treated as confidential 

or proprietary by each Party which the recipient of the information knows or ought to 

reasonably know to be confidential or proprietary including any information related to the 

Trainees. The Confidential Information of each Party shall be provided to the other Party 

to the extent necessary for the performance of this Agreement. Each Party recognizes and 

acknowledges the competitive value and confidential nature of the Confidential 

Information and the damage that could result to the other Party if the information 

contained therein is disclosed to any third party. Accordingly, cach Partyy hereby agrees 

that it shall use the Confidential Information and all other data solely for the purposes of 

this Agreement and that it shall not, at any time during or any time after the completion, 

expiry or termination of this Agreement disclose the same to any third party, without the 

other Party's prior written consent. Additionally, each Party shall protect the other Party's 
Confidential Information with reasonable effort using the same standard of care that 

applies to its own Confidential Information of similar nature. 

2. Confidential information shall not include, and the obligations provided hereunder shall 

not apply to information which is required to be disclosed by any law or order of a court 

of competent jurisdiction, government department, agency or supervisory or regulatory 
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authority to whosc nulcs the other Party is subjcct, providcd that prior to such disclosure 

the other P'arty shall consult the disclosing Party as to the proposcd form, naturc and 

purpose of the disclosurc, to the cxtent feasible or, prior to disclosure by a Party, was (0) 
alrcady publicly available: (ii) rcceived by the other Party from a third party without 
restriction; or (ii) independently developed by the Party; and after disclosure by a Party, 
(a) becomcs publicly available through no wrongful act of the other Party; (b) is disclosed 
without restriction to the other Party by a third party who is not in breach of an obligation 
of confidence owed to the Party; 

INTELLECTUAL PROPERTY RIGHTS 
I. The University/College shall have proprietary rights in relation to the course material 

developed during Training. University/College shall have all the rights to use the 
curriculum and course material so developed however company can also use for ItS 

training program within hospital. Company shall not claim any right over these 
documents. 

2.. The data of trainees can be used by the company as well as University for purpose oi 

providing job to the trainees. 
LIMITATION OF LIABILITY 

1. Company/hospital and College makes no warranties, express or implied, statutory or 
otherwise, including any implied warranties relating to this Agreement to each other and 
shall not be liable to the other for any loss of profits, loss of business or for special, 

direct, indirect, incidental, or consequential damages or losses of any kind or nature 
whatsoever. 

TERMINATION 

1. Either Party may terminate this Agreement by giving the other Party a prior written 
notice of 90 (Three Months) days. However, hospital/College cannot terminate the 
contract till the existing batch completes its training program. Both parties are however 
bound to ensure that the laid down training commenced for enrolled candidates is 

successfully completed to ensure award of course/degree to successful candidates, 

without any disruptions, which may lead to loss to the candidates. 
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L thet Party m£y terminate this Aorcemcnt if the other Party hecomes party to a 

bankruptcy or insolvency procccding or to proccedings involving a composition o 

Crditors of makes an assignment for the bencft of creditors or if a custodian, receiver or 

y one person with like power is appointed to take charge of or liquidate all or part of 

he other Party's busincss, property or asscts or if an order is made or a resolution is 

Passcd for winding up or liquidation of the other Party or if the other Party adopts or 

takes any coporate proccedings for its liquidation, winding up or dissolution or in case of 

closure of University. 

3. The expiry or termination of this Agreement shall not affect the rights, liabilities of the 

Parties as may have accrued prior to the expiration or termination date and all continuing 

obligations of the Parties shall survive the expiry or termination of this Agreement. 

FORCE MAJEURE 

1. Notwithstanding anything contained elsewhere in the contract, the parties shall not be 

liable for liquidated damages or termination for default, if and to the extent that, it's delay 

in performance or other failure to perform its obligations under the contract is the result 

of an event of Force Majeure i.e. an event beyond the control of Parties and not involving 

Parties and not involving fault or negligence not foreseeable' by or beyond the control of 

Parties. Events also include wars or rebellion, strikes, bandhs, fires, floods, epidemics, 

quarantine restrictions and freight embargoes etc. After 45 days of force majeure event, 

the parties will decide whether to continue the obligations under this MOU or terminate 

with mutual consent. However, existing obligations at the time of Force Majeure event 

shall be complied with both parties. 

GOVERNING LAW AND JURISDICTION 

1. This MØU shall, in all respects be governed by and construed in accordance with the 

laws of India and the courts at Charkhi Dadri shall have the sole and exclusive 

jurisdiction to entertain any disputes that may arise hereunder. 

2. The Parties here to undertake to use their best efforts to resolve amicably any dispute 

arising out of or in connection with this MOU and the interpretation thereof through 

consultation in good faith and mutual understanding, provided that such consultation 

shall not prejudice the exercise of any right or remedy of either Party hereto by any such 

Party in respect of any such dispute. 
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will he referred to the sole 

arhitrator to be apointed with the consent of both the partics. The decision of the 

arbitrator shall be binding on both the partics. The arbitration shall hc concluded as per 

3. 1 the dispute docsn't resolve amicably then the same 

TERM OF MoU 

I. MoU shall remain in force until thrcc vears for B.Voc. MLT batches (as mutually agreed 
10 by both partics before commencement of the program) from the date of signing and the 
parties to the MoU can further cxtend it with mutual understanding. 

MISCELLANEOUS: -
I. Assignment. The Company shall not be entitled to assign this Agreement to any third 

party. 

2. Relationship of the Parties. The Parties agree and acknowledge that the relationship of 
the Parties is in the nature of independent contractors. Nothing in this Agreement shall be 
construed to create a partnership, joint venture or employer-employee relationship between the Parties. Neither Party is or shall act as the other's agent, partner, employee, or representative or claim any rights what so ever. 

3. Severability. In case any one or more of the provisions contained in the Agreement shal, 
for any reason, be held to be invalid, illegal or unenforceable in any respect, such 
invalidity, illegality or unenforceability shall not affect the other provisions of this 
Agreement, and this Agreement shall be construed as if such invalid, illegal or 
unenforceable provision had never been contained herein. Any invalid or unenforceable 
provision of this Agreement shall be replaced with a provision, which is valid and 
enforceable and most nearly reflects the original intent of the unenforceable provision. 

4. Cost. Each party shall bear its own cost to implement this MoU. 
5. Notices. All notices, requests and other communications under this shall be in writing, in 

English. Any notice or information/document or communication to be served under this 
Agreement may be served upon either Party hereto only by email or courier or posting by 
registered post or delivering by hand or through facsimile transmission. The notice or 
demand to be served on the Party should be served at its address below, facsimile number 

given below or at such other address or number as each Party may frÍm time to time not 

in writing to the other Party here to decide. 
PRINCLPAL J.V.M.G-R,R. COLLBGL 

CHARKHI DADRI 

the provisions of 'Arbitration and Conciliation act 1996". 
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(6. This MoU has bcen cxeCuted in two orieinal conics of which thc parties have taken one 
cach. 

1. witness whereof, the parties have agrecd to the above terms and conitions and offered 
signatures hercin: 

Director 

Shree Sham Pathology lab 
SMYAA sHRE 

J8-l-93 

ATHO 

Witness: 

Name ynt SAHIL 

Signature h 

Principal 
JVMGRR College,Charkhi Dadri 

Pncipal 

Witness: 

Name 

JV.M.G.RR. College 
Charlkhi Dadri 

Signature (Bonar 
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This memorandum of understanding is made and entered into, on this the 25 Jan. 2023, by and 
between Life Care Multispeciality Hospital at Charkhi Dadri the First party and represented 
by its Director (hereinafter as "First Party", the institution which expresion, unles excluded by 
or repugnant to the subject or context shall include its successors-in-office, administrators and 

assigns) And Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the 
Second party and represented herein by its Principal (hereinafter as "Second Party", the 
institution which expression, unless excluded by or repugnant to the subject or context shall 
include its successors-in-office, administrators and assigns) 

Objective: 

Memorandum of Understanding 

The objective of the MOU is to enter into an industry/hospital-academia partnership which will 
facilitate On-The-Job Training of the selected youths who have been enrolled into a dual training 
and skilling programme of (Course/Courses) B.Voc. Medical Lab Technology offered by 

JVMGRR College affiliated by the Sri Vishwakarma Skilling University through its faculty 
of Applied Science with Life Care Multispeciality Hospital. The OJT location includes all the 

sites of Life Care Multispeciality Hospital. 
The purp0se is also to facilitate and create a pool of qualified job ready skilled resources, which 

will meet the industry specific requirements by getting into a joint training mode for the course 

being undertaken by the college affiliated from SVSU with the industry/hospital partner to 
execute the dual model skilling program. 
In-line with the national priority of skill building for employability, this innovative dual training 

model aims to address the issues of unskilled youth, unemployment, hospital and Industry 
requirement in the state through a meaningful industry/hospital academia partnership by 

adopting Dual System of Skill based training. 
DEFINITIONS AND INTERPRETATION 

Definitions 

Unless the context otherwise requires or unless otherwise defined or provided for herein, the 

capitalized terms used in this Agreement shall have the following meanings: 

Pneinal 
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wTraince" means a person who has cnolled in B.Voc. Medical Lab Technology offered by 

JVMGRR College affiliated by the Sri Vishwakarma Skilling University shall be at least 18 

(Eighteen) years of age and not more than 30 (Thirty) years. 

"Training" means the technical (to be conducted in Skill lab), non-technical (to be conducted at 

soft skill classroom) on the job practical training (to be conducted at shop-floor) in the 

designated trade/industry to be provided by the Company/Hospitals to the Trainees, at the 

selected premises. 
"Batch" means minimum number of trainees enrolled to start the programme not exXceeding the 

maximum number of trainees required in a particular year. 

"Skill Trainer" means technically and academically qualified nominated trainer who will impart 

theoretical training at the SVSU Campus to enable Industry/Hospital partner to provide On Job 

Training based practical training. 

"On Job Training (0JT)" On Job Training is the �learning while working model" where the 

trainee is trained on industry related processes at the industry campus/Hospitals by the 

Industry/Hospital trainer as per the pre- approved curriculum. 
"0JT Curriculum" training curriculum prepared by the Industry partner/hospital in 

consultation with JVMGRR College affiliated with SVSU based on the type of course and laid 

down parameters of NSQF (National Skill Quality Framework) under Ministry of Skills & 

Entrepreneurship and laid down SVSU guidelines. 

«Nodal Officer/Program Manager nominated training manager/ofricer, each from the 
industry/hospital and JVMGRR College affiliated from SVSU to monitor the overall conduct of 
the course both at SVSU campus and the industry. 

"OJT In-charge" nominated trainer from JVMGRR College affiliated from SVSU responsible 
for monitoring the daily OIT schedule at the Industry/hospital location and providing feedback 
as per the laid down frequency. 
"OJT Coordinator" nominated representative of the Industry/Hospital responsible for ensuring 
OJT is carried out by the Industry/Hospital as per laid down curriculum as per DPR. 

�Detailed Project Report (DPR)" DPR is a comprehensive document with the complete 
curriculum content and methodology of conducting training by both the parties approved by the 

SVSU Board of Studies and the Skill Council Meeting. 
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g) JVMGRR College will nominate a OJT In-charge who will carry out the defined role as 

per the details given at Annexure 3. while the Industry/hospital will nominate a suitable 

OJT Coordinator who will ensure the OJT is carried out as per the detailed curriculum 
defined in the DPR. The OJT Dairy will be filled by the OJT In-charge of JVMGRR 
College after taking the suitable feedbacks from the OJT Coordinator of Life Care 
Multispeciality Hospital and the candidates. The OJT Diary is required for checking and 
provide scoring of assessment card towards the final OJT assessment and marks of the 
candidate for the award of Degree/Diploma/Certificate. 

h) JVMGRR College affiliated from SVSU will clearly define the pedagogy of the Program 
(Classroom and OJT), credit mechanism system, training Program, dimension and 
structure of the Program, on-the- job training processes, Trainers, Assessors, Assessmernt 
methodology by the Joint Curriculum Committee and share it with hospital as part of the 
DPR. 

i) JVMGRR College and the hospital will jointly define the modular/semester wise content 
for each semester as per the NSQF level and map with key job roles. 

i) JVMGRR College and the hospital will follow the mutually agreed monitoring and 
feedback mechanism as laid down by SVSU to report the progress /performance of the 
Trainees. 

k) JVMGRR College and the hospitals jointly agree to commence at least one batch of 

trainees (strength of minimum 40 and maximum 60 trainees for B.Voc. Courses) in a year 

in the mutually decided model. However once the minimum and maximum strength is 

defined and agreed, both parties will ensure the desired strength is made available and 

trained to ensure timely and effective skilling of the trainees. 

I) Both Parties agree that the Program will be continued for at least 5 years from the date of 
commencement of the first Program or the successful completion of a new batch. 

However, parties will review the working of the Program every Six months to decide the 
next course of action. Hospital will inform the JVMGRR College affiliated from SVSU at 
least 03 months prior to the commencement of a new batch about any change in the 

training terms and conditions and the batch size. Or non-requirement of fresh admissions. 
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m) Hospital will share a list of Industrv projccts/projcct @ onc per 02 candidates as an 

SUbstitute to 0JT where OJT cannot be provided to the candidate after successful 

completion of the theoretical classes of the previous semester due to delay in starting the 

0JT due to unavoidable reasons/disciplinary reasons/ poor performance of candidate. 

These topics should be relevant to the industry and as per the standard of the candidate 

learning threshold. 
any Delay in commencement of 

n) The above clause will only become active if there 

OJT due to unavoidable reasons from either party, Force Majeure, Poor performance of 

candidate or if candidate is facing any Disciplinary action. 

o) Both the parties will jointly identify guides in the Industry/hospitals and the University 

respectively to assist candidates in successful completion of the project, if the OJT is 

delayed, only case of extreme exigencies beyond control of the industry. Hospital will 

pay for any expenses incurred by the candidates in the successful completion of these 

projects. The industry will make all attempts to ensure the loss of OJT during this period 

is completed in the residual period of the OJT semester to avoid training loss of the 

candidates. In case of any delay in successful completion of theoretical training by the 

college afiliated from SVSU leading to delay in OJT, the University/college will find a 

way to provide additional OJT period as per mutually agreeable terms and conditions 

between all stake holders. 

p) On any aspect of commercialization of any outcome of dissertation work/project work of 

any student, the intellectual property right shall be jointly owned by college, hospitals, 

Guide/ Co-Guide and student and the financial gain will be appropriately divided among 

all stakeholders. 

Responsibility of the Company/Hospital 

1. Shall share the basic Qualitative Requirements for a particular course as per the basic 

academic qualification set by SVSU for Admission to the course. 

2. Shall ensure an orientation cum counselling program is carried out for candidates and 

of work and about the 
their Scope parents/guardian 

company/industry/hospital, prior to the final admission. 
OJT 

3. Shall carry out Personal Interview of the selected candidates from the written exam in 

consultation with college affiliated from SVSU. Candidates shortlisted after the interview 

the 
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and merit list who join the course will hereafter not be rcjected for OJT or any uture 
training, unless due to disciplinary rcasons, medical reasons or poor performance, only 
after approval of college as per the existing guidelines of the University. 

4. Shall spccify the minimum and maximum batch strength of candidates required in each 

course for each semester/academic year at least 03 months prior and ensure that no 
changes are made once the candidates are enrolled and course commences. 

S. Shall appoint the Program Manager/Nodal Oficer who will look after all the affairs of 
the Program. The Nodal Officer will be responsible for ensuring the smooth and complete 
conduct of the OJT curriculum in each semester. He/She will ensure proper assessment oi 

the candidates on the OJT curriculum of the semester as per laid down guidelines of 

college affiliated from SVSU essential for overall assessment and final award of degree 
by SVSU. 

6. Shall nominate an OJT COordinator who will monitor the daily OJT schedule as per the 

laid down weekly/fortnightly program which will be shared with the college affiliated 
with SVSU one week prior. The daily feedback will be shared by the OJT coordinator 
with the OJT In-charge of college as per pre agreed platform/mode of reporting. 

7 Shall engage the trainees and provide them defined on-the-job training as per the 
requirements of the university under NSQF and the predefined OJT schedule in the DPR 
approved. 

8. Shall ensure the candidates meet the Learning Outcomes laid down at the end of the OJT 
in each semester. 

9. Shall provide adequate time to the students for class room studies as per the stipulated 

program. (for courses where theory classes are conducted in industry pre premises) 

10. Shall comply with the required statutory regulation necessary as per regulator & as 

decided by the Joint Curriculum Committee. 

11. Shall treat the trainee of the Program as a student of the College/University. Any 

disciplinary issue during the OJT will be immediately intimated to the concerned OJT In 
charge of college for taking up the issue with the college Management. 

12. Shll provide medical aid to the trainee in case of any emergency/ accident occurred in 

the premises of the company, and if need be, arrange an ambulance to be dropped at the 

place or hospital preferred by the trainee or as suggested by the college within 50 Km 
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Tadus of the company/hospital premiscs. Trcatment shall be as pcr prevailing laws of the 

Land. Any such incidence shall be reported to the collcge Management immediately 

lhrough the 0JT Coordinator or directly to the Nodal Officer of college affiliated from 

SVSU. 

13. Shall follow all the norms as per MOU to monitor attendance (Biometrics or Physical) 

and provide the required certificate of OJT assessment to include aspects of attendance, 

Learning Outcome level achieved at the end of the semester as per the laid down 

guidelines of college affiliated from SVSU. Details are attached at Annexure 1. 

14. Shall preferably nominate internal industry or hospital trainers/mentors to assist the 

students for in clarifying any theoretical doubts on the OJT processes. 

15. Shall pay stipend or Rs. . per month on or before 7" of each month, during OJT 

period only. This shall be subject to the attendance by the candidate which shall be a 

minimum of 90%. Any variation of more than 90% in the required attendance by any 

candidate in each month shall be intimated by the company/hospital to college to ensure 

necessary remedial action/warning is issued for improvement, failing which the candidate 

may be considered ineligible for the OJT completion certificate after approval of the 

college affiliated from SVSU. 

16. Shall inform any misconduct committed by the student to the university for further action 

if any. Action shall be taken according to the "University Code of Conduct for the 

Students". 

17. Shall provide PPE (Personal Protective Equipment) to the students wherever applicable. 

Shall ensure all safety precautions for Covid -19 are ensured by the industry to avoid any 

major health risks to candidates. 

18. Shall observe health and safety standards during the on-the-job-training to ensure there 

are no major health risks to the life of candidates. 

19. Shall make all efforts to ensure at least 50% students are provided Jobs in the company 

subject their OJT performance and other company hiring policies. In case of any variation 

to this clause, the company Nodal Officer will share a detailed report giving reasons for 

the non-suitability of candidates for the job which should have been highlighted in the 

previous regular feedbacks to SVSU. 
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20. Shall ensure that the Trainees are not subject to on-the-job trainee beyond the designated 

WOTK NOUrs as per the stipulated program. The OJT will be in General, A and B shift only. 

C shift may be carried out by the Industry in joint consultation with the college for 
specific processes relevant to the learning outcomes not exceedingly more than 33% of 
ne OJT training hours of the semester. Any deviation in the same will only be done after 
prior consent by college affiliated from SVSU. 

Z1. Shall not treat the Trainees as its emplovees for any reason whatsoever, except in case Of 

medical emergency to the extent of medical treatment 
22. Shall be the supervising authority of the trainees at the place of on-the-job training. 
23. Shall provide basic amenities during the conduct of OJT to the trainees. 
24. Shall provide the requisite Kits. Uniform and facilities for ensuring for class room 

training (in case of theoretical training at the Industry) and OJT. 
25. Shall provide timely inputs of assessment, evaluation etc. for the scoring and credit 

evaluation of the students as per the schedule defined in the DPR by college affiliated 
from SVSU. 

26. To provide orientation to the supervisors of Industry involved in various processes in the 
OJT about the concept of the programme so as to enhance the learning of the student. 

27. Shall provide on-the-job-training from Monday to Saturday only. Weekly off should be 
preferably on Sunday throughout the period of 0JT. Any variation to this should be under 
prior intimation to the college affiliated from SVSU Nodal Officer and OJT In-Charge. In 

addition, candidates should be given relaxation in schedule as per company/university 
norms for academic activities in calendar year. 

28. Shall make all efforts to provide a Faculty Development Programme (FDP) to the 

academic team of college affiliated from SVSU on important industry/company processes 
in the theoretical teaching which may be relevant for the OJT, where required. 

29. Shall provide a permission in writing to the team of university to monitor the on-the-job 
training of the students as per the laid down frequency by college affiliated from SVSU. 

30. Shall provide adequate sitting space to the respective faculty of the programme. 
31. Shall allow college affiliated from SVSU skill instructor on industry/company premise as 

per the frequency pre decided mutually by both parties or as and when required by 

college to monitor the OJT program. 
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32.College Nodal Ofmcer ot the Skill lnsiuctor may be permitted to accompany the 

Candidates in the factoryleompany premiscs for training as and when required 
33. Shall cater for the travel and stay expenses of candidates as per thcir policy when thcy are 

sCnt for 0JT pan lndia. 

.HosPilal will ensure that the OJT program is continucd till all existing batches cnrolled 

nto the course agrecd in this MOU arc completed successfully before termination of this 

MOV or cancellation of the OJT, in the interest of the candidates. 

3). The company should preferably be enrolled on the NAPS portal and should endeavour to 

register all the students on the NAPS portal. 

Responsibility of the College affiliated from University- SVSU 

1. Shall share the course prerequisites, Qualifying Criteria and Admission process with 

ABC Company and arrange the Personal Interview of candidates, shortlisted after the 

written exam, by the college Nodal Officer/Nominated rep. 

2. Shall be responsible for enrolment/admission of the students in batches as per the 

minimum and maximum strength of each batch given by the industry/company/hospital 

and shall maintain the databases of all the trainees. 

3. Shall conduct the student selection in consultation with the company/hospital. While 

hospital will participate in selection process, selection would be Sole discretion of college 

4. Shall select students through aptitude test (to be conducted by the concerned faculty 

conducting the course) and a personal interview (to be jointly conducted by the faculty of 

college affiliated from SVSU and the hospital) with predefined weightages for each test. 

5. Shall ensure that the required strength of students is provided for OJT training to the 

Industry for each course approved as per this MOU. 

6. A detailed orientation program will be organised for the shortlisted candidates and their 

parents/guardians to provide a detailed understanding of the course curriculum and nature 

of OJT jointly by SVSU and hospital. An undertaking to this effect should be taken from 

the candidates and their parents/guardian regarding the same prior to their joining the 

Course. 

7. Shall ensure the detailed course curriculum is worked out as per the NSQF parameters 

and UGC guidelines in consultation with the ABC Company. The detailed OJT program 

Prncngl 
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shall also be taken from the ABC Company to be included in the DPR after due 
deliberation and approval by the statutory body of the coliege. 

O Shall ensure that DPR is aligned as per the requirements of the hospitals while ensuring 
ne required credits and OP NOS of the NSDC are maintained. Copy of the same is 

atached with this MOU as Annexure 1., Shall conyert the working hours in the credit 
based system as per the laid down guidelines of NSDC and share it with the hosp+tal or 

framing the OJT curriculum to ensure the desired minimum credits are available Tor 

award of the degree/diploma certificate to successful candidates. 
9. Shall appoint a dedicated Nodal officer/Program manager to lead the program from the 

concerned college faculty, which shall be intimated to the company/hospital prior to the 
Commencement of the course. 

10. Shall nominate a suitable faculty/instructor with adequate industry/corporate/hospital 
experience for imparting theory/practical classes to the students. Details will be shared 
with the hospital. 

11. Shall also facilitate the students to visit the labs in engineering/ technical institutions, 
field visits, associate colleges, wherever required as per curriculum for advance 

knowledge of new technology. 
12. Shall maintain the profile of all the trainees, issue photo ldentity card and will ensure 

candidates wear the same while undergoing OJT in the company/hospital premises. 
13. Shall carry out the required assessment of the theoretical component of each semester and 

the final assessment as per laid down guidelines of NSDC and UGC and provide relevant 
certificate to the trainees after completion of the training and successfully clearing the 
examination. A detailed assessment schedule and process with the weightages will also 
be shared with the hospital for the OJT portion of training which shall be monitored by 

the Nodal Officer and the OJT Coordinator. 

14. Shall ensure daily supervision of the OJT training of candidates through the nominated 
oJT Coordinator and ensure feedback shared with the Nodal Officer through the laid 

down mechanism. 

15. Shall frame rules and regulations to regulate the conduct and discipline of the trainees 

and shall take appropriate action wherever required. 
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10. Shall issuc the required caution, followcd hy warning lctter to the candidates and the 

Parents/guardians in case of default on attendance. performance parametcrs or any other 

SCrious disciplinary matter as per college and hospital norms. 

TOnai take action to relegate such candidates not responding to the cautions/warnings. 

Oucn candidates shall be made to repeat the semester (Theory/0JT) with an undertaking 

lhat parernts/guardians will be responsible for repetition of default which may lead to 

delisting of the candidate from the course. 

IB. Shall not be liable to pay the company for the expenses incurred during On Job Training 

(to include infrastructure, On Job Training trainer cost and basic amenities, admin 

expenses etc). 

19. Shall ensure a minimum of 75 % attendance (working days) in theoretical classes in 

SVSU and 90% attendance (working days) during the OJT. Issue necessary warnings to 

candidates defaulting and relegate such defaulting students for the semester and prevent 

them from sitting for the semester examination not meeting the attendancelacademic 

performance eligibility criteria. 

20. Action shall be taken according to the "University Code of Conduct" for the trainees. 

Responsibility of the Students 

1. Shall be given a detailed counselling regarding the scope of the vocational program and 

the modalities of the OJT by both parties including an interview/visit to the 

Industry/Company location. 

2. Shall give at least three choices of courses they would like to join in order of preference. 

Allotment of the course from one of the three choices will be based on the merit list of 

the written exam cum admission criteria, performance in the Interview conducted by the 

Industry/Company/hospital Partner and minimum number of candidates required for the 

program mutually decided by both college and hospital. 

3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 

OJT classes 
in college and 90% of working days during the 

Industry/Company/hospital. 

the 

4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 
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relcgated from the semester and will have to repcat the semester. Both parties will not be 

neld responsible for any loss which the candidate may have to face due to any such 

dlsciplinary action initiated by SysU under the University Code of Conduct. 

. Shall adhere to all the Industrv/Company Norms during the period of 0JT. Any deiaults 
WIll be reported by the Company and action will be initiated, including debarring the 

Sudent from appearing in the final semester exam, relegation from the semester, 
TCpeating the semester and non-award of the OJT certificate and thus the relevant degree. 

O. Shall not get into any disciplinary issue with the company staff during 0JT. Any point of 

contlict/grievance shall be reported to the Industry/hospital OJT Coordinator and the 
college OJT In-Charge for resolution by the management from both parties. 7. Shall be paid a stipend of Rs per month by the company/industry during the 
period of OJT subject to meeting the minimum attendance and performance criteria laid 
down by college and the hospital. In case of any delays/absence during the 0JT the 
company may deduct the stipend as per the company HR policy after prior intimation to the college OJT Coordinator and the candidates. Any dispute on the same will be 
resolved by the nominated nodal officers of both parties mutually. No direct 
representation will be made by the candidates to the company. 

8. Shall not claim for guaranteed employment in the Companyat the end of the course. 
However, the company shall make an endeavour to give employment to at least 50% 
students of a batch subject to their attendance, performance in theory, OJT and overall 
performance of the student. 

9. Shall adhere to the University/college Code of Conduct and disciplinary action will be 
taken for any gross misconduct/violation of rule and shall be disqualified/ rusticated from 
the course. 

10. Shall also follow the rules of the Company/hospital framed for ensuring the safety of 
such trainees while having on job training. 

11. Shall arrange for the stay, food and travel during the period of OJT under own 
arrangements. College OJT Coordinator should facilitate arrangement of accommodation 
for candidates in the vicinity of the company premises for candidates requiring PG or 
hired accommodation to facilitate ease of OJT. However, all expenses will be borne by 

the candidate and parents/guardian. 

Princinal 
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l2. Shall enter into traincc contract with the company/industry prior to commcnceielt 

OJT which will contain the stipend amount, location/place of on job training and ne 
other industry terms and conditions/code of conduct. 

Eligibility: 

l: Any person seeking admission to the any training course under NSQF scheme shall be at 

Ieast l8 years of age and shall not be more than 30 years of age at the time of admission. 

He/she must be (As per course pre-qualification criteria) He/ she must satisfy 

the standards of physical fitness as prescribed by university. 

2. The above responsibilities of the candidates must be clearly explained by college 

affiliated from college affiliated from SVSU and the Industry/hospital partner and 

undertaking to this effect should be signed and obtained by college from the candidate 

and Guardian/Parents prior to commencement of the programme. (As per annexure 4) 

CONFIDENTIALITY 

1. Confidential Information means all information that is deemed or treated as confidential 

or proprietary by each Party which the recipient of the information knows or ought to 

reasonably know to be confidential or proprietary including any information related to the 

Trainees. The Confidential Information of each Party shall be provided to the other Party 

to the extent necessary for the performance of this Agreement. Each Party recognizes and 

acknowledges the competitive value and confidential nature of the Confidential 

Information and the damage that could result to the other Party if the information 

contained therein is disclosed to any third party. Accordingly, each Party hereby agrees 

that it shall use the Confidential Information and all other data solely for the purposes of 

this Agreement and that it shall not, at any time during or any time after the completion, 

expiry or termination of this Agreement disclose the same to any third party, without the 

other Party's prior written consent. Additionally, each Party shall protect the other Party's 

Confidential Information with reasonable effort using the same standard of care that 

applies to its own Confidential Information of similar nature. 

2. Confidential information shall not include, and the obligations provided hereunder shall 

not apply to information which is required to be disclosed by any law or order of a court 

of competent jurisdiction, government department, agency or supervisory or regulatory 

Tritcinal 
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authority to whose rulcs the other Party is subject, provided that prior to such disclosure 

he other Party shall consul the disclosing Party as to the proposed form, nature and 
purposc of the disclosure, to the cxtent feasible or, prior to disclosure by a Party, was (0) 
aready publicly available: (ii) rccejved by the other Party from a third party without 

Tesrielion; or (ii) independently developed by the Party: and after disclosure by a Party, 

(a) becomes publicly available through no wrongful act of the other Party: (b) is disclosed 
without restriction to the other Party by a third party who is not in breach of an obligation 

of confidence owed to the Party; 
INTELLECTUAL PROPERTY RIGHTS 

1. The University/College shall have proprietary rights in relation to the course material 
developed during Training. University/College shall have all the rights to use the 
curriculum and course material so developed however company can also use for its 
training program within hospital. Company shall not claim any right over these 
documents. 

2. The data of trainees can be used by the company as well as University for purpose of 
providingjob to the trainees. 

LIMITATION OF LIABILITY 

1. Company/hospital and College makes no warranties, express or implied, statutory or 

otherwise, including any implied warranties relating to this Agreement to each other and 
shall not be liable to the other for any loss of-profits, loss of business or for special, 
direct, indirect, incidental, or consequential damages or losses of any kind or nature 

whatsoever. 
TERMINATION 

1. Either Party may terminate this Agreement by giving the other Party a prior written 
notice of 90 (Three Months) days. However, hospital/College cannot terminate the 
contract till the existing batch completes its training program. Both parties are however 
bound to ensure that the laid down training commenced for enrolled candidates is 

successfully completed to ensure award of course/degree to successful candidates, 

without any disruptions, which may lead to loss to the candidates. 

2. Either Party may terminate this Agreement if the other Party becomes party to a 

bankruptcy or insolvency proceeding or to proceedings involving a composition of 

;incinol 
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CTeators or makes an assignment for the bencft of creditors or if a custodian, rcceiver or any oher person with like power is anpointcd to iake charge of or liquidate all or part of 
ne oncr larty's business, property or assets or if an order is made or a resolution is 
Passcd tor winding up or liquidation of the other Party or if the other Party adopts or 

nts ny corporate procecdings for its liquidation, winding up or dissolution or in case of 
closure of University. 

3. The expiry or termination of this Agrecement shall not affect the rights, liabilities of the 
P'arties as may have accrued prior to the expiration or termination date and all continuing 

obligations of the Parties shall survive the expiry or termination of this Agreement. 
FORCE MAJEURE 

1. Notwithstanding anything contained elsewhere in the contract, the parties shall not be 
liable for liquidated damages or termination for default, if and to the extent that, it's delay 

in performance or other failure to perform its obligations under the contract is the result 

of an event of Force Majeure i.e. an event beyond the control of Parties and not involving 

Parties and not involving fault or negligence not foreseeable by or beyond the control of 

Parties. Events also include wars or rebellion, strikes, bandhs, fires, floods, epidemics, 

quarantine restrictions and freight embargoes etc. After 45 days of force majeure event, 

the parties will decide whether to continue the obligations under this MOU or terminate 

with mutual consent. However, existing obligations at the time of Force Majeure event 

shall be complied with both parties. 
GOVERNING LAW AND JURISDICTION 

1. This MOU shall, in all respects be governed by and construed in accordance with the 

laws of India and the courts at Charkhi Dadri shall have the sole and exclusive 

jurisdiction to entertain any disputes that may arise hereunder. 

2. The Parties here to undertake to use their best efforts to resolve amicably any dispute 
arising out of or in connection with this MOU and the interpretation thereof through 

consultation in good faith and mutual understanding, provided that such consultation 

shall not prejudice the exercise of any right or remedy of either Party hereto by any such 

Party in respect of any such dispute. 
3. If the dispute doesn't resolve amicably then the same will be referred to the sole 

arbitrator to be appointed with the consent of both the parties. The decision of the 
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arbitrato shall be binding on both the partics. Thc arbitration shall hc concludcd as pcr 

the provisions of 'Arbitration and Conciliation act 1996". 

TERM OF MoU 

Mo shall remain in force uutil three vears or R Voc. MLT batches (as mutually agrecd 

to by both partics before commenccmcnt off the program) rom the datc of signing and the 

partics to the MolU can further extend it with mutual understanding. 

MISCELLANEOUS: : 
: ASSignment. The Company shall not be entitled to assign this Agreement to any third 

party. 
ki Kelationship of the Parties, The Partics agree and acknowledge that the relationship 0T 

he rarties is in the nature of independent contractors. Nothing in this Agreement shall be 

construed to create a partnership, joint venture or employer-employee relationship 

between the Parties. Neither Party is or shall act as the other's agent, partner, employee, 
or representative or claim any rights what so ever. 

3. Severability. In case any one or more of the provisions contained in the Agreement shall, 

for any reason, be held to be invalid, illegal or unenforceable in any respect, such 

invalidity, illegality or unenforceability shall not affect the other provisions of this 
Agreement, and this Agreement shall be construed as if such invalid, illegal or 

unenforceable provision had never been contained herein. Any invalid or unenforceable 
provision of this Agreement shall be replaced with a provision, which is valid and 
enforceable and most nearly reflects the original intent of the unenforceable provision. 

4. Cost. Each party shall bear its own cost to implement this MoU. 
5. Notices. All notices, requests and other communications under this shall be in writing, in 

English. Any notice or information/document or communication to be served under this 

Agreement may be served upon either Party hereto only by email or courier or posting by 

registered post or delivering by hand or through facsimile transmission. The notice or 
demand to be served on the Party should be served at its address below, facsimile number 

given below or at such other address or number as each Party may from time to time not 
in writing to the other Party here to decide. 

6. This MoU has been executed in two original copies of which the parties have taken one 
each. 
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1. Witness whereof, the partics have aoreod to the ahove terms and conditions and offered 
signatures hercin: 

Dirgtor 

Life Care Multispeciality Hospital 

Witness: 

leyidso, 

Name mt AymT 

Signature 

Principal 
JVMGRR College, Charkhi Dadri 

Principal 
JV.M.G.R.R. College 
Charkhi Dadri 

Witness: 

Name DtfooNAM 

Signature 
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This memorandum of understanding is made and entered into, on this the 3 June 2022, by and 

between 

Memorandum of Understanding 

Pradhan Medicare Centre at Charkhi Dadri the First party and represented by its Director 

(hereinafter as First Party", the institution which expression, unless excluded by or repugnant 

to the subject or context shall include its successors-in-office, administrators and assigns) 

And 

Janta Vidya Mardir Ganpat Rai Rasiwasia College, Charkhi Dadri, the Second party and 

represented herein by its Principal (hereinafter as "Second Party", the institution which 

expression, unless excluded by or repugnant to the subject or context shall include its successors 

in-office, administrators and assigns) 

Objective: 

The objective of the MOU is to enter into an industry/hospital-academia partnership which will 

facilitate On-The-Job Training of the selected youths who have been enrolled into a dual training 

and skilling programme of (Course/Courses) B.Voc. Medical Lab Technology offered by 

JVMGRR College afiliated by the Sri Vishwakarma Skilling University through its faculty 

of Applied Science with Pradhan Medicare Centre. The OJT location includes all the sites of 

Pradhan Medicare Centre at Charkhi Dadri. 

The purpose is also to facilitate and create a pool of qualified job ready skilled resources, which 

will meet the industry specific requirements by getting into a joint training mode for the course 

being undertaken by the college affiliated from SVSU with the industry/hospital partner to 

execute the dual model skilling program. 

In-line with the national priority of skill building for employability, this innovative dual training 

model aims to address the issues of unskilled youth, unemployment and Industry/hospital 

requirement in the state through a meaningful industry/hospital acadenmia partnership by 

adopting Dual System of Skill based training. 

Chdti ( Dhiwa 7 
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NOdal Officer/Program Managcr" nominated training manager/oficer, each trom the industry/hospital and JVMGRR College affiliated from SVSU to monitor the overall conduct of the course both at SVSU campus and the industry. 

OJT In-charge" nominated trainer from JVMGRR College affiliated from SVSU responsible for monitoring the daily OJT schedule at the Industry/hospital location and providing feedback as per the laid down frequency. 

"0JT Coordinator nominated representative of the Industry/Hospital responsible for ensuring 
OJT is carried out by the Industry/Hospital as per laid down curriculum as per DPR. 

Detailed Project Report (DPR)" DPR is a comprehensive document with the complete 
curriculum content and methodology of conducting training by both the parties approved by the 
SVSU Board of Studies and the Skill Council Meeting. 

Responsibility: 

Joint Responsibilities of the signing partners: 

a) JVMGRR College affiliated from SVSU and Pradhan Medicare Centrewill jointly 

work out the modalities of the candidate selection (Written examination and Personal 

Interviews) process at the campus before finalizing the merit list. Pradhan Medicare 

Centrealong with JVMGRR College affiliated from SVSU will be responsible to provide 
the desired counselling to the candidates and their parents/guardians on the scope of work 
in the OJT preferably in the company/industry location. Once the candidates are admitted 

both parties will ensure that the candidates are trained in theory (by JVMGRR College) 

and OJT component (by Industry) adequately to enable successful completion of the 

course subject. 

b) JVMGRR College will form Joint Curriculum Committee consisting of three nominated 

members from college, two qualified members from the hospital to define the course 

curriculum and 0JT curriculum, one member from Sector Skill Council, one member 

Bhiwani ) 
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on ndustry/hospital and one Subjcct Matlcr Expcrt (SME). The objective of the 

COmmittee is to devclop the detailed curriculum (Theorctical and 0JT) in line with the 

PeCssve pathways and map it with thc QP'S/NOS of NSDC under Ministry of Skills 

and Entreprencurship. 

OKR College and the hospital will ensure that the course content is designed to 

CISure it meets the industry needs for the job role and is aligned as per the mandate of the 

VPNOS and NSDC gujdelines while ensuring the minimum credit requirements of 

AICTE/UGC for award of Degree certificate. 

) hospital will provide a detailed curriculum for the OJT portion of the training in 

COnsultation with JVMGRR College affiliated from SVSU which will be included as part 

of the DPR attached asAnnexure 1 to this document. 

e) JMGRR College and Pradhan Medicare Centrewill jointly ensure the theoretical and 

OJT training is carried out to meet the Learning Outcomes envisaged at the end of the 

Course duration to enable adequate skilling of the candidates for better employment 

opportunities. 

i) JVMGRR College and Pradhan Medicare Centrewill jointly ensure daily monitoring of 

the 0JT as per the laid down SOP (Attached as Annexure 2). 

8) JMGRR College will nominate a OJT In-charge who will carry out the defined role as 

per the details given at Annexure 3, while the Industry/hospital will nominate a suitable 

OJT Coordinator who will ensure the OJT is carried out as per the detailed curriculum 

defined in the DPR. The OJT Dairy will be filled by the OJT In-charge of JVMGRR 

College after taking the suitable feedbacks from the OJT Coordinator of Pradhan 

Medicare Centre and the candidates. The OJT Diary is required for checking and 

provide scoring of assessment card towards the final OJT assessment and marks of the 

candidate for the award of Degree/Diploma/Certificate. 

h) JVMGRR College affiliated from SVSU will clearly define the pedagogy of the Program 
(Classroom and OJT), credit mechanism system, training Program, dimension and 

structure of the Program, on-the- job training processes, Trainers, Assessors, Assessment 

methodology by the Joint Curriculum Committee and share it with hospital as part of the 

DPR. 
PRINCIPAL 
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JVMGRR College and the hospital will jointly define the modular/semester wise content 

Tor cach scmester as per the NSÌF levcl and map with key job roles. 

) JVMGRR College and the hospital will follow the mutually agreed monitoring and 

feedback mechanis1m as laid down by SVSU to report the progress /performance of the 

Trainees. 

k) JVMGRR College and the hospitals jointly agree to commence at least one batch of 

trainees (strength of minimum 10 and maximum 20 trainees for B.Voc. Courses) in a year 

in the mutually decided model. However once the minimum and maximum strength is 

defined and agreed, both parties will ensure the desired strength is made available and 

trained to ensure timely and effective skilling of the trainees. 

) Both Parties agree that the Program will be continued for at least 5 years from the date of 

commencement of the first Program or the successful completion of a new batch. 

However, parties will review the working of the Program every Six months to decide the 

next course of action. Hospital will inform the JVMGRR College affiliated from SVSU at 

least 03 months prior to the commencement of a new batch about any change in the 

training terms and conditions and the batch size. Or non-requirement of fresh admissions. 

one per 02 candidates as an 
m) Hospital will share a list of Industry projects/project @ 

substitute to OJT where OJT cannot be provided to the candidate after successful 

completion of the theoretical classes of the previous semester due to delay in starting the 

OJT due to unavoidable reasons/disciplinary reasons/ poor performance of candidate. 

These topics should be relevant to the industry and as per the standard of the candidate 

learning threshold. 

n) The above clause will only become active if there is any Delay in commencement of 

OJT due to unavoidable reasons from either party, Force Majeure, Poor performance of 

candidate or if candidate is facing any Disciplinary action. 

PRINCIPAD 
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o) Both the partics vill jointly identily guides in the Industry/hospilals and the University 
respectively to assist candidates in successful completion of the project, if the 0JT is 
delay cd, only case of cxtreme cxigencies beyond control of the industry. Hospital will 

pay tor any expenses incurred by the candidates in the successful completion of these 
Prejects. The industry will makc all attcmpis to ensure the loss of OJT during this period 

IS completed in the residual period of the OJT semester to avoid training loss of the 

Candidates. In case of any delay in successful completion of theoretical training by the 
college affiliated from SvSU leading to delay in oJT, the University/college will find a 
Yay to provide additional OJT period as per mutually agreeable terms and conditions 
between all stake holders. 

P) On any aspect of commercialization of anv outcome of dissertation work/project work of 

any student, the intellectual property right shall be jointly owned by college, hospitals, 
Guide/ Co-Guide and student and the financial gain will be appropriately divided among 
all stakelholders. 

Responsibility of the Company/Hospital 
1. Shall share the basic Qualitative Requirements for a particular course as per the basic 

academic qualification set by SVSU for Admission to the course. 
2. Shall ensure an orientation cum counselling program is carried out for candidates and 

their parents/guardian the 0JT scope of work and about the 

company/industry/hospital, prior to the final admission. 
3. Shall carry out Personal Interview of the selected candidates from the written exam in 

consultation with college affiliated from SVSU. Candidates shortlisted after the interview 
and merit list who join the course will hereafter not be rejected for OJT or any future 

training, unless due to disciplinary reasons, medical reasons or poor performance, only 
after approval of college as per the existing guidelines of the University. 

4. Shall specify the minimum and maximum batch strength of candidates required in each 

course for each semester/acadenmic year at least 03 months prior and ensure that no 

changes are made once the candidates are enrolled and course commences. 

5. Shall appoint the Program Manage/Nodal Oficer who will look after all the affairs of 
the Program. The Nodal Officer will be responsible for ensuring the smooth and complete 
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COnductof the OJT curriculum in cnclh semester. IIe/She will ensurc propcr assessment ol the candidates on the 0.IT curriculum of the semester as per laid down guidelines ol 
college affiliated from SVSU cssential for overall asscSsmcnt and final award of degree by SVSU. 

0. Shall nominate an OJT Coordinator who will monitor the daily OJT schedule as per the 
laid down weekly/fortnightly program which will be shared with the college affiliated 
with SVSU one week prior. The daily feedback will be shared by the OJT coordinator 

with the OJT In-charge of college as per pre agreed platform/mode of reporting. 

71. Shall engage the trainees and provide them defined on-the-job training as per the 

requirements of the university under NSQF and the predefined OJT schedule in the DPR 
approved. 

8. Shall ensure the candidates meet the Learning Outcomes laid down at the end of the OJT 
in each semester. 

9. Shall provide adequate time to the students for class room studies as per the stipulated 
program. (for courses where theory classes are conducted in industry premises) 

10. Shall comply with the required statutory regulation necessary as per regulator & as 
decided by the Joint Curriculum Committee. 

11. Shall treat the trainee of the Program as a student of the College/University. Any 

disciplinary issue during the OJT will be immediately intimated to the concerned OJT In 
charge of college for taking up the issue with the college Management. 

12. Shall provide medical aid to the trainee in case of any emergency/ accident occurred in 

the premises of the company, and if need be, arrange an ambulance to be dropped at the 
place or hospital preferred by the trainee or as suggested by the college within 50 Km 

radius of the company/hospital premises. Treatment shall be as per prevailing laws of the 
Land. Any such incidence shall be reported to the college Management immediately 
through the OJT Coordinator or directly to the Nodal Officer of college affiliated from 

SVSU. 

13. Shall follow all the norms as per MOU to monitor attendance (Biometrics or Physical) 

and provide the required certificate of 0JT assessment to include aspects of attendance, 

Learning Outcome level achieved at the end of the semester as per the laid down 

guidelines of college affiliated from SVSU. Details are attached at Annexure1. 

Ahai ( Bbisaai ) 
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14 Shall preferably nonninate internal industry or hospital traincrs/ncntors to assist the 

students for in clarilying any theorctical doubts on the (0JT proccsses. 

1S. Shall pay stipend or Rs. ----/- per month on or before 7" of cach month, during OJT 

period only. This shall be subject to the attcndance by the candidate which shall be a 

minimum of 90%. Any variation of morc than 90% in the required attendance by any 

candidate in cach nmonth shall be intimated by the company/hospital to college to ensure 

necessary remedial action/warning is issued for improvement, failing which the candidate 

may be considered ineligible for the OJT completion certificate after approval of the 

college affiliated from SVSU. 

16. Shall inform any misconduct conmmitted by the student to the university for further action 

if any. Action shall be taken according to the University Code of Conduct for the 

Students". 

17. Shall provide PPE (Personal Protective Equipment) to the students wherever applicable. 

Shall ensure all safety precautions for Covid -19 are ensured by the industry to avoid any 

major health risks to candidates. 

18. Shall observe health and safety standards during the on-the-job-training to ensure 

are no major health risks to the life of candidates. 

19. Shall make all efforts to ensure at least 50% students are provided Jobs in the company 

subject their OJT performance and other company hiring policies. In case of any 
variation 

to this clause, the Company Nodal Officer will share a detailed report giving 
reasons for 

the non-suitability of candidates for the job which should have been 
highlighted in the 

previous regular feedbacks to SVSU. 

20. Shall ensure that the Trainees are not subject to on-the-job trainee 
beyond the 

designated 

work hours as per the stipulated program. The OJT will be in General, A and B shift only. 

C shift may be carried out by the Industry in joint 
consultation with the college for 

specific processes relevant to the learning outcomes not exceedingly 
more than 

33% of 

the OJT training hours of the semester. Any deviation in the same will only be done after 

prior consent by college affiliated from SVSU. 

21. Shall not treat the Trainees as its employees for any reason 
whatsoever, 

except in case of 

medical emergency to the extent of medical treatment 

22. Shall be the supervising authority of the trainees at the eplace 

PRINCIPAL 
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25. Shal provide hasic amenities during the conduct of 0T to the raineces 

*.a rovide the requisite Kits. Uniform and facilitics for ensuring for class room 

training (in casc of theorctical training at the Industry) and OJT 

'5 Shall provide timely inputs of asscssment, evaluation ctc. for the scoring and credit 

CTaluation of the students as per the schedule defined in the DPR by college affiliated 

from SVSU. 

26. lo provide oricntation to the supcrvisors of Industry involved in various processes in the 

OJT about the concept of the programme so as to enhance the learning of the student. 

27. Shall provide on-the-job-training from Monday to Saturday only. Weekly off should be 

prcferably on Sunday throughout the period of OJT. Any variation to this should be under 

prior intimation to the college affiliated from SVSU Nodal Officer and OJT In-Charge. In 

addition, candidates should be given relaxation in schedule as per company/university 

norms for academic activities in calendar year. 

28. Shall make all efforts to provide a Faculty Development Programme (FDP) to the 

academic team of college affiliated from SVSU on important industry/company processes 

in the theoretical teaching which may be relevant for the OJT, where required. 

29. Shall provide a permission in writing to the team of university to monitor the on-the-job 

training of the students as per the laid down frequency by college affiliated from SVSU. 

30. Shall provide adequate sitting space to the respective faculty of the programme. 

31. Shall allow college affiliated from SVSU skill instructor on industry/company premise as 

per the frequency pre decided mutually by both parties or as and when required by 

college to monitor the OJT program. 

32. College Nodal Officer or the Skill Instructor may be permitted to accompany the 

Candidates in the factory/company premises for training as and when required. 

33. Shall cater for the travel and stay expenses of candidates as per their policy when they are 

sent for OJT pan India. 

34. Hospital will ensure that the OJT program is continued till all existing batches enrolled 

onto the course agreed in this MOU are completed successfully before termination of this 

MOU or cancellation of the OJT, in the interest of the candidates. 

35. The company should preferably be enrolled on the NAPS portal and should endeavour to 

register all the P2NeS on the NAPS portal. 

1. V. M. G. R. R. 
Collego 

arkb1 Ladi ( 
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Responsibility of the College affiliatcd from University- SVSU 

I. Shall share the coursc prercquisites, Oualifving Criteria and Admission process win 

ABC COmpany and arrange the Personal Interview of candidates, shortlisted after the 

Mrien exam, by the college Nodal Officer/Nominated rep. 
-. Shall be responsible for enrolment/adnission of the students in batches as per the 

minimunm and maximum strength of cach batch given by the industry/company/hospital 

and shall maintain the databases of all the trainees. 
3. Shall conduct the student selection in consultation with the company/hospital. While 

hospital will participate in selection process. selection would be Sole discretion of college 

4. Shall select students through aptitude test (to be conducted by the concerned faculty 

conducting the course) and a personal interview (to be jointly conducted by the faculty of 

college affiliated from SvSU and the hospital) with predefined weightages for each test. 
5. Shall ensure that the required stren gth of students is provided for OJT training to the 

Industry for each course approved as per this MOU. 
6. A detailed orientation program will be organised for the shortlisted candidates and their 

parents/guardians to provide a detailed understanding of the course curriculum and nature 

of OJT jointly by SVSU and hospital. An undertaking to this effect should be taken from 

the candidates and their parents/guardian regarding the same prior to their joining the 

COurse. 

7. Shall ensure the detailed course curriculum is worked out as per the NSQF parameters 

and UGC guidelines in consultation with the ABC Company. The detailed 0JT program 

shall also be taken from the ABC Company to be included in the DPR after due 

deliberation and approval by the statutory body of the college. 

8. Shall ensure that DPR is aligned as per the requirements of the hospitals while ensuring 

the required credits and QP NOS of the NSDC are, maintained. Copy of the same is 

attached with this MOU as Annexure 1. Shall convert the working hours in the credit 

based system as per the laid down guidelines of NSDC and share it with the hospital for 

PRINC ll'AL 
J. V. M. G, R- k- College 
Charkbi Vydi ( Bhiwani ) 

framing the OJT curriculum to ensure the desired minimum credits are available for 

award of the degree/diploma certificate to successful candidates. 
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9, Shall appoint a dedicatcd Nodal officer/Program manager to lcad the program from the 

concerned college faculty. which shall be intimatcd to the company/hospital prior to the 

commencement of the coursc. 

10. Shall nominate a suitable faculty/instructor with adequate industry/corporate/hospital 

Cxperience for imparting theory/practical classes to the students. Details will be shared 

with the hospital. 

T1. Shall also facilitate the students to visit the labs in engineering/ technical institutions, 

Iield visits, associate colleges, wherever required as per curriculum for advance 

knowledge of new technology. 

12. Shall maintain the profile of all the trainees, issue photo Identity card and will ensure 

candidates wear the same while undergoing OJT in the company/hospital premises. 

13. Shall carry out the required assessment of the theoretical component of each semester and 

the final assessment as per laid down guidelines of NSDC and UGC and provide relevant 

certificate to the trainees after completion of the training and successfully clearing the 

examination. A detailed assessment schedule and process with the weightages will also 

be shared with the hospital for the OJT portion of training which shall be monitored by 

the Nodal Officer and the OJT Coordinator. 

14. Shall ensure daily supervision of the OJT training of candidates through the nominated 

OJT Coordinator and ensure feedback is shared with the Nodal Officer through the laid 

down mechanism. 

15. Shall frame rules and regulations to regulate the conduct and discipline of the trainees 

and shall take appropriate action wherever required. 

16. Shall issue the required caution, followed by warning letter to the candidates and the 

parents/guardians in case of default on attendance, performance parameters or any other 

serious disciplinary matter as per college and hospital norms. 

17. Shall take action to relegate such candidates not responding to the cautions/warnings. 

Such candidates shall be made to repeat the semester (Theory/0JT) with an undertaking 

that parents/guardians will be responsible for repetition of default which may lead to 

delisting of the candidate fronm the course. 

PRINCIPAL XCollego 
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T5. Shall not be liable to pay the company for the cxpcnses incurred during On Job Training 

(0 nclude infrastructurc, On Job Training trainer cost and basic amenities, admin 

expenses ctc). 
19. Shall ensure a minimum of 75 % attendance (working days) in theoretical classes in 

SVSU and 90% attendance (working days) during the OJT. Issue necessary warnings to 

candidates defaulting and relegate such defaulting students for the semester and prevent 
them from sitting for the semester examination not meeting the attendance/academic 

performance eligibility criteria. 
20. Action shall be taken according to the University Code of Conduct for the trainees. 

Responsibility of the Students 

1. Shall be given a detailed counseling regarding the scope of the vocational program and 
the modalities of the OJT by both parties including an interview/visit to the 

Industry/Company location. 
2. Shall give at least three choices of courses they would like to join in order of preference. 

Allotment of the course from one of the three choices will be based on the merit list of 

the written exam cum admission criteria, performance in the Interview conducted by the 

Industry/Company/hospital Partner and minimum number of candidates required for the 

program mutually decided by both college and hospital. 
3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 

in the in college and 90% of working days during the OJT classes 

Industry/Company/hospital. 

4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 

relegated from the semester and will have to repeat the semester. Both parties will not be 

held responsible for any loss which the candidate may have to face due to any such 

disciplinary action initiated by SVSU under the University Code of Conduct. 

PRINCTPAL 

Gharkhy rollege ABbjwani ) 

2
Stamp



Responsibility of the Students 

T: Shall be given a detailed counsclline revarding the sconc of thc vocational program and 
the modalitics of the QIT by both partics including an inlcrvicw/visit to thc 

Industry/(Company location. 
<. Shall give at least thrcc choices of courscs they would likc to join in order of preference. 

Allotment of the course from one of the thrcc choices will be based on the merit list of 

the written exam cum adnmission criteria, performance in the Interview conducted by the 

Industry/Company/hospital Partner and minimum number of candidates required for the 

program mutually decided by both college and hospital. 
3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 

in the 
in college and 90% of working days during the 0JT classes 

Industry/Company/hospilal. 
4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 

relegated from the semester and will have to repeat the semester. Both parties will not be 

held responsible for any loss which the candidate may have to face due to any such 

disciplinary action initiated by SVSU under the University Code of Conduct. 

5. Shall adhere to all the Industry/Company Norms during the period of OJT. Any defaults 

will be reported by the Company and action will be initiated, including debarring the 

student from appearing in the final semester exam, relegation from the semester, 

repeating the semester and non-award of the OJT certificate and thus the relevant degree. 

6. Shall not get into any disciplinary issue with the company staff during OJT. Any point of 

conflict/grievance shall be reported to the Industry/hospital OJT Coordinator and the 
college OJT In-Charge for resolution by the management from both parties. 

7. Shall be paid a stipend of Rs per month by the company/industry during the 

period of OJT subject to meeting the minimum attendance and performance criteria laid 

down by college and the hospital. In case of any delays/absence during the OJT the 

company may deduct the stipend as per the comnpany HR policy after prior intimation to 

the college OJT Coordinator and the candidates. Any dispute on the same will be 

resolved by the nominated nodal officers of both parties mutually. No direct 

representation will be made by the candidates to the company. 

8. Shall not claim for guaranteed employment in the Company at the end of the course. 

However, the company shall make an endeavour to give employment to at least 50% 

students of a batch subject to their attendance, performance in theory, OJT and overall 

performance of the student. 

9. Shall adhere to the University/college Code of Conduct and disciplinary action will be 

taken for any gross misconduct/violation of rule and shall be disqualified/ rusticated from 

the course. 
10. Shall also follow the rules of the Company/hospital framed for ensuring the safety of 

such trainees while having on job training. 

RRANCLPAN 
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T1. Shall arrange for the stay. food and travel during the period of 0JT under own 

arrangements. College OJT Coordinator should facilitate arrangement of accommodation 

for candidates in the vicinity of the company premises for candidates requiring PG or 

hired accommodation to facilitate ease of OJT. However, all expenses will be borne by 

the candidate and parents/guardian. 

IZ. Shall enter into trainee contract with the company/industry prior to commencement of the 

OJT which will contain the stipend amount, location/place of on job training and the 

other industry terms and conditions/code of conduct. 

Eligibility: 

I. Any person seeking admission to the any training course under NSQF scheme shall be at 

least years of age at the time of 
.years of age and shall not be more than. 

admission. He/she must be (As per course pre-qualification criteria) He/ she 

must satisfy the standards of physical fitness as prescribed by university. 

2. The above responsibilities of the candidates must be clearly explained by college 

affiliated from college affiliated from SVSU and the Industry/hospital partner and 

undertaking to this effect should be signed and obtained by college from the candidate 

and Guardian/Parents prior to commencement of the programme. (As per annexure 4) 

CONFIDENTIALITY 

Confidential Information means all information that is deemed or treated as confidential or 
proprietary by each Party which the recipient of the information knows or ought to reasonably 

know to be confidential or proprietary including any information related to the Trainees. The 
Confidential Information of each Party shall be provided to the other Party to the extent 
necessary for the performance of this Agreement. Each Party recognizes and acknowledges the 
competitive value and confidential nature of the Confidential Information and the damage that 

could result to the other Party if the information contained therein is disclosed to any third party. 
Accordingly, each Party hereby agrees that it shall use the Confidential Information and all other 

data solely for the purposes of this Agreement and that it shall not, at any time during or any time 
after the completion, expiry or termination of this Agreement disclose the same to any third 
party, without the other Party's prior written consent. Additionally, each Party shall protect the 

other Party's Confidential Information with reasonable effort using the same standard of care that 
applies to its own Confidential Information of similar nature. 

PRINCAPAL I.V.M.G.RR. EOAEGB 
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2. Contidential information shall not include. and the obligations provided hercunder shall 

hot apply to information which is requircd to be disclosed by any law or order of a court 

01 compctent jurisdiction, government department, agency or supervisory or regulatory 

authority to whose rules the other Party is subicct, provided that prior to such disclosure 

the other Party slhall consult the disclosing Party as to the proposed form, nature and 

purpose of the disclosure, to the extent feasible or, prior to disclosure by a Party, was (i) 

alrcady publicly available: (iü) received by the other Party from a third party without 

restriction; or (iii) independently developed by the Party; and after disclosure by a Party, 

(a) becomes publicly available through no wrongful act of the other Party; (b) is disclosed 

without restriction to the other Party by a third party who is not in breach of an obligation 

of confidence owed to the Party; 

INTELLECTUAL PROPERTY RIGHTS 

1. The University/College shall have proprietary rights in relation to the course material 

developed during Training. University/College shall have all the rights to use the 

curriculum and course material so developed however company can also use for its 

training program within hospital. Company shall not claim any right over these 

documents. 

2. The data of trainees can be used by the company as well as University for purpose of 

providing job to the trainees. 

LIMITATION OF LIABILITY 

J. Company/hospital and College makes no warranties, express or implied, statutory or 

otherwise, including any implied warranties relating to this Agreement to each other and 

shall not be liable to the other for any loss of profits, loss of business or for special, 

direct, indirect, incidental, or consequential damages or losses of any kind or nature 

whatsoever. 

PRINCIPAL 
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TERMINATION 

Eher Party may terminate this Agrccment by giving the other Party a prior written 

iotee ol 90 (Thrce Months) davs. Howeve. hospital/College cannot terminate he 

COnract till the existing batch completes its training program. Bolh parties are however 

ound to ensure that the laid down training commenced for enrolled candidates is 

sueeesstully completed to ensure award of course/degree to successful candidates, 

without any disruptions, which may lead to loss to the candidates. 

b. Either Party may terminate this Agreement if the other Party becomes party to a 

bankruptcy or insolvency proceeding or to proceedings involving a composition of 

creditors or makes an assignment for the benefit of creditors or ifa custodian, receiver or 

any other person with like power is appointed to take charge of or liquidate all or part of 

the other Party's business, property or assets or if an order is made or a resolution is 

passed for winding up or liquidation of the other Party or if the other Party adopts or 

takes any corporate proceedings for its liquidation, winding up or dissolution or in case of 

closure of University. 

3. The expiry or termination of this Agreement shall not affect the rights, liabilities of the 

Parties as may have accrued prior to the expiration or termination date and all continuing 

obligations of the Parties shall survive the expiry or termination of this Agreement. 

FORCE MAJEURE 

1. Notwithstanding anything contained elsewhere in the contract, the parties shall not be 

liable for liquidated damages or termination for default, if and to the extent that, it's delay 

the result 
in performance or other failure to perform its obligations under the contract 

of an event of Force Majeure i.e. an event beyond the control of Parties and not involving 

Parties and not involving fault or negligence not foreseeable by or beyond the control of 

Parties. Events also include wars or rebellion, strikes, bandhs, fires, floods, epidemics 

quarantine restrictions and freight embargoes etC. After 45 days of force majeure event 

PRINCIPAN 
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he parics will decide whether to continu the oblioations under this MOU or terminate 

MIth mutual conscnt. Howecver, existing obligations at the time of Force Majeure event 

shall be complicd with both parties. 

GOVERNING LAW AND JURISDICTION 

I: This MOU shall, in all respects be governed by and construed in accordance with the 

laws of India and the courts at Charkhi Dadri shall have the sole and exclusive 

Jurisdiction to entertain any disputes that may arise hereunder. 

2. The Parties here to undertake to use their best efforts to resolve amicably any dispute 

arising out of or in connection with this MOU and the interpretation thereof through 

consultation in good faith and mutual understanding, provided that such consultation 

shall not prejudice the exercise of any right or remedy of either Party hereto by any such 

Party in respect of any such dispute. 

3. If the dispute doesn't resolve amicably then the same will be referred to the sole 

arbitrator to be appointed with the consent of both the parties. The decision of the 

arbitrator shall be binding on both the parties. The arbitration shall be concluded as per 

the provisions of �Arbitration and Conciliation act 1996". 

TERM OF MoU 

1. MoU shall remain in force until three years for B.Voc. MLT batches (as mutually agreed 

to by both parties before commencement of the program) from the date of signing and the 

parties to the MoU can further extend it with mutual understanding. 

MISCELLANEOUS: -
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I. Assignment. The ('ompany slhhall not be cntitled to assign this Agreement to any third 

party. 

2. Relntionshin of the Partics. The Partics agrcc and acknowledge that the relationship of 

the Parties is in he naturc of indepcndent contractors. Nothing in this Agreement shall be 

cOnstrucd lo create a partnership, joint venture or employer-employee relatioship 

belwecn the Parties. Neither Party is or shall act as the other's agent, partner, employee, 

or representative or claim any rights what so ever. 

J. Severability. In case any one or more of the provisions contained in the Agreement shall, 

for any reason, be held to be invalid, illegal or unenforceable in any respect, Such 

invalidity, illegality or unenforceability shall not affect the other provisions of this 

Agreement, and this Agreement shall be construed as if such invalid, illegal or 

unenforceable provision had never been contained herein. Any invalid or unenforceable 

provision of this Agreement shall be replaced with a provision, which is valid and 

enforceable and most nearly reflects the original intent of the unenforceable provision. 

4. Cost. Each party shall bear its own cost to implement this MoU. 

5. Notices. All notices, requests and other communications under this shall be in writing, in 

English. Any notice or information/document or communication to be served under this 

Agreement may be served upon either Party hereto only by email or courier or posting by 

registered post or delivering by hand or through facsimile transmission. The notice or 

demand to be served on the Party should be served at its address below, facsimile number 

given below or at such other address or number as each Party may from time to time not 

in writing to the other Party here to decide. 

6. This MoU has been executed in two original copies of which the parties have taken one 

each. 

7. Witness whereof, the parties have agreed to the above terms and conditions and offered 

signatures herein: 
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R 

Dircctor 

Pradhan Medicarc Centre, 

Charkhi Dadri 

Witness: 

Suketbn Sings 
Signature wbhh 
Name 

ATTEST ED 

PRINCIPAL 
J, V. M.G. R, R. CO;LEGB 

CHARKII DADRJny 
Principal 

JVMGRR College, Charkhi Dadri 

Witness: 

Name < kAosam 
Signature 
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This memorandumn of understanding is made and entered into, on this the 3 June 2022, by and 

between 

Memorandum of Understanding 

Kumar Hospital at Charkhi Dadri the First party and represented by its Director (hereinafter 

as "First Party", the institution which expression, unless excluded by or repugnant to the subject 

or context shall include its successors-in-office, administrators and assigns) 

And 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the Second party and 

represented herein by its Principal (hereinafter as "Second Party", the institution which 

expression, unless excluded by or repugnant to the subject ór context shall include its successors 

in-office, administrators and assigns) 

Objective: 
The objective of the MOU is to enter into an industry/hospital-academia partnership which will 

facilitate On-The-Job Training of the selected youths who have been enrolled into a dual training 

and skilling programme of (Course/Courses) B.Voc. Medical Lab Technology offered by 

JVMGRR College affiliated by the Sri Vishwakarma Skilling University through its faculty 

of Applied Science with Kumar Hospital. The OJT location includes all the sites of Kumar 

Hospitalat Charkhi Dadri. 

The purpose is also to facilitate and create a pool of qualified job ready skilled resources, which 

will meet the industry specific requirements by getting into a joint training mode for the course 

being undertaken by the college affiliated from SVSU with the industry/hospital partner to 

execute the dual model skilling program. 

In-line with the national priority of skill building for employability, this innovative dual training 

model aims to address the issues of unskilled youth, unemployment and Industry/hospital 

requirement in the state through a meaningful industry/hospital academia partnership by 

adopting Dual System of Skill based training. PRINCIFAL 

J. V. M. C. R" R. 
Coliegs 
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DEFINTONS AND INTERPRETATION 

Definitions 

ti te context thenwise uins or unless otherwise detined or provided for herein, the 

apitalhze tens use in thËs Areement shall have the foBlowing meanings. 

Iainee means a person uho has ennlled in B.Voc. Medical Lab Technology offered by 

JT MGRR College attiliated by the Sri Vishwakarma Skilling University shall be at least 18 

(Eighteen) ears of age and not more than 30 (Thirty) years. 

"Iraining" means the technical (to be conducted in Skill lab). non-technical (to be conducted at 
sott skill classroonm) on the job practical training (to be conducted at shop-floor) in the 

designated trade îndustry to be provided by the Company/Hospitals to the Trainees, at the 
selected premises. 

"Batch means minimum number of trainees enrolled to start the programme not eXCeeding ihe 

maximum number of trainees required in a particular year. 

"Skill Trainer means technically and academically qualified nominated trainer who will impart 
theoretical training at the SVSU Campus to enable Industry/Hospital partner to provide On Job 
Training based practical training. 

"On Job Training (0JT)" On Job Training is the "learning while working model" where the 

trainee is trained on industry related processes at the industry campus/Hospitals by the 
Industry/Hospital trainer as per the pre- approved curriculum. 

"OJT Curriculum" training curriculum prepared by the Industry partner/hospital in 
consultation with JVMGRR College affiliated with SVSU based on the type of course and laid 

down parameters of NSQF (National Skill Quality Framework) under Ministry of Skills & 

Entrepreneurship and laid down SVSU guidelines. 
. t.Coffego PRINCIPAB 
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Noat Officer/Program Manager" nominated training manager/officer, cach from the 

naustry/hospital and JVMGRR College affiliated from SVSU to monitor the overall conduct of 

the course both at SVSU campus and the industry. 

"OJT In-charge nominated trainer from JVMGRR College affiliated from SVSU responsible 

tor monitoring the daily OJT schedule at the Industry/hospital location and providing feedback 

as per the laid down frequency. 

"0JT Coordinator" nominated representative of the Industry/Hospital responsible for ensuring 

OJT is carried out by the Industry/Hospital as per laid down curriculum as per DPR. 

"Detailed Project Report (DPR)" DPR is a comprehensive document with the complete 

curriculum content and methodology of conducting training by both the parties approved by the 

SVSU Board of Studies and the Skill Council Meeting. 

Responsibility: 

Joint Responsibilities of the signing partners: 

a) JVMGRR College affiliated from SVSU and Kumar Hospitalwill jointly work out the 

modalities of the candidate selection (Written examination and Personal Interviews) 

process at the campus before finalizing the merit list. Kumar Hospitalalong with 

JVMGRR College affiliated from SVSU will be responsible to provide the desired 

counselling to the candidates and their parents/guardians on the scope of work in the OJT 

preferably in the company/industry location. Once the candidates are admitted both 

parties will ensure that the candidates are trained in theory (by JVMGRR College) and 

OJT component (by Industry) adequately to enable successful completion of the course 

subject. 

b) JVMGRR College will form Joint Curriculum Committee consisting of three nominated 

members from college, two qualified members from the hospital to define the course 

curriculum and OJT curriculum, one member from Sector Skill Council, one member 

Charkb/ Dad+it uhigaaj 
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Subject 

Matter 

Expert 

(SME). 
The 

objective 
of the 

committee 
is to 

develop 
the 

detailed 

curriculum 

(Theoretical 
and 

OJT) 
in 

line 

with 
the 

progressive 

pathways 
and 
map 
it with 
the 

OP'S/NOS 
of NSDC 

under 

Ministry 
of Skills 

from 

Industry/hospital 
and 
one 

and 

C) 

JVMGRR 

College 
and 
the 

hospital 
will 

ensure 
that 
the 

course 

content 
is 

designed 
to 

ensure 
it meets 
the 

industry 
needs 
for 
the 
job 
role 
and 
is 

aligned 
as per 
the 

mandate 
of the 

QPNOS 
and 

NSDC 

guidelines 

while 

ensuring 
the 

minimum 

credit 

requirements 
of 

AICTE/UGC 
for 

aw
ard 

of Degree 

certificate. 

d) 

Hospital 
will 

provide 
a detailed 

curriculum 
for 
the 

OJT 

portion 
of 
the 

training 
in 

consultation 
with 

JVM
GRR 

College 

affiliated 

from 

SVSU 

which 
will 
be 

included 
as 

part 

of 
the 

D
PR 

attached 

asA
nnexure 

1 to 

this 

docum
ent. 

e) JVM
GRR 

College 

and 

Kumar 

Hospitalwill 

jointly 

ensure 
the 

theoretical 
and 

OJT 

training 
is 

carried 
out 
to 

meet 
the 

Learning 

Outcomes 

envisaged 
at the 

end 
of 
the 

course duration 
to 

enable 

adequate 

skilling 
of the 

candidates 
for 

better 

employment 

opportunities. 

) JVM
GRR 

College 
and 

Kumar 

Hospitalwill 

jointly 

ensure 

daily 

monitoring 
of 
the 

0JT 

as 
per 

the 

laid 

down 

SO
P 

(A
ttached 

as 

Annexure 
2). 

g) 

JVM
GRR 

College 

will 

nominate 
a OJT 

In-charge 
who 

will 

carry 
out 
the 

defined 

role 
as 

per 
the 

details 

given 
at Annexure 
3, while 
the 

Industry/hospital 
will 

nominate 
a suitable OJT 

Coordinator 

who 

will 

ensure 
the 

OJT 
is 

carried 
out 
as per 
the 

detailed 

curriculum
 

defined 
in 
the 

DPR. 

The 

OJT 

Dairy 
will 
be 

filled 
by 
the 

OJT 

In-charge 
of JVM

GRR 

College 

after 

taking 
the 

suitable 

feedbacks 

from
 

the 

OJT 

Coordinator 
of Kumar Hospitaland 

the 

candidates. 
The 

OJT 

Diary 
is required 
for 

checking 
and 

provide 

scoring of assessment 

card 

tow
ards 

the 

final 

0JT 

assessment 
and 

marks 
of 
the 

candidate 
for 
the 

award 
of Degree/Diploma/Certificate. 

h) 

JVM
GRR 

College 

affiliated 

from
 

SVSU 
will 

clearly 

define 
the 

pedagogy 
of 
the 

Program (Classroom 
and 

OJT), 

credit 

mechanism 

system, 

training 

Program, 

dimension 
and 

structure 
of the 

Program, 

on-the-
job 

training 

processes, 

Trainers, 

Assessors, 

Assessment 

methodology 
by 
the 

Joint 

Curriculum 

Committee 
and 

share 
it with 

hospital 
as 

part 
of the 

J. V. M. 
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) YMGRR COllege and the hospital will iointly define the modular/semester wise content 

for each semester as per the NSOF level and map with key job roles. 

J) JVMGRR College and the hospital will follow the mutually agreed monitoring and 

feedback mechanism as laid down by SVSU to report the progress /performance of the 

Trainees. 

k) JVMGRR College and the hospitals jointly agree to commence at least one batch of 

trainees (strength of minimum 10 and maximum 20 trainees for B.Voc. Courses) in a year 

in the mutually decided model. However once the minimum and maximum strength is 

defined and agreed, both parties will ensure the desired strength is made available and 

trained to ensure timely and effective skilling of the trainees. 

I) Both Parties agree that the Program will be continued for at least 5 years from the date of 

commencement of the first Program or the successful completion of a new batch. 

However, parties will review the working of the Program every Six months to decide the 

next course of action. Hospital will inform the JVMGRR College affiliated from SVSU at 

least 03 months prior to the commencement of a new batch about any change in the 

training terms and conditions and the batch size. Or non-requirement of fresh admissions. 

m) Hospital will share a list of Industry projects/project (@ one per 02 candidates as an 

substitute to OJT where OJT cannot be provided to the candidate after successful 

completion of the theoretical classes of the previous semester due to delay in starting the 

OJT due to unavoidable reasons/disciplinary reasons/ p0or performance of candidate. 

These topics should be relevant to the industry and as per the standard of the candidate 

learning threshold. 

n) The above clause will only become active if there is any Delay in commencement of 

OJT due to unavoidable reasons from either party, Force Majeure, Poor performance of 

candidate or if candidate is facing any Disciplinary action. 
PRINCIPAL 
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0) Both the parties will jointly identily guides in the Industry/hospitals and the University 
respectively to assist candidates in successful completion of the project, if the 0JT is 
delaycd, only case of extreme exigencies beyond control of the industry. Hospital will 

pay for any expenses incurred by the candidates in the successful completion of these 
projects. The industry will make all attempts to ensure the loss of OJT during this period 
Is Completed in the residual period of the OJT semester to avoid training loss of the 

candidates. In case of any delay in successful completion of theoretical training by the 
college affiliated from SVSU leading to delay in OJT, the University/college will find a 
way to provide additional OJT period as per mutually agreeable terms and conditions 

between all stake holders. 

P) On any aspect of commercialization of any outcome of dissertation work/project work of 

any student, the intellectual property right shall be jointly owned by college, hospitals, 
Guide/ Co-Guide and student and the financial gain will be appropriately divided among 
all stakeholders. 

Responsibility of the Company/Hospital 

1. Shall share the basic Qualitative Requirements for a particular course as per the basic 
academic qualification set by SVSU for Admission to the course. 

2. Shall ensure an orientation cum counselling program is carried out for candidates and 

their parents/guardian on the OJT scope of work and about the 

company/industry/hospital, prior to the final admission. 

4 

3. Shall carry out Personal Interview of the selected candidates from the written exam in 

consultation with college affiliated from SVSr. Candidates shortlisted after the interview 

and merit list who join the course will hereafter not be rejected for OJT or any future 

training, unless due to disciplinary reasons, medical reasons or poor performance, only 
after approval of college as per the existing guidelines of the University. 

Shall specify the minimum and maximum batch strength of candidates required in each 

course for each semester/academic year at least 03 months prior and ensure that no 

changes are made once the candidates are enrolled and course commences. 

5. Shall appoint the Program Manager/Nodal Officer who will look after all the aflairs of 
the Program. The Nodal Officer will be responsible for ensuring the smooth and complete 

.Coll9 
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conduct of the OJT curriculun in each semester. He/She will ensure proper assessment O1 

the cand1dates on the OJT Curriculum of the semester as per laid down guidelines ot 

college affiliated from SVSU essential for overall assessment and final award of degree 

by SVSU. 

0. Shall nominate an OJT Coordinator who will monitor the daily OJT schedule as per the 

laid down weekly/fortnightly program which will be shared with the college affiliated 

with SVSU one week prior. The daily feedback will be shared by the 0JT coordinator 

with the OJT In-charge of college as per pre agreed platform/mode of reporting. 

7. Shall engage the trainees and provide them defined on-the-job training as per the 

requirements of the university under NSQF and the predefined OJT schedule in the DPR 

approved. 

8. Shall ensure the candidates meet the Learning Outcomes laid down at the end of the 0JT 

in each semester. 

9. Shall provide adequate time to the students for class room studies as per the stipulated 

program. (for courses where theory classes are conducted in industry premises) 

10. Shall comply with the required statutory regulation necessary as per regulator & as 

decided by the Joint Curriculum Committee. 

11. Shall treat the trainee of the Program as a student of the College/University. Any 

disciplinary issue during the OJT will be immediately intimated to the concerned OJT In 

charge of college for taking up the issue with the college Management. 

12. Shall provide medical aid to the trainee in case of any emergency/ accident occurred in 

the premises of the company, and if need be, arrange an ambulance to be dropped at the 

place or hospital preferred by the trainee or as suggested by the college within 50 Km 

radius of the company/hospital premises. Treatment shall be as per prevailing laws of the 

Land. Any such incidence shall be reported to the college Management immediately 

through the OJT Coordinator or directly to the Nodal Officer of college affiliated from 

SVSU. 

13. Shall follow all the norms as per MOU to monitor attendance (Biometrics or Physical) 

and provide the required certificate of OJT assessment to include aspects of attendance, 

Learning Outcome level achieved at the end of the semester as per the laid down 

guidelines of college affiliated from SVSU. Details are attached at Annexure1. 

Coilegs 
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14. Shall preferably nominate internal industry or hospital trainers/mentors to assist the 

students for in clarifying any theoretical doubts on the OJT processes. 

15. Shall pay stipend or Rs. -l- per month on or before 7" of each month, during OJT 

period only. This shall be subject to the attendance by the candidate which shall be a 

minimum of 90%. Any variation of more than 90% in the required attendance by any 

candidate in each month shall be intimated by the comparny/hospital to college to ensure 

necessary remedial action/warning is issued for improvement, failing which the candidate 

may be considered ineligible for the OJT completion certificate after approval of the 

college affiliated from SVSU. 
16. Shall inform any misconduct committed by the student to the university for further action 

if any. Action shall be taken according to the �University Code of Conduct for the 

Students". 

17. Shall provide PPE (Personal Protective Equipment) to the students wherever applicable. 

Shall ensure all safety precautions for Covid -19 are ensured by the industry to avoid any 

major health risks to candidates. 

18. Shall observe health and safety standards during the on-the-job-training to ensure there 

are no major health risks to the life of candidates. 

19. Shall make all efforts to ensure at least 50% students are provided Jobs in the company 

subject their OJT performance and other company hiring policies. In case of any variation 

to this clause, the company Nodal Officer will share a detailed report giving reasons for 

the non-suitability of candidates for the job which should have been highlighted in the 

previous regular feedbacks to SVSU. 

20. Shall ensure that the Trainees are not subject to on-the-job trainee beyond the designated 

work hours as per the stipulated program. The OJT will be in General, A and B shift only. 
C shift may be carried out by the Industry in joint consultation with the college for 

specific processes relevant to the learning outcomes not exceedingly more than 33% of 
the OJT training hours of the semester. Any deviation in the same will only be done after 
prior consent by college affiliated from SVSU: 

21. Shall not treat the Trainees as its employees for any reason whatsoever, except in case of 
medical emergency to the extent of medical treatment 

22. Shall be the supervising authority of the trainees at the place of on-the-job training. 
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25. Shall provide basic amcnities during the conduct ofOJT to the traincesS. 
4. Shall provide the requisite Kits. Uniform and facilities for ensuring for class room 

training (in case of theoretical training at the Industry) and 0JT. 
23. Shall provide timely inputs of assessment, evaluation etc. for the scoring and credit 

evaluation of the students as per the schedule defined in the DPR by college affiliated 
from SVSU. 

26. To provide orientation to the supervisors of Industry involved in various processes in the 
OJT about the concept of the programme so as to enhance the learning of the student. 

27. Shall provide on-the-job-training from Monday to Saturday only. Weekly off should be 
preferably on Sunday throughout the period of 0JT. Any variation to this should be under 

prior intimation to the college affiliated from SVSU Nodal Officer and OJT In-Charge. In 

addition, candidates should be given relaxation in schedule as per company/university 
norms for academic activities in calendar year. 

28. Shall make all efforts to provide a Faculty Development Programme (FDP) to the 

academic team of college affiliated from SVSU on important industry/company processes 
in the theoretical teaching which may be relevant for the OJT, where required. 

29. Shall provide a permission in writing to the team of university to monitor the on-the-job 

training of the students as per the laid down frequency by college affiliated from SVSU. 

30. Shall provide adequate sitting space to the respective faculty of the programme. 
31. Shall allow college affiliated from SVSU skill instructor on industry/company premise as 

per the frequency pre decided mutually by both parties or as and when required by 

college to monitor the OJT program. 

32. College Nodal Officer or the Skill Instructor may be permitted to accompany the 

as and when required. Candidates in the factory/company premises for training 

33. Shall cater for the travel and stay exxpenses of candidates as per their policy when they are 

sent for OJT pan India. 

34. Hospital will ensure that the OJT programis continued till all existing batches enrolled 

onto the course agreed in this MOU are completed successfully before termination of this 

MOU or cancellation of the OJT, in the interest of the candidates. 

35. The company should preferably be enrolled on the NAPS portal and should endeavour to 

register all the students on the NAPS portal. 

Bhiwaai 
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Kesponsibility of the College affiliated from University- SVSU 

1. Shall share the coursc prercquisites, Qualifying Criteria and Admission process with 

ABC Company and arrange the Personal Interview of candidates, shortlisted after the 

written exam, by the college Nodal Officer/Nominated rep. 

Oha be responsible for enrolment/ad1mission of the students in batches as per the 

minimum and maximum strength of each batch given by the industry/company/hospital 

and shall maintain the databases of all the trainees. 

3. Shall conduct the student selection in consultation with the company/hospital. While 

hospital will participate in selection process, selection would be Sole discretion of coliege 

4. Shall select students through aptitude test (to be conducted by the concerned faculty 

Conducting the course) and a personal interview (to be jointly conducted by the faculty of 

college affiliated from SVSU and the hospital) with predefined weightages for each test. 

5. Shall ensure that the required strength of students is provided for OJT training to the 

Industry for each course approved as per this MOU. 

6. A detailed orientation program will be organised for the shortlisted candidates and their 

parents/guardians to provide a detailed understanding of the course curriculum and nature 

of OJT jointly by SVSU and hospital. An undertaking to this effect should be taken from 

the candidates and their parents/guardian regarding the same prior to their joining the 

COurse. 

7. Shall ensure the detailed course curriculum is worked out as per the NSQF parameters 

and UGC guidelines in consultation with the ABC Company. The detailed OJT program 

shall also be taken from the ABC Company to be included in the DPR after due 

deliberation and approval by the statutory body of the college. 

8. Shall ensure that DPR is aligned as per the requirements of the hÍspitals while ensuring 

the required credits and QP NOS of the NSDC are maintained. Copy of the same is 

attached with this MOU as Annexure 1. Shall convert the working hours in the credit 

based system as per the laid down guidelines of NSDC and share it with the hospital for 

framing the OJT curriculum to ensure the desired minimum credits are available for 

award of the degree/diploma certificate to successful candidates. 
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9. Shall appoint a dedicated Nodal officer/ Program manager to lead the program iron ae 
COncerned college faculty, which shall be intimated to the company/hospital prior to the 

Commencement of the course. 

10. Shall nominate a suitable faculty/instructor with adequate industrylcorporate/hospital 

experience for imparting theory/practical classes to the students. Details will be shared 

with the hospital. 

I. Shall also facilitate the students to visit the labs in engineering technical institutions, 

Tield visits, associate colleges, wherever required as per curriculum for advance 

knowledge of new technology. 
12. Shall maintain the profile of all the trainees, issue photo Identity card and will ensure 

candidates wear the same while undergoing OJT in the company/hospital premises. 

13. Shall carry out the required assessment of the theoretical component of each semester and 

the final assessment as per laid down guidelines of NSDC and UGC and provide relevant 

certificate to the trainees after completion of the training and successfully clearing the 

examination. A detailed assessment schedule and process with the weightages will also 

be shared with the hospital for the OJT portion of training which shall be monitored by 

the Nodal Officer and the OJT Coordinator. 

14. Shall ensure daily supervision of the OJT training of candidates through the nominated 

OJT Coordinator and ensure feedback is shared with the Nodal Officer through the laid 

down mechanism. 

15. Shall frame rules and regulations to regulate the conduct and discipline of the trainees 

and shall take appropriate action wherever required. 

16. Shall issue the required caution, followed by warning letter to the candidates and the 

parents/guardians in case of default on attendance, performance parameters or any other 

serious disciplinary matter as per college and hospital norms. 

17. Shall take action to relegate such candidates not responding to the cautions/warnings. 

Such candidates shall be made to repeat the semester (Theory/0JT) with an undertaking 

that parents/guardians will be responsible for repetition of default which may lead to 

delisting of the candidate from the course. 
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18. Shall not be liable to pay the company for the expenses incurred during On Job Training 

(lo include infrastructure, On Job Training trainer cost and basic amenities, admin 

expenses etc). 

T9. Shall ensure a minimum of 75 % attendance (working days) in theoretical classes in 

SVSU and 90% attendance (working days) during the OJT. Issue necessary warnings to 

Candidates defaulting and relegate such defaulting students for the semester and prevent 

them from sitting for the semester examination not meeting the attendance/academic 

performance eligibility criteria. 

20. Action shall be taken according to the University Code of Conduct" for the trainees. 

Responsibility of the Students 

1. Shall be given a detailed counselling regarding the scope of the vocational program and 

the modalities of the OJT by both parties including an interview/visit to the 

Industry/Company location. 

2. Shall give at least three choices of courses they would like to join in order of preference. 

Allotment of the course from one of the three choices will be based on the merit list of 

the written examn cum admission criteria, performance in the Interview conducted by the 

Industry/Company/hospital Partner and minimum number of candidates required for the 

program mutually decided by both college and hospital. 
3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 

in college and 90% of working days during the OJT classes in the 

Industry/Company/hospital. 
4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 

relegated from the semester and will have to repeat the semester. Both parties will not be 

held responsible for any loss which the candidate may have to face due to any such 

disciplinary action initiated by SVSU under the University Code of Conduct. 
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Responsibility of the Students 
I. Shall be given a detailed counsellino reearding the scopc of thc vocalional progia 

he modalities of the 0JT by both nartics including an intcrvicw/visil t0 tn 

Industry/Company location. 
Shall give at lcast thrce choices ol courscs they would like to join in order of preference. 
Allotment of the course from one of the threc choiccs will be based on the merít list of 
the written exam cum admission criteria, performance in the Intervicw conducted by lhe 
Industry/Company/hospital Partner and minimum number of candidates required for the 
program mutually decided by both college and hospital. 

O Shall ensure an attendance of minimum 75% of working days during the Theory classes 
In college and 90% of working days during the OJT classes in the 

Industry/Company/hospital. 
4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 

relegated from the semester and will have to repeat the semester. Both parties will not be 

held responsible for any loss which the candidate may have to face due to any such 

disciplinary action initiated by SVSU under the University Code of Conduct. 

5. Shall adhere to all the Industry/Company Norms during the period of OJT. Any defaults 

will be reported by the Company and action will be initiated, including debarring the 

student from appearing in the final semester exam, relegation from the semester, 

repeating the semester and non-award of the OJT certificate and thus the relevant degree. 

6. Shall not get into any disciplinary issue with the company staff during 0JT. Any point of 

conflict/grievance shall be reported to the Industry/hospital OJT Coordinator and the 

college OJT In-Charge for resolution by the management from both parties. 

7. Shall be paid a stipend of Rs per month by the company/industry during the 

period of OJT subject to meeting the minimum attendance and performance criteria laid 

down by college and the hospital. In case of any delays/absence during the OJT the 

company may deduct the stipend as per the company HR policy after prior intimation to 

the college OJT Coordinator and the candidates. Any dispute on the same will be 
resolved by the nominated nodal officers of both parties mutually. No direct 

representation will be made by the candidates to the company. 
8. Shall not claim for guaranteed employment in the Company at the end of the course. 

However, the company shall make an endeavour to give employment to at least 50% 
students of a batch subject to their attendance, performance in theory, OJT and overall 

performance of the student. 
9. Shall adhere to the University/college Code of Conduct and disciplinary action will be 

taken for any gross misconduct/violation of rule and shall be disqualified/ rusticated from 

the course. 
10. Shall also follow the rules of the Company/hospital framed for ensuring the safety of 

such trainees while having on job training. 
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11. Shall arrange lor the stay, food and travel during the period of OJT under Own 

arrangements. Collcgc OJT Coordinator should 

for candidates in the vicinity of the company premiscs for candidates requiring PG or lacilitate arrangement of accommodation 

ed accommodation to facilitate case of OJT, However, all cxpenses will be borne by 

the candidate and parents/guardian. 

12. Shall enter into trainee contract with the company/lindustry prior to commencement of the 

OJT which will contain the stipend ammount, location/place of on job training and the 

other industry terms and conditions/code of conduct. 

Eligibility: 

y Person seeking admission to the any training course under NSQF scheme shall be at 

least years of age at the time of 
-years of age and shall not be more than. 

admission. He/she must be (As per course pre-qualification criteria) He/ she 

must satisfy the standards of physical fitness as prescribed by univers1ty. 

2. The above responsibilities of the candidates must be clearly explained by college 
affiliated from college affiliated from SVSU and the Industry/hospital partner and 
undertaking to this effect should be signed and obtained by college from the candidate 

and Guardian/Parents prior to commencement of the programme. (As per annexure =) 

CONFIDENTIALITY 

Confidential Information means all information that is deemed or treated as confidential or 
proprietary by each Party which the recipient of the information knows or ought to reasonably 
know to be confidential or proprietary including any information related to the Trainees. The 
Confidential Information of each Party shall be provided to the other Party to the extent 
necessary for the performance of this Agreement. Each Party recognizes and acknowledges the 
competitive value and confidential nature of the Confidential Information and the damage that 
could result to the other Party if the information contained therein is disclosed to any third party. 
Accordingly, each Party hereby agrees that it shall use the Confidential Information and all other 
data solely for the purposes of this Agreement and that it shall not, at any time during or any time 
after the completion, expiry or termination of this Agreement disclose the same to any third 
party, without the other Party's prior written consent. Additionally, each Party shall protect the 

other Party's Confidential Information with reasonable effort using the same standard of care that 
applies to its own Confidential Information of similar nature. 
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Z. Contdential information shall not include, and the obligations provided hereunder stal i0T apply to information which is reauircd to be disclosed by any law or order of a court of COmpetent jurisdiction, government department, agcncy or supervisory or reguiatory 
aunority to whose rules the other Party is subiect., provided that prior lo such disclosure 
lhe other Party shall consult the disclosing Party as to the proposed form, nature and 
purpose of the disclosure, to the extent feasible or, prior to disclosure by a Party, was (i) 
already publicly available; (i) received by the other Party from a third party without 
restriction; or (iii) independently developed by the Party; and after disclosure by a Party, 
(a) becomes publicly available through no wrongful act of the other Party: (b) is disclosed 
without restriction to the other Party by a third party who is not in breach of an obligation 

of confidence owed to the Party; 

INTELLECTUAL PROPERTY RIGHTS 

1. The University/College shall have proprietary rights in relation to the course material 

developed during Training. University/College shall have all the rights to use the 

curriculum and course material so developed however company can also use for its 

training program within hospital. Company shall not claim any right over these 

documents. 

2. The data of trainees can be used by the company as well as University for purpose of 

providingjob to the trainees. 

LIMITATION OF LIABILITY 

1. Company/hospital and College makes no warranties, express or implied, statutory or 

otherwise, including any implied warranties relating to this Agreement to each other and 

shall not be liable to the other for any loss of profits, loss of business or for special, 

or losses of any kind or nature 
direct, indirect, incidental, or consequential 

whatsoever. 

Colamages nhiwani 
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TERMINATION 

ither l'arty may terminate this A prcemcnt by giving the othcr Party a prior written 

nobce of O0 (1hrce Months) davs. However, hospital/College cannot tcrminate the 

contract till the existing batch complctes its training progran. Both parties are however 

bound to cnsure that the laid down training commenccd for enrolled candidates is 

suCCCsslully completed to ensurc award of course/degrec to successful candidates, 

thout any disruptions, which may lead to loss to the candidates. 

2. Ether Party may terminate this Agreement if the other Party becomes party to a 

bankruptcy or insolvency proceeding or to proceedings involving a composition of 
creditors or makes an assignment for the benefit of creditors or if a custodian, receiver or 

any other person with like power is appointed to take charge of or liquidate all or part of 
the other Party's business, property or assets or if an order is made or a resolution is 

passed for winding up or liquidation of the other Party or if the other Party adopts or 
(akes any corporate proceedings for its liquidation, winding up or dissolution or in case of 
closure of University. 

3. The expiry or termination of this Agreement shall not affect the rights, liabilities of the 
Parties as may have accrued prior to the expiration or termiation date and all continuing 
obligations of the Parties shall survive the expiry or termination of this Agreement. 

FORCE MAJEURE 

I. Notwithstanding anything contained elsewhere in the contract, the parties shall not be 

liable for liquidated damages or termination for default, if and to the extent that, it's delay 
in performance or other failure to perform its obligations under the contract is the result 

of an event of Force Majeure i.e. an event beyond the control of Parties and not involving 

Parties and not involving fault or negligence not foreseeable by or beyond the control of 

Parties. Events also include wars or rebellion, strikes, bandhs, fires, floods, epidemics, 

quarantine restrictions and freight embargoes etc. After 45 days of force majeure event, 
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thc parliCS will decide whether to continue the oblivations under this MOU or tcrminalc 

wilh mutual conscnt. Howeyer, cxisting obligations at the time of Force Majeure cvent 

shall be complied with both parties. 

GOVERNING LAW AND JURISDICTION 

I. This MOU shall, in all respects be governed by and construed in accordance with the 

laws of India and the courts at Charkhi Dadri shall have the sole and exclusive 

jurisdiction to entertain any disputes that may arise hereunder. 

2. The Parties here to undertake to use their best efforts to resolve amicably any dispute 

arising out of or in connection with this MOU and the interpretation thereof through 

consultation in good faith and mutual understanding, provided that such consultation 

shall not prejudice the exercise of any right or remedy of either Party hereto by any such 

Party in respect of any such dispute. 

3. If the dispute doesn't resolve amicably then the same will be referred to the sole 

arbitrator to be appointed with the consent of both the parties. The decision of the 

arbitrator shall be binding on both the parties. The arbitration shall be concluded as per 

the provisions of �Arbitration and Conciliation act 1996". 

TERM OF MoU 

1. MoU shall remain in force until three years for B.Voc. MLT batches (as mutually agreed 

to by both parties before commencement of the program) from the date of signing and the 

parties to the MoU can further extend it with mutual understanding. 

MISCELLANEOUS: -
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I. Assignment. The Company shall not be entitled to assign this Agreement to any third 

party. 

2 Kelationship of the Parties. The Parties agree and acknowledge that the relationship of 

he Parties is in the nature of independent contractors. Nothing in this Agreement shall be 

Construed to create a partnership. joint venture or employer-employee relationship 

between the Parties, Neither Party is or shall act as the other's agent, partner, employee, 
or representative or claim any rights what so ever. 

3. Severability. In case any one or more of the provisions contained in the Agreement shall, 
for any reason, be held to be invalid, illegal or unenforceable in any respect, such 
invalidity,illegality or unenforceability shall not affect the other provisions of this 
Agreement, and this Agreement shall be construed as if such invalid, illegal or 
unenforceable provision had never been contained herein. Any invalid or unenforceable 

provision of this Agreement shall be replaced with a provision, which is valid and 
enforceable and most nearly reflects the original intent of the unenforceable provision. 

4. Cost. Each party shall bear its own cost to implement this MoU. 

5. Notices. All notices, requests and other communications under this shall be in writing, in 

English. Any notice or information/document or communication to be served under this 
Agreement may be served upon either Party hereto only by email or courier or posting by 
registered post or delivering by hand or through facsimile transmission. The notice or 
demand to be served on the Party should be served at its address below, facsimile number 

given below or at such other address or number as each Party may from time to time not 

in writing to the other Party here to decide. 

6. This MoU has been executed in two original copies of which the parties have taken one 
each. 

7. Witness whereof, the parties have agreed to the above terms and conditions and offered 

signatures herein: 
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Director 

Kumar Hospital, 
Charkhi Dadri 

Witness: 

Name 

DR. RAM KUMAR 
BAMS, MIMS 

Reg. No.-9496 
KUMAR HOSPITAL 

CHARKHI DADRI 

DpooAM 

Signature 

ATTeSIED 
PRINCIPAD J, V M GR,R. COLLEOL lAR.lD \DRU21606) 

Principit 

JVMGRR College, Charkhi Dadri 

Witness: 

Name De. Pk. eee 
Signature el 
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Memorandum of Ünderstanding 

This memorandum of understanding is made and entered into, on this the 3 June 2022, by and 

between 

RS Sangwan Hospital at Charkhi Dadri the First party and represented by its Director 

(hereinafter as �First Party", the institution which expression, unless excluded by or repugnant 

to the subject or context shall include its successors-in-office, administrators and assigns) 

And 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the Second party and 

represented herein by its Principal (hereinafter as "Second Party", the institution which 

expression, unless excluded by or repugnant to the subject or context shall include its successors 

in-office, administrators and assigns) 

Objective: 

The objective of the MOU is to enter into an industry/hospital-academia partnership which will 

facilitate On-The-Job Training of the selected youths who have been enrolled into a dual training 

and skilling programme of (Course/Courses) B.Voc. Medical Lab Technology offered by 

JVMGRR College affiliated by the Sri Vishwakarma Skilling University through its faculty 

of Applied Science with RS Sangwan Hospital. The OJT location includes all the sites of RS 

Sangwan Hospital at Charkhi Dadri. 

The purpose is also to facilitate and create a pool of qualified job ready skilled resources, which 

will meet the industry specific requirements by getting into a joint training mode for the course 

being undertaken by the college affiliated from SVSU with the industry/hospital partner to 

execute the dual model skilling program. 

In-line with the national priority of skill building for employability, this innovative dual training 

model aims to address the issues of unskilled youth, unemployment and Industry/hospital 

requirement in the state through a meaningful 

adopting Dual System of Skill based training. 

industry/hospital academia partnership by 
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DEFINITIONS AND INTERPRETATION 

Definitions 
CanesS the context otherwise requires or unless otherwise defincd or provided for herein, the 
capitalized terms used in this Agreement shall have the following meanings: 

Trainee" means a person who has enrolled in B.Voc. Medical Lab Technology offered by 
JVMGRR College affiliated by the Sri Vishwakarma Skilling University shall be at least 18 

"Iraining" means the technical (to be conducted in Skill lab), non-technical (to be conducted at soft skill classroom) on the job practical training (to be conducted at shop-floor) in the designated trade/industry to be provided by the Company/Hospitals to the Trainees, at the selected premises. 

"Batch means minimum number of trainees enrolled to start the programme not exceeding the maximum number of trainees required in a particular year. 

"Skill Trainer" means technically and academically qualified nominated trainer who will impart theoretical training at the SVSU Campus to enable Industry/Hospital partner to provide On Job Training based practical training. 

"On Job Training (0JT)" On Job Training is the "learning while working model" where the 
trainee is trained on industry related processes at the industry campus/Hospitals by the 
Industry/Hospital trainer as per the pre- approved curriculum. 

"OJT Curriculum" training curriculum prepared by the Industry partner/hospital in 
consultation with JVMGRR College affiliated with SVSU based on the type of course and laid 
down parameters of NSQF (National Skill Quality Framework) under Ministry of Skills & 

Entrepreneurship and laid down SVSU guidelings. 
RINCII? 
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"Nodal OfMcer/Program Manager" nominated training manager/officer., each from the 
hdustry/hospital and JVMGRR College affiliated from SVSU to monitor the overall conduct of 
the course both at SVSU campus and the industry. 

OJT In-charge nominated trainer from JVMGRR College affiliated from SVSU responsible 

tor monitoring the daily OJT schedule at the Industry/hospital location and providing feedback 
as per the laid dovwn frequency. 

"OJT Coordinator" nominated representative of the Industry/Hospital responsible for ensuring 
OJT is carried out by the Industry/Hospital as per laid down curriculum as per DPR. 

"Detailed Project Report (DPR)" DPR is a comprehensive document with the complete 

curriculum content and methodology of conducting tYaining by both the parties approved by the 

SVSU Board of Studies and the Skill Council Meeting. 

Responsibility: 

Joint Responsibilities of the signing partners: 

a) JVMGRR College affiliated from SVSU and RS Sangwan Hospitalwill jointly work out 

the modalities of the candidate selection (Written examination and Personal Interviews) 

process at the campus before finalizing the merit list. RS Sangwan Hospitalalong with 

JVMGRR College affiliated from SVSU will be responsible to provide the desired 

counselling to the candidates and their parents/guardians on the scope of work in the OJT 

preferably in the company/industry location. Once the candidates are admitted both 

parties will ensure that the candidates are trained in theory (by JVMGRR College) and 

OJT component (by Industry) adequately to enable successful completion of the course 

subject. 

b) JVMGRR College will form Joint Curriculum Committee consisting of three nominated 

members from college, two qualified members from the hospital to define the course 

curriculum and OJT curriculum, one member from Sector Skill Council, one member 

MSollege 
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Irom Industry/hospital and one Subject Matter Expert (SME), The objective of the 

committee is to develop the detailed curriculum (Theoretical and OJT) in Iine with the 

progressive pathways and map it with the OP'S/NOS of NSDC under Ministry of Skills 

and Entrepreneurship. 
C) JMGRR College and the hospital will ensure that the course content is designed to 

ensure it meets the industry needs for the job role and is aligned as per the mandate of the 
QPINOS and NSDC guidelines while ensuring the minimum credit requirements of 
AICTE/UGC for award of Degree certificate.. 

d) Hospital will provide a detailed curriculum for the OJT portion of the training in 
consultation with JVMGRR College affiliated from SVSU which will be included as part 
of the DPR attached asAnnexure 1 to this document. 

e) JVMGRR College and RS Sangwan Hospitalwill jointly ensure the theoretical and OJT 
training is carried out to meet the Learning Outcomes envisaged at the end of the course 
duration to enable adequate skilling of the candidates for better employment 
opportunities. 

f) JVMGRR College and RS Sangwan Hospitalwill jointly ensure daily monitoring of the 
OJT as per the laid down SOP (Attached as Annexure 2). 

g) JVMGRR College will nominate a OJT In-charge who will carry out the defined role as 
per the details given at Annexure 3, while the Industry/hospital will nominate a suitable 
OJT Coordinator who will ensure the OJT is carried out as per the detailed curriculum 
defined in the DPR. The OJT Dairy will be filled by the OJT In-charge of JVMGRR 
College after taking the suitable feedbacks from the OJT Coordinator of RS Sangwan 

Hospital and the candidates. The OJT Diary is required for checking and provide scoring 
of assessment card towards the final OJT assessment and marks of the candidate for the 
award of Degree/Diploma/Certificate. 

h) JVMGRR College affiliated from SVSU wili clearly define the pedagogy of the Program (Classroom and 0JT), credit mechani_n system, training Program, dimension and 
structure of the Program, on-the- job traising processes, Trainers, Assessors, Assessment methodology by the Joint Currisulsm Committee and share it with hospital as part of the 
DPR. 
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i) JVMGRR College and the hospital will jointly define the modular/semester wise content 
for each semester as per the NSÌF level and map with key job roles. 

) JVMGRR College and the hospital will follow the mutually agreed monitoring and 

feedback mechanism as laid down by SVSU to report the progress /performance of the 

Trainees. 

k) JVMGRR College and the hospitals jointly agree to commence at least one batch of 

trainees (strength of minimum 10 and maximum 20 trainees for B.Voc. Courses) in a year 

in the mutually decided model. However once the minimum and maximum strength is 

defined and agreed, both parties will ensure the desired strength is made available and 

trained to ensure timely and effective skilling of the trainees. 

) Both Parties agree that the Program will be continued for at least 5 years from the date of 

commencement of the first Program or the successful completion of a new batch. 

However, parties will review the working of the Program every Six months to decide the 

next course of action. Hospital will inform the JVMGRR College affiliated from SVSU at 

least 03 months prior to the commencement of a new batch about any change in the 

training terms and conditions and the batch size. Or non-requirement of fresh admissions. 

m) Hospital will share a list of Industry projects/project @ one per 02 candidates as an 

substitute to OJT where OJT cannot be provided to the candidate after successful 

completion of the theoretical classes of the previous semester due to delay in starting the 

OJT due to unavoidable reasons/disciplinary reasons/ poor performance of candidate. 

These topics should be relevant to the industry and as per the standard of the candidate 

learning threshold. 

n) The above clause will only become active if there is any Delay in commencement of 

OJT due to unavoidable reasons from either party, Force Majeure, Poor performance of 

candidate or if candidate is facing any Disciplinary action. 
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o) Both the parties will jointly identity guides in the Industry/hospitals and the University 
respectively to assist candidates in successful completion of the project, if the OJT is 
delayed, only case of extreme exigencies beyond control of the industry. Hospital will 
pay for any expenses incurred by the candidates in the successful completion of these 

projects. The industry will make all attempts to ensure the loss of OJT during this period 
1S completed in the residual period of the OJT semester to avoid training loss of the 

candidates. In case of any delay in successful completion of theoretical training by the 
college affiliated from SVSU Ileading to delay in OJT, the University/college will find a 
way to provide additional OJT period as per mutually agreeable terms and conditions 
between all stake holders. 

P) On any aspect of commercialization of any outcome of dissertation work/project work of 

any student, the intellectual property right shall be jointly owned by college, hospitals, 
Guide/ Co-Guide and student and the financial gain will be appropriately divided among 
all stakeholders. 

Responsibility of the Company/Hospital 

1. Shall share the basic Qualitative Requirements for a particular course as per the basic 
academic qualification set by SVSU for Admission to the course. 

2. Shall ensure an orientation cum counselling program is carried out for candidates and 
their the OJT SCope of work and about the 

company/industry/hospital, prior to the final admission. 

parents/guardian 

3. Shall carry out Personal Interview of the selected candidates from the written exam in 
consultation with college affiliated from SVSU. Candidates shortlisted after the interview 

and merit list who join the course will hereafter not be rejected for 0JT or any future 
training, unless due to disciplinary reasons, medical reasons or poor performance, only 

after approval of college as per the existing guidelines of the University. 

4. Shall specify the minimum and maximum batch strength of candidates required in each 

course for each semester/academic year at least 03 months prior and ensure that no 

changes are made once the candidates are enrolled and course commences. 

5. Shall appoint the Program Manager/Nodal Officer who will look after all the affairs of 

the Program. The Nodal Officer will be responsible for ensuring the smooth and complete 

C 
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Conduct of the OJT Curriculum in cach semestcr He/She will ensure proper assessment or 

he candidates on the OJT curriculum of the semester as per laid down guidelines ol 

cOHege atfiliated from SVSU essential for overall assessment and final award of degree 

by SVSU. 

O. Shall nominate an OJT Coordinator who will monitor the daily OJT schedule as per the 

laid down weekly/fortnightly program which will be shared with the college afiiliated 

With SVSU one week prior. The daily feedback will be shared by the OJT coordinator 

with the OJT In-charge of college as per pre agreed platform/mode of reporting. 

7. Shall engage the trainees and provide them defined on-the-job training as per the 

requirements of the university under NSQF and the predefined OJT schedule in the DPR 

approved. 

8. Shall ensure the candidates meet the Learning Outcomes laid down at the end of the OJT 

in each semester. 

9. Shall provide adequate time to the students for class room studies as per the stipulated 

program. (for courses where theory classes are conducted in industry premises) 

10. Shall comply with the required statutory regulation necessary as per regulator & as 

decided by the Joint Curriculum Committee. 

11. Shall treat the trainee of the Program as a student of the College/University. Any 

disciplinary issue during the OJT will be immediately intimated to the concerned OJT In 

charge of college for taking up the issue with the college Management. 

12. Shall provide medical aid to the trainee in case of any emergency/ accident occurred in 

the premises of the company, and if need be, arrange an ambulance to be dropped at the 

place or hospital preferred by the trainee or as suggested by the college within 50 Km 

radius of the company/hospital premises. Treatment shall be as per prevailing laws of the 

Land. Any such incidence shall be reported to the college Management immediately 

through the OJT Coordinator or directly to the Nodal Officer of college affiliated from 

SVSU. 

13. Shall follow all the norms as per MOU to monitor attendance (Biometrics or Physical) 

and provide the required certificate of OJT assessment to include aspects of attendance, 

Learning Outcome level achieved at the end of the semester as per the laid down 

guidelines of college affiliated from SVSU. Details are attached at Annexure 1. 
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14. Shall preferably nominate internal industry or hospital trainers/mentors to assist tne 
students for in clarifying any theoretical doubts on the OJT processes. 15. Shall pay stipend or Rs. --- per month on or before 7 of each month, during OJT 
period only. This shall be subject to the attendance by the candidate which shall be a 
minimum of 90%. Any variation of more than 90% in the required attendance by any 
candidate in cach month shall be intimated by the company/hospital to college to ensure necessary remedial action/warning is issued for improvement, failing which the candidate 
may be considered ineligible for the OJT completion certificate after approval of the 
college affiliated from SVSU. 

16. Shall inform any misconduct committed by the student to the university for further action if any. Action shall be taken according to the "University Code of Conduct for the 
Students. 

17. Shall provide PPE (Personal Protective Equipment) to the students wherever applicable. Shall ensure all safety precautions for Covid -19 are ensured by the industry to avoid any 
major health risks to candidates. 

18. Shall observe health and safety standards during the on-the-job-training to ensure there 
are no major health risks to the life of candidates. 

19. Shall make all efforts to ensure at least 50% students are provided Jobs in the company 
subject their OJT performance and other company hiring policies. In case of any variation 
to this clause, the company Nodal Officer will share a detailed report giving reasons for 
the non-suitability of candidates for the job which should have been highlighted in the 
previous regular feedbacks to SVSU. 

20. Shall ensure that the Trainees are not subject to on-the-job trainee beyond the designated 
work hours as per the stipulated program. The 0JT will be in General, A andB shift only. 

C shift may be carried out by the Industry in joint consultation with the college for 

specific processes relevant to the learning outcomes not exceedingly more than 33% of 

the OJT training hours of the semester. Any deviation the same will only be done after 

prior consent by college affiliated from SVSU. 

21.Shall not treat the Trainees as its employees for any reason whatsoever, except in case of 

medical emergency to the extent of medical treatment 

22. Shall be the supervising authority of the trainees at the place of on-the-job training. 

J.V. Ai ·.coliege 

2
Stamp



23. Shall provide basic amenities during the conduct of OJT to the trainees. 

4. Shall provide the requisite Kits. Uniform and facilities for ensuring for class room 

training (in case of theoretical training at the Industry) and OJT. 

25. Shall provide timely inputs of assessment. evaluation etc. for the scoring and credit 

evaluation of the students as per the schedule defined in the DPR by college aftiliated 

from SVSU. 

26. To provide orientation to the supervisors of Industry involved in various processes in the 

OJT about the concept of the programme so as to enhance the learning of the student. 

27. Shall provide on-the-job-training from Monday to Saturday only. Weekly off should be 

preferably on Sunday throughout the period of 0JT. Any variation to this should be under 

prior intimation to the college affiliated from SVSU Nodal Officer and OJT In-Charge. In 

addition, candidates should be given relaxation in schedule as per company/university 

norms for academic activities in calendar year. 

28. Shall make all efforts to provide a Faculty Development Programme (FDP) to the 

academic team of college affiliated from SVSU on important industry/company processes 

in the theoretical teaching which may be relevant for the OJT, where required. 

29. Shall provide a permission in writing to the team of university to monitor the on-the-job 

training of the students as per the laid down frequency by college affiliated from SVSU. 

30. Shall provide adequate sitting space to the respective faculty of the programme. 

31. Shall allow college affiliated from SVSU skill instructor on industry/company premise as 

per the frequency pre decided mutually by both parties or as and when required by 

college to monitor the OJT program. 

32. College Nodal Officer or the Skill Instructor may be permitted to accompany the 

Candidates in the factory/company premises for training as and when required. 

33. Shall cater for the travel and stay expenses of candidates as per their policy when they are 

sent for OJT pan India. 

34. Hospital will ensure that the OJT program is continued till all existing batches enrolled 

onto the course agreed in this MOU are completed successfully before termination of this 

MOU or cancellation of the OJT, in the interest of the candidates. 

35. The company should preferably be enrolled on the NAPS portal and should endeavour to 

register all the students on the NAPS portal. 

PRINCIP 

Chark bi vauii( Bhiwani ) 

2
Stamp



Responsibility of the College affiliated from University- SVSU 

1. Shall share the course prerequisites, Qualifying Criteria and Admission process with 
ABC Company and arrange the Personal lnterview of candidates, shortlisted after the 
writen exam, by the college Nodal Officer/Nominated rep. 

b Shall be responsible for enrolment/admission of the students in batches as per the 
minimum and maximum strength of each batch given by the industry/company/hosp+tal 
and shall maintain the databases of all the trainees. 

3. Shall conduct the student selection in consultation with the company/hospital. While 
hospital will participate in selection process, selection would be Sole discretion of college 

4. Shall select students through aptitude test (to be conducted by the concerned faculty 
conducting the course) and a personal interview (to be jointly conducted by the faculty of 
college affiliated from SVSU and the hospital) with predefined weightages for each test. 

5. Shall ensure that the required strength of students is provided for OJT training to the 
Industry for each course approved as per this MOU. 

6. A detailed orientation program will be organised for the shortlisted candidates and their 
parents/guardians to provide a detailed understanding of the course curriculum and nature 
of OJT jointly by SVSU and hospital. An undertaking to this effect should be taken from 
the candidates and their parents/guardian regarding the same prior to their joining the 
COurse. 

7. Shall ensure the detailed course curriculum is worked out as per the NSQF parameters 
and UGC guidelines in consultation with the ABC Company. The detailed OJT program 
shall also be taken from the ABC Company to be included in the DPR after due 

deliberation and approval by the statutory body of the college. 
8. Shall ensure that DPR is aligned as per the requirements of the hospitals while ensuring 

the required credits and ÌP NOS of the NSDC are maintained. Copy of the same is 

attached with this MOU as Annexure 1. Shall convert the working hours in the credit 

based system as per the laid down guidelines of NSDC and share it with the hospital for 
framing the OJT curriculum to ensure the desired minimum credits are available for 
award of the degree/diploma certificate to successful candidates. 
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9. Shall appoint a dedicated Nodal officer/Program manager to lead the program irom ne 
concerned college faculty, which shall be intimated to the company/hospital prior to tne 
Commencement of the course. 

10. Shall nominate a suitable faculty/instructor with adequate industry/corporate/hospital 

experience for imparting theory/practical classes to the students. Details will be shared 

with the hospital. 

TI. Shall also facilitate the students to visit the labs in engineering/ technical institutions, 

tield visits, associate colleges, wherever required as per curriculum for advance 

knowledge of new technology. 
12. Shall maintain the profile of all the trainees, issue photo Iderntity card and will ensure 

candidates wear the same while undergoing OJT in the company/hospital premises. 

13. Shall carry out the required assessment of the theoretical component of each semester and 

the final assessment as per laid down guidelines of NSDC and UGC and provide relevant 

certificate to the trainees after completion of the training and successfully clearing the 

examination. A detailed assessment schedule and process with the weightages will also 

be shared with the hospital for the OJT portion of training which shall be monitored by 

the Nodal Officer and the 0JT Coordinator. 

14. Shall ensure daily supervision of the OJT training of candidates through the nominated 

OJT Coordinator and ensure feedback is shared with the Nodal Officer through the laid 

down mechanism. 

15. Shall frame rules and regulations to regulate the conduct and discipline of the trainees 

and shall take appropriate action wherever required. 

16. Shall issue the required caution, followed by warning letter to the candidates and the 

parents/guardians in case of default on attendance, performance parameters or any other 

serious disciplinary matter as per college and hospital norms. 

17. Shall take action to relegate such candidates not responding to the cautions/warnings. 

Such candidates shall be made to repeat the semester (Theory/0JT) with an undertaking 

that parents/guardians will be responsible for repetition of default which may lead to 

delisting of the candidate from the course. 
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18. Shall not be liable to pay the company for the expenses incurred during On Job Training 

(tO include infrastructure, On Job Training trainer cost and basic amenities, admin 

expenses etc). 

19. Shall ensure a minimum of 75 % attendance (working days) in theoretical classes in 

SVSU and 90% attendance (working days) during the OJT. Issue necessary warnings to 
candidates defaulting and relegate such defaulting students for the semester and prevent 
them from sitting for the semester examination not meeting the attendance/academic 

performance eligibility criteria. 
20. Action shall be taken according to the �University Code of Conduct" for the trainees. 

Responsibility of the Students 

1. Shall be given a detailed counselling regarding the scope of the vocational program and 
the modalities of the OJT by both parties including an interview/visit to the 
Industry/Company location. 

2. Shall give at least three choices of courses they would like to join in order of preference. 
Allotment of the course from one of the three choices will be based on the merit list of 
the written exam cum admission criteria, performance in the Interview conducted by the 
Industry/Company/hospital Partner and minimum number of candidates required for the 
program mutually decided by both college and hospital. 

3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 
in college and 90% of working days during the OJT classes in the 

Industry/Company/hospital. 
4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 
relegated from the semester and will have to repeat the semester. Both parties will not be 
held responsible for any loss which the candidate may have to face due to any such 
disciplinary action initiated by SVSU under the University Code of Conduct. 
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Responsibility of the Students 
. Shall be givcn a detailed counselline revarding the sconc of the vocational program and he modalitics of the OJT by both narties including an intervicw/vIsit to the Indusiry/Company location. 

Shal give at least threc choices of courscs they would like to join in order of preterence. 
Altotment of the course from one of the threc choices will be based on the mnerit list of 

ne wrilien exam cum admission criteria. performance in the Interview conducted by the 
Industry/Company/hospital Partner and minimum number of candidates required for the 

3. Shall ensure an attendance of minimum 75% of working days during the Theory classes 
in college and 90% of working days during the OJT classes in the 

Industry/Company/hospital. 
4. Shall be issued at least two written warnings by the college for any default in the 

attendance (more than 10% of required attendance), failing which the candidate will be 
relegated from the semester and will have to repeat the semester. Both parties will not be 
held responsible for any loss which the candidate may have to face due to any such 
disciplinary action initiated by SVSU under the University Code of Conduct. 

5. Shall adhere to all the Industry/Company Norms during the period of OJT. Any defaults 
will be reported by the Company and action will be initiated, including debarring the 

student from appearing in the final semester exam, relegation from the semester, 
repeating the semester and non-award of the OJT certificate and thus the relevant degree. 

6. Shall not get into any disciplinary issue with the company staff during OJT. Any point of 
conflict/grievance shall be reported to the Industry/hospital 0JT Coordinator and the 
college OJT In-Charge for resolution by the management from both parties. 

7. Shall be paid a stipend of Rs per month by the company/industry during the 
period of oJT subject to meeting the minimum attendance and performance criteria laid 
down by college and the hospital. In case of any delays/absence during the OJT the 
company may deduct the stipend as per the company HR policy after prior intimation to 
the college OJT Coordinator and the candidates. Any dispute on the same will be 
resolved by the nominated nodal officers of both parties mutually. No direct 
representation will be made by the candidates to the company. 

8. Shall not claim for guaranteed employment in the Company at the end of the course. 
However, the company shall make an endeavour to give employment to at least 50% 
students of a batch subject to their attendance, performance in theory, OJT and overall 
performance of the student. 

9. Shall adhere to the Universitylcollege Code of Conduct and disciplinary action will be 
taken for any gross misconduct/violation of rule and shall be disqualified/ rusticated from 
the course. 

10. Shall also follow the rules of the Company/hospital framed for ensuring the satety of 
such trainees while having on job training. 

PRINCIPAl 
I.V.M..RR. COALBAF 
CHARKHI DADRI 

program mutually decided by both college and hospital. 

2
Stamp



T1. Shall arrange for the stay, food and travel during the period of 0JT under own 
arrangements. College 0JT Coordinator should facilitate arrangement of accommodalion 
tor candidates in the vicinity of the company premises for candidates requiring PG or 
hired accommodation to facilitate ease of OJT. However, all expenses will be borne by 
the candidate and parents/guardian. 

12. Shall enter intlo traince contract with the company/industry prior to commencement or tne 
OJT which will contain the stipend amount, location/place of on job training and the other industry terms and conditions/code of conduct. 

Eligibility: 
I. Any person seeking admission to the any training course under NSQF scheme shall be at least ..years of age and shall not be more than. 

admission. He/she must be 
years of age at the time of 

(As per course pre-qualification criteria) He/ she 
must satisfy the standards of physical fitness as prescribed by university. 

2. The above responsibilities of the candidates must be clearly explained by college afiliated from college affiliated from SVSU and the Industry/hospital partner and undertaking to this effect should be signed and obtained by college from the candidate and Guardian/Parents prior to commencement of the programme. (As per annexure 4) 

CONFIDENTIALITY 

Confidential Information means all information that is deemed or treated as confidential or 
proprietary by each Party which the recipient of the information knows or ought to reasonably know to be confidential or proprietary including any information related to the Trainees. The Confidential Information of each Party shall be provided to the other Party to the extent 
necessary for the performance of this Agreement. Each Party recognizes and acknowledges the 
competitive value and confidential nature of the Confidential Information and the damage that 
could result to the other Party if the information contained therein is disclosed to any third party. 
Accordingly, each Party hereby agrees that it shall use the Confidential Information and all other 
data solely for the purposes of this Agreement and that it shall not, at any time during or any time 
after the completion, expiry or termination of this Agreement disclose the same to any third 
party, without the other Party's prior written consent. Additionally, each Party shall protect the 
other Party's Confidential Information with reasonable effort using the same standard of care that 
applies to its own Confidential Information of similar nature. 
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k. Contidential information shall not include and the obligations provided hereunder shall 

not apply to infornation which is reauired to be disclosed by any law or order of a court 

OT competent jurisdiction, government department, agency or supervisory or regulatory 

dunority to whose rules the other Party is subject, provided that prior to such disclosure 

tne other Party shall consult the disclosing Party as to the proposed form, nature and 

purpose of the disclosure, to the extent feasible or, prior to disclosure by a Party, was () 

already publicly available: (ii) received by the other Party from a third party without 

restriction; or (ii) independently developed by the Party; and after disclosure by a Party, 

(a) becomes publicly available through no wrongful act of the other Party; (b) is disclosed 

without restriction to the other Party by a third party who is not in breach of an obligation 

of confidence owed to the Party; 

INTELLECTUAL PROPERTY RIGHTS 

1. The University/College shall have proprietary rights in relation to the course material 

developed during Training. University/College shall have all the rights to use the 

curriculum and course material so developed however company can also use for its 

training program within hospital. Company shall · not claim any right over these 

documents. 

2. The data of trainees can be used by the company as well as University for purpose of 

providing job to the trainees. 

LIMITATION OF LIABILITY 

1. Company/hospital and College makes no warranties, express or implied, statutory or 

otherwise, including any implied warranties relating to this Agreement to each other and 

shall not be liable to the other for any loss of profits, loss of business or for special, 

direct, indirect, incidental, or consequential damages or losses of any kind or nature 

whatsoever. 
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TERMINATION 

I. Either Party may terminate this Agrcement by giving the other Party a prior written 

hoiice of 90 (Thrce Months) days. However, hospital/College cannot terminate the 

cOntract till the existing batch completes its training program. Both parties are however 

bound to ensure that the laid down training commenced for enrolled candidates is 
successfuly completed to ensure award of course/degree to success ful candidates, 

without any disruptions, which may lead to loss to the candidates. 

2. Either Party may terminate this Agreement if the other Party becomes party to a 
bankruptcy or insolvency proceeding or to proceedings involving a composition of 
creditors or makes an assignment for the benefit of creditors or if a custodian, receiver or 
any other person with like power is appointed to take charge of or liquidate all or part of 
the other Party's business, property or assets or if an order is made or a resolution is 

passed for winding up or liquidation of the other Party or if the other Party adopts or 

takes any corporate proceedings for its liquidation, winding up or dissolution or in case of 
closure of University. 

3. The expiry or termination of this Agreement shall not affect the rights, liabilities of the 
Parties as may have accrued prior to the expiration or termination date and all continuing 

obligations of the Parties shall survive the expiry or termination of this Agreement. 

FORCE MAJEURE 

1. Notwithstanding anything contained elsewhere in the contract, the parties shall not be 

liable for liquidated damages or termination for default, if and to the extent that, it's delay 

in performance or other failure to perform its obligations under the contract is the result 
of an event of Force Majeure i.e. an event beyond the control of Parties and not involving 
Parties and not involving fauit or negligence not foreseeable by or beyond the control of 
Parties. Events also include wars or rebellion, strikes, bandhs, fires, floods, epidemics, 

quarantine restrictions and freight embargoes etc. A fter 45 days of force majeure event, 
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the partics will decide whethcr to continuc the obligations under this MOU or terminate 

with mutual consent. However, cxisting obligations 

shall be complied with both parties. 

GOVERNING LAW AND JURISDICTION 

I. This MOU shall, in all respects be governed by and construed in accordance with the 

laws of India and the courts at Charkhi Dadri shal! have the sole and exclusive 

jurisdiction to entertain any disputes that may arise hereunder. 

the time of Forcc Majcure event 

2. The Parties here to undertake to use their best efforts to resolve amicably any dispute 

arising out of or in connection with this MOU and the interpretation thereof through 

consultation in good faith and mutual understanding, provided that such consultation 

shall not prejudice the exercise of any right or remedy of either Party hereto by any such 

Party in respect of any such dispute. 

3. If the dispute doesn't resolve amicably then the same will be referred to the sole 

arbitrator to be appointed with the consent of both the parties. The decision of the 

arbitrator shall be binding on both the parties. The arbitration shall be concluded as per 

the provisions of"Arbitration and Conciliation act 1996", 

TERM OF MOU 

1. MoU shall remain in force until three years for B.Voc. MLT batches (as mutually agreed 

to by both parties before commencement of the program) from the date of signing and the 

parties to the MoU can further extend it with mutual understanding. 

MISCELLANEOUS: -

Charkts Lsdu( Baiwani 
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1 A
ssigm

ent. 

The 

C
opany 

shall 

not 
be 

entitled 
to

 

assign 

this 

A
grccm

ent 
to

 

any 

third 

party. 

<. 

R
elationship 

of 
the 

Parties. 

The 

Partics 

agrec 

and 

acknow
ledge 

that 
the 

relationship 
of the 

Parties 
is 
in

 
the 

nature 
of independent 

contractors. 

Nothing 
in 
this 

A
grcem

ent 

shall 
be construcd 
to

 

create 
a partncrship. 

joint 

venture 
or em

ployer-cm
ployee 

relationsnip 

betw
een 

the 

Parties. 

Neither 

Party 
is or 

shall 
act 
as 
the 

other's 

agent, 

partner, 

em
ployee, 

Or 

represcntative 
or claim

 

any 

rights 

what 
so 

cver. 3. Severability. 
In

 

case 

any 

one 
or 

m
ore 

of the 

provisions 

contained 
in 
the 

A
greem

ent 

shall, 

for 

any 

reason, 
be 

held 
to

 
be 

invalid, 

illegal 
or unenforceable 
in 

any 

respect, 

such 

invalidity, 

illegality 
or 

unenforceability 

shall 

not 

affect 

the 

other 

provisions 
of this 

A
greem

ent, 

and 

this 

A
greem

ent 

shall 
be 

construed 
as if such 

invalid, 

illegal 
or unenforceable 

provision 

had 

never 

been 

contained 

herein. 

A
ny 

invalid 
or unenforceable 

provision 
of 

this 

A
greem

ent 

shall 
be replaced 

w
ith 

a provision, 

which 
is valid 

and 

enforceable 

and 

m
ost 

nearly 

reflects 
the 

original 

intent 
of the 

unenforceable 

provision. 

4. 

Cost. 

Each 

party 

shall 

bear 
its 

ow
n 

cost 
to 

im
plem

ent 

this 

M
oU. 5. N

otices. 

A
ll 

notices, 

requests 

and 

other 

com
m

unications 

under 

this 

shall 
be 
in 

writing, 
in English. 

Any 

notice 
or inform

ation/docum
ent 

or 

com
m

unication 
to 
be 

served 

under 
this 

A
greem

ent 

may 
be 

served 

upon 

either 

Party 

hereto 

only 
by 

em
ail 

or 

courier 
or posting 
by registered 

post 
or 

delivering 
by 

hand 
or 

through 

facsim
ile 

transm
ission. 

The 

notice 
or dem

and 
to 
be 

served 
on 
the 

Party 

should 
be 

served 
at its 

address 

below
, 

facsim
ile 

num
ber 

given 

below
 

or 
at 

such 

other 

address 
or 

num
ber 

as 

each 

Party 

m
ay 

from
 

tim
e 

to
 

tim
e 

not in 

writing 
to 
the 

other 

Party 

here 
to 

decide. 

6. This 

M
oU 

has 

been 

executed 
in

 

tw
o 

original 

copies 
of which 

the 

parties 

have 

taken 
one each. 

7. W
itness 

w
hereof, 

the 

parties 

have 

agreed 
to 
the 

above 

term
s 

and 

conditions 

and 

offered 

signatures 
herein: PRINCIPAL. Charthi 

uu. 
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DiccterRbad, Charkin Dadri awan Hospital 
RS Sangwan Hospital, 
Charkhi Dadri 

Witness: Neha. 

Name ’ Neha. 

Signature Neha 

ATTESTED 

PRINCIPAD 
JV. M G. R R. COL,BON 
CHARKiI DADH7306 

Principal 

JVMGRR College, Charkhi Dadri 

Witness: 

Name Ae. c. Aseael 

Signature aeeZ 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (herein after this MoU) is made and enter into on 

27th 

Shri Vishwakarma Skill University (Enacted by the Act 25 of 2016, Government of Haryana), 

having its office at Plot No. 147, Sector 44, Gurugram- 122003 (hereinafter referred to as 

"Program Implementing Agency/SVvSU" which expression shall, unless repugnant to the 

context or meaning thereof, be deemed to mean and include its Successors and assignors) on 

the First Part as Shri Vishwakarma Skill University. The Registrar will be the Authorized 

Signatory for conducting all Short Term Training (STT)) Recognition of Prior Learning 

(RPL)JAssessment & Certification for the entire State of Haryana across 22 Districts. 

Definition of Interpretation Clause: 

STT- Short Term Training,. 
RPL- Recoçnition of Prior Learning 

BETWEEN 

Janta Vidya Mandir, College, Charkhi Dadri was established in 1965 affiiated by Chaudhary 

Bansi Lal University & SVSU (hereinafter referred to as the Infrastructure Partner" which 

expression shall, unless repugnant to the context or meaning thereof, be deenmed to mean 

and includeits successors and assignors) on the Second Part. 

day of March 2023 

ACD- Assessment and Certification Department 

AND 

� Background and Purpose of the MoU: 

This MoU is for the empanelment of an "Infrastructure Partner" for Shri Vishwakarma 

Skill University, under the Scheme for empanelment of Government Institutes/ Pradhan 
Mantri Kaushal Kendra (PMKK) as lnfrastructure and training Support Agency to Conduct 

Training and Assessment." The purpose of this MoU is that SVSU wil take Infrastructure 

support for imparting Assessment and Short Term Training / Recognition of Prior Learning 
(STT/RPL). It sets out the role and responsibilities of each of the parties for achieving the 

common objectives of providing skill training in the State as per Scheme Guidelines being a 

part of this MoU. 
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The MoU between SHRI VISHWAKARMA SKILL UNIVERSITY and Janta Vid 
College, Charkhi Dadri, will primarily cover the following hereby covenant, contra 
MoUas follows: 

1o Provide Infrastructure for a period of five working days (40 Hrs.) for imparting 
Recognition of Prior Learning Type-2 Training & one working day (8 hrs.) for 
assessment (total 6 days) for a batch size of approx.40-50 trainees. 

7 lO Arrange the Lab equipment as per National Qualifications Register (NQR) list for the 
job role allotted. 

> Batch-wise arrangement of Lunch and Tea (2 times) for the participants. 
> To arrange and provide batch-wise RPL Training Kit (1-T-shirt, 1- Cap, 1 Pen, 1-Writing Pad) to all the trainees. 
> To provide the above mentioned facilities and support, Assessment and Certification Department (ACD), SVSU will reimburse the remuneration as per our approvedScheme Guidelines Payment Terms. 

A. Roles and Responsibilities of Infrastructure Partner: 

� The Infrastructure Partner shall provide adequate Infrastructure, including classrooms, IT Infrastructure, etc., for organizing Training Programs and Assessments. � The Infrastructure Partner shall provide adequately ventilated and lighted to accommodate a minimum of 40 candidates in the classrooms to conduct training and 
assessments. 

�Infrastructure Partner shall provide Laboratory with sufficient equipment as per the jotb role standard list provided by SVSU to Conduct practical works for the concerned 
Programs 

� The Infrastructure Partner shall provide Electric Power, Manual Attendance 
arrangement, Power Backup, Training Aids, Fire Fighting Equipment, First Aid, 
Canteen, separate Washroom Facilities, Copying Equipment, Proper Sitting Arrangements, Drinking Water, etc. for participants of the programs. 

� The lnfrastructure Partner will only provide the Infrastructure to run the program by 
SVSU and any kind of sub- letting or sub-contracting or franchisee arrangement for the 
conduction oftraining is strictly prohibited under any circumstances. 

TH 

�No joint venture or consortium or association is permissible. 
� Provide the Classroom with minimum Sitting capacity of 40 nos. in a class room or Hall. 
V Training Hall/ Classroom shall be equipped with Projector. 
� CCTV Camera facility shall be functional. 

� The Infrastructure Partner shall be responsible for all administrative arrangement at the venu 
like seating arrangements, classroom arrangement, provision of water, tea, refreshments an 
meals to the candidates, light and power back up at the venue. Maintain Covid Guidelines 
the venue. 

� The lnfrastructure Partner shall be responsible for ensuring Safety and security aspect of t 
training location. 

V The Infrastructure Partner shall be responsible for Maintaining hygiene while providing 
refreshments to the Participants/ Trainers during the Program. 
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Y Ihe Infrastructure Partner shall provide one staff member as single point of contact for the 
duration of training. 

Y the infrastructure Partner shal be responsible for arranging Lunch and Tea for the 
candidates attending training for the entire duration and the cost will be borne by SVSU as 
specified in work order. 

V The Infrastructure partner will raise the invoices to SVSU against the services provided 
as per scheme document and work order received for Payment. 

B. Roles and Responsibilities of Program Implementing Agency/sVsU 

1. 

2. 

3 

4 

5. 

6 

7. 

8 

Shri Vishwakarma Skill University will be the Program Implementing Agency for the Entire 
State of Haryana and will initiate work only when a copy of the WORK ORDER is received 

from Public Health Engineering Department (PHED). 
The committee constituted by SVSU shall conduct a physical Inspection of the Training 

Center. 
Work alocation to the Infrastructure Partner will be based on the report submitted by the 

committee. 
To Prepare a training implementation plan for the Recognition of Prior Learning in 

coordination with the concerned departments. 
Provide Orientation training for all candidates with session on familiarization with the 

assessment processes and methods. 
Final Assessment: Assessment of candidates shall be conducted by the Department of 

Assessment and Certification of Shri Vishwakarma Skill University. Under RPL/STT, the 
candidate shall be assessed on both core as well as non-core National Occupation 
Standard (NOSS), which describes best practices by bringing together performance criteria, 
knowledge and skills pertaining to a job role. 

Shri Vishwakarma Skill University may choose to conduct offline as well as online 
assessment depending upon the characteristic of the job role, Covid-19 conditions and 
availability of online modules or force majeure. Shri Vishwakarma Skill University shall 
issue the certificate to the successful candidates. 

Ensure Branding at Training Venue and provide Study Material to all trainees. 
Program Implementing Agency will conduct the training program as per the Course 

Curriculum received from PHED in compliance of al the nrms for quality assurance to 
meet the desired leaning objectives. 

10. Program Implementing Agency will deploy a dedicated training team of Trainers, Assessors 
and Program Coordinators across Haryana. 

11. Program Implementing Agency will ensure that the trainer (s) deployed for the RPLU STT 
training are competent and have hands on experience in the respective job roles. 

12. Program Implementing Agency will organize On the Job Training (OJT) at the training venue. 
13 Program Implementing Agency will carry out requisite documentation required by all 

stakeholder's Documentation,attendance for the batch/ training as per procedure and 
maintain secrecy of the data. 

14. Program Implementing Agency will disburse training incentive to the successful trainees as 
per the established protocols. 

15. Program Implementing Agency will conduct media and PR support activities 
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iv) 

i) 

C. Payment Terms: 

The overali cost of the training shall be borne by the svSU with following conditiona 
"he infrastructure Partner is providing only building/nfrastructure to conduct any Short 
Ter.n/RPL Training and Assessnent then 10% of the training and asseSsrnent cOst 
(AsseSsmenf cost is specified as per Common Cost Norms acCording to National Skill 
QuaificationFramework (NSQF) level and its Cost category attached at Annexure-A) 
Shat be reimbursed by ACD, for STT program SVSU shall reimbursed the training cost 
n tranches (40 60) i e. 40% after training completion and 60% after assessment. In Case of RPL training, payment will be done 100% after completion of RPL orientation, bridge course (optional) and assessment In both the cases the Infrastructure partner shall raise the invoice to Program Implementing Agency for Payment. 

It the Infrastructure Partner is providing both Building/Infrastructure and Lab Equipment/Consumables (as per the National Qualifications Reqister (NGQR) list for the job role in which the Training and Assessment is to be done) then 20% of the training and assessment cost (Assessment cost is specified as per Common Cost Norms according to NSQFlevel and its Cost category attached at Annexure-A of scheme) shall be reimbursed by ACD. 

Govt. Polytechnic/Engineering Colleges/Universities/Organizations/PMKK Center if required shall has to arrange the training KitURPL Kit (T-shirt-1, Cap-1, a Blue pen and a writing Pad) for each participant, for which ACD, SVSU shall reimburse the amount under training kit component on submission of original invoices on actual or maximum of Rs. 180 per candidates (one time) whichever is lower. 
Govt. Polytechnic/Engineering Colleges/ Universities/Organizations PMKK Center shall arrange the Lunch, & High Tea for the participants, for which ACD, SVSU shall reimburse the amount as Meal component either on actual amount spend or Rs.120 per candidates/day whichever is lower. Lunch - Thali (1 Dal, 1 Seasonal Vegetable, Rice, Chapati-4 & Curd/Raita) High Tea -2 times + Biscuits/Snacks. On the basis of requirement Government organization/lnstitute may be asked to provide the supporting Skilled/semi-Skilled/Unskilled staff like office boy, Peon, lab attendant etc. on daily wages as specified by Govt. of Haryana. 

1. Training cost Reimbursement: The training cost shall be reimbursed as per the 
norms defined under RPLSTT category of Government of India. 2. Assessment and Certification: The assessment certification cost will be reimbursed 
as per the defined rate mentioned by Government of India. 3. The reward amount to participants shall be directly transferred to the bank account of 
the successfully certified candidates by SVSU after completion of the program. 

4. The Group Accidental Insurance to the participants shall be done by the SVSU as per 
the Govt. of India Guidelines. 
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D. Other Covenants: 

1. The use of the name, logo and/or official emblem of any of the Parties on any publication, document and/or paper concerning the proiect under MoU is not allowed for the infrastructure partner. 
2. Any difference or dispute between the Parties concerning the interpretation and/or ImpBementation and/or application of any of the provisions of this MoU shall be settled amicably through mutual consultation or negotiations between the Parties, without reference to any third Party. 
3. Governing Law and Jurisdiction: This MoU and any matter relating to this MoU shall be governed by and construed in accordance with the Laws of India, and shall be subject to either jurisdiction of the Courts of Faridabad or Palwal. 4. COunterparts: This MoU shall be executed in counterparts, each of which shall be deemed to be the original and all counterparts shall collectively constitute a single instrument. 5. This MoU may be varied/ modified at any time by mutual agreement after signing of addendum by both the parties in writing. It shall be reviewed three months before the end of 

Contract date or at a time mutually agreed by the parties. 
6. Any other matter not included in this MoU, which is necessary for the smooth functioning of the Scheme shall be finalized between Program Implementing Agency and Ifrastructure partner on mutual terms and conditions after signing of addendum by both of the parties. 

7. The MoU or any part thereof may be amended at any time during its tenure only with the 
mutual consent of writing of both the parties. 

E. CONFIDENTIALITY: 

Both the parties shall take all necessary care to ensure that the information provided by the 
other remains confidential and further agree not to use the confidential information for any 
purpose other than the purpose for which they are intended. If not followed, the MoU may be 
terninated after giving 15 days' notice to the other party which volate the confidentiality 
clause. 

F. MODIFICATIONS: 

This MoU may be modified, through a written document signed by duly Authorized 
representatives of both parties herein. 

G. MoU Validity: 

This MoU shall come into effect on the date of signature by both parties. This MoU shall 
remain valid till 31st March 2024 and may be extended further on mutual terms and 
conditions. 

H. Force Majeure: 

Neither party shall be liable to the other for failure or delay in performing any of its obligations 
under this MoU to the extent such failure or delay is caused due to acts of God, natural 
disaster, fire, floods, explosions or earthquakes, epidemic or quarantine restrictions, serious 
accidents, war, insurrection or riots, strikes, legal necessity or labor troubles, or any other 
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a) 

I. SETTLEMENT, DISPUTE RESOLUTION AND JURISDICTION: 

b) 

c) 

d) 

e) 

occurrence of force majeure is communicated to the other party with a period of 30 days 

1st 

Any differences or disputes arise between the parties shall in the first instant be resolved 
mutually by the parties. 

Party 

Any dispute arising or breach of any clause under this MoU, which could not be amicably 
settled, shall be referred to the sole (Arbitrator) appointed with the mutual consent of both 

the Parties for arbitration and the decisions of Arbitrator shall be final and binding on both 
the Parties. 

The Parties herein, if failed to appoint sole Arbitrator with the mutual consent then there 
shall be three Arbitrators (each party shall appoint one Arbitrator) and the two appointed 
Arbitrator shall appoint the third Arbitrator, who shall act as the Presiding Arbitrator and 
the decision of the Arbitration shall be binding on both the parties. 

The language of Arbitration shall be in English. Any payment to the Arbitrator shall be 
paid by both the parties equally. 

This MoU shall be governed by the Indian laWS and subject to the either jurisdiction of 
Courts of Faridabad or Palwal 

The parties have set their hand in presence of the witness on...mdav of Macyear 
2023 as mentioned beloW: 

Any notice required to be given under this MoU shall be served on the party at their 
respective addresses given below by hand delivery, email or by registered post. 

Name: Prof. R.S. Rathore 

Registrar, 

For Shri Vishwakarma Skill 
University, Dudhola, Palwal 

Transits office: Plot No. 147, 
Sector -44, Gurugram, 

Haryana 

Witness-1: 

Witness-2: Afy Aeo, SueU 
Date: 203 2023. 

2nd 
Party 

Name Dr. Yashvir Singh 

Principal, 

For Janta Vidya Mandir., College 

Ram Krishan Gupta Marg, Charkhi 
Dadri,Haryana- 127306 

Witness-1: 

Witness-2: 

Place: (Mbha Gyuta) 
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Portal 
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Enrolled Candidate List (30) 
 
 
 
 

 
 
 
 

 
Candidate ID 

Candidate 

Name 

 
Gender 

 
Disability 

 
State 

 
District 

 
Email Address 

 
Mobile 

Bank 

Details 

CAN_23381553 narveer Male N/A HARYANA CHARKI 

DADRI 

nanu3681@gmail.com 8307061986 Not 

Available 

CAN_23629601 RAVI Male N/A HARYANA CHARKI raviyadav80534@gmail.com 8053442427 Not 

 YADAV    DADRI   Available 

CAN_23019813 Geeta Female N/A HARYANA CHARKI 

DADRI 

geetakhatak0@gmail.com 9992666334 Not 

Available 

CAN_23005365 Priya Female N/A HARYANA CHARKI priyaswami868398@gmail.com 8307170799 Not 

     DADRI   Available 

CAN_22648926 Pooja 

Sharma 

Female N/A HARYANA CHARKI 

DADRI 

poojash840@gmail.com 8059324987 Not 

Available 

CAN_23192865 Parbha Female N/A HARYANA CHARKI parbhachauhan69@gmail.com 9306921569 Not 

     DADRI   Available 

CAN_23150455 DHRUV Male N/A HARYANA CHARKI 

DADRI 

dkkaushik31303@gmail.com 8307373758 Not 

Available 

CAN_22836986 Bharat Male N/A HARYANA CHARKI swamibharat2110@gmail.com 8892634444 Not 

     DADRI   Available 

CAN_23031171 MANUJ 

SANGWAN 

Male N/A HARYANA CHARKI 

DADRI 

monusangwan007@gmail.com 8901444685 Not 

Available 

CAN_23254525 Sonam Female N/A HARYANA CHARKI sonamphogat52@gmail.com 9306597289 Not 

     DADRI   Available 

CAN_23221485 Palak Female N/A HARYANA CHARKI 

DADRI 

rakeshkumarsangwan480@gmail.com 7015487157 Not 

Available 

CAN_23211263 deepti Female N/A HARYANA CHARKI deeptikhichi4@gmail.com 8307832949 Not 

     DADRI   Available 

CAN_22502238 Nikita Female N/A HARYANA CHARKI 

DADRI 

nikitakadian47@gmail.com 8930732222 Not 

Available 

CAN_23229479 neha Female N/A HARYANA CHARKI sangwanneha422@gmail.com 8307260476 Not 

     DADRI   Available 

CAN_23143574 Deekshant 

Sangwan 

Female N/A HARYANA CHARKI 

DADRI 

deekshantsangwan1@gmail.com 9350199155 Not 

Available 

CAN_23477470 Minakshi Female N/A HARYANA JHAJJAR satishjatin57@gmail.com 9991060440 Not 

        Available 

CAN_23401582 Saloni 

Saini 

Female N/A HARYANA CHARKI 

DADRI 

salonisaini2812@gmail.com 9518462821 Not 

Available 

CAN_23673007 RAJU Male N/A HARYANA CHARKI rajusinghchauhan2000@gmail.com 9138453088 Not 

 SINGH 

CHAUHAN 

   DADRI   Available 

CAN_23652289 Ravi Kant Male N/A HARYANA CHARKI rks619802@gmail.com 8570985225 Not 

     DADRI   Available 
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CAN_23663188 

  
Pinki 

 
Female 

 
N/A 

 
HARYANA 

 
CHARKI 

DADRI 

 
poojakalher63@gmail.com 

 
8053950825 

 
Not 

Available 

 

CAN_23596220 
 

SARVJEET Male N/A HARYANA CHARKI sarvjeetgeachand1234@gmail.com 8168696584 Not 
 

      DADRI   Available  

CAN_23604922 
 

Nikhil Male N/A HARYANA JHAJJAR nkil1242@gmail.com 7357601460 Not 

Available 

 

CAN_23518471 
 

HRITHIK Male N/A HARYANA CHARKI HRITHIK12072000@GMAIL.COM 8708373514 Not 
 

      DADRI   Available  

CAN_23207954 
 

Pratibha Female N/A HARYANA CHARKI 

DADRI 

parbhachauhan69@gmail.com 9991379779 Not 

Available 

 

CAN_23254835 
 

Shikha Female N/A HARYANA CHARKI shkhsngwn@gmail.com 9812845833 Not 
 

      DADRI   Available  

CAN_23217528 
 

Ankita Female N/A HARYANA CHARKI 

DADRI 

sj307227@gmail.com 9138528670 Not 

Available 

 

CAN_22999587 
 

Nitu Female N/A HARYANA CHARKI ff8015848@gmail.com 8307220770 Not 
 

      DADRI   Available  

CAN_23031790 
 

Astha Female N/A HARYANA JHAJJAR asthajangra43@gmail.com 7206282743 Not 

Available 

 

CAN_23207710 
 

sarika Female N/A HARYANA JHAJJAR sarikagulia0@gmail.com 7015476526 Not 
 

         Available  

CAN_23147692 
 

Mohit Male N/A HARYANA CHARKI 

DADRI 

mohitsaroha802@gmail.com 9812414218 Not 

Available 
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Common 

Type of 

Neutral 

 

 
Assessment 

Assessment 

Centre 

TC in 

case of 

 
Assessment 

Assessment 

Centre 

Assessment 

Centre 

 
Assessment Centre Spoc 

Assessment 

Centre Spoc 

   

Location Type 'Others' Centre ID Name Spoc Name Email Mobile State District Pincode 

Training 

Centre 

N/A N/A TC204823 JVMGRR, 

College 

JVMGRR, 

College 

jvmgrrcollege@rediifmail.com 8683850390 HARYANA CHARKI 

DADRI 

127306 

Location           
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ekU;rk çkIr 
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CERTIFICATE 

Certificate No : ACHRA0015QG-03-HE-00048-2023- 
V1-HSSC-013619 

 
 
 
 
 

This is to certify that Ms. Nikita 

lqiq=h 

Daughter of Narender 
vkèkkj la[;k 

Aadhaar No. XXXXXXXX7056 
 

 
 

us vgrkZ@tkcW   jkys 

for qualification Healthcare Hygiene And Housekeeping Aide 
vof/k 

of Duration 210 Hrs 
jk"Vªh; dk'S ky ;ksX;rk lajpuk Lrj 

National Skills Qualifications Framework Level 3 
 

çf'k{k.k dUs s 

Training Centre Jvmgrr College 

dk vkdyu lQyrkiow dZ 
has successfully cleared the assessment with C 

ftyk 

District CHARKI DADRI 

çfr'kr@J.s kh ds lkFk mÙkh.kZ fd;kA 

grade. 

jkT; 

State HARYANA 
 

 

 
 

tkjh djus dk LFkku tkjh djus dh frfFk 
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e-Verification link:    https://admin.skillindiadigital.gov.in/documentverification.nsdcindia uke  Name:  Dr. Devi Prasad Shetty 

in Designation: Chairperson 
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This is to certify that Ms. Astha 

lqiq=h 

Daughter of Mansingh 
vkèkkj la[;k 

Aadhaar No. XXXXXXXX0250 
 

 
 

us vgrkZ@tkcW   jkys 

for qualification Healthcare Hygiene And Housekeeping Aide 
vof/k 

of Duration 210 Hrs 
jk"Vªh; dk'S ky ;ksX;rk lajpuk Lrj 

National Skills Qualifications Framework Level 3 
 

çf'k{k.k dUs s 

Training Centre Jvmgrr College 

dk vkdyu lQyrkiow dZ 
has successfully cleared the assessment with B 

ftyk 

District CHARKI DADRI 

çfr'kr@J.s kh ds lkFk mÙkh.kZ fd;kA 

grade. 

jkT; 

State HARYANA 
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jk"Vªh; O;kolkf;d f'k{kk ,oa çf'k{k.k ifj"kn 

ekU;rk çkIr 

(Recognised by NCVET) 
 

CERTIFICATE 

Certificate No : ACHRA0015QG-03-HE-00048-2023- 
V1-HSSC-013624 

 
 
 
 
 

This is to certify that Ms. Deekshant Sangwan 

lqiq=h 

Daughter of Satyavir Singh Sangwan 
vkèkkj l[a  ;k 

Aadhaar No. XXXXXXXX4081 
 

 
 

us vgrk@Z   tkcW   jkys 

for qualification Healthcare Hygiene And Housekeeping Aide 
vof/k 

of Duration 210 Hrs 
jk"Vªh; dk'S ky ;ksX;rk lajpuk Lrj 

National Skills Qualifications Framework Level 3 
 

çf'k{k.k dUs s 

Training Centre Jvmgrr College 

dk vkdyu lQyrkiow Zd 

has successfully cleared the assessment with B 

ftyk 

District CHARKI DADRI 

çfr'kr@J.s kh ds lkFk mÙkh.kZ fd;kA 

grade. 

jkT; 

State HARYANA 
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Submitted to SSC/AB 
TC204823 

DADRI Available 

 

 
 

Enrolled Candidate List (30) 
 
 
 
 

 
 
 
 

 
Candidate ID 

Candidate 

Name 

 
Gender 

 
Disability 

 
State 

 
District 

 
Email Address 

 
Mobile 

Bank 

Details 

CAN_12371623 Ravina Female N/A HARYANA CHARKI 

DADRI 

sube9051@gmail.com 9306727894 Not 

Available 

CAN_23148628 Preeti Female N/A HARYANA CHARKI Preetisehrawat979@gmail.com 8950596003 Not 

     DADRI   Available 

CAN_23032205 Komal Female N/A HARYANA CHARKI 

DADRI 

ks9328717@gamil.com 9817309283 Not 

Available 

CAN_23268481 vishu Female N/A HARYANA CHARKI vishujatrana681@gmail.com 8814870693 Not 

     DADRI   Available 

CAN_23022348 Uma Female N/A HARYANA CHARKI 

DADRI 

umabhardwaj0504@gmail.com 8307077117 Not 

Available 

CAN_22671084 Rahul Male N/A HARYANA CHARKI rahulsharma040504@gmail.com 8901638870 Not 

 Sharma    DADRI   Available 

CAN_23212757 Rohit Male N/A HARYANA CHARKI 

DADRI 

rohit3019535464@gmail.com 9817615796 Not 

Available 

CAN_23471887 pooja Female N/A HARYANA CHARKI ranga50370@gmail.com 8708868633 Not 

     DADRI   Available 

CAN_23470252 nishu Female N/A HARYANA CHARKI 

DADRI 

goyalnishu2021@gamil.com 7988356121 Not 

Available 

CAN_22930558 Priyanka Female N/A HARYANA CHARKI phogatpriyanka121@gmail.com 8950400271 Not 

     DADRI   Available 

CAN_23464362 neha Female N/A HARYANA JHAJJAR manikbeniwal756@gmail.com 8221935826 Not 

Available 

CAN_23453794 nikki Female N/A HARYANA JHAJJAR nikkibeniwal162005@gamil.com 9671340184 Not 

        Available 

CAN_24256495 preeti Female N/A HARYANA CHARKI 

DADRI 

psangwan591@gmail.com 9588170804 Not 

Available 

CAN_24256857 Rinku Male N/A HARYANA CHARKI rinkugauttam5@gmail.com 7027006563 Not 

 Sharma    DADRI   Available 

CAN_23455834 Vikash Male N/A HARYANA CHARKI 

DADRI 

vikash04684@gmail.com 7056351863 Not 

Available 

CAN_23521326 Rahul Male N/A HARYANA CHARKI sangwanrahul943@gmail.com 9728567025 Not 

     DADRI   Available 

CAN_24253223 MAHIMA Female N/A HARYANA CHARKI 

DADRI 

msanwal190@gmail.com 7988069130 Not 

Available 

CAN_24240594 Amit Male N/A HARYANA CHARKI amitkarwasrachoudhary@gmail.com 8059897932 Not 

     DADRI   Available 
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CAN_23223780 sachin 

kumar 

Male N/A HARYANA CHARKI 

DADRI 

sachin61728@gmail.com 7404085009 Not 

Available 

CAN_23216127 mohit Male N/A HARYANA CHARKI mohitranga410@gmail.com 8059289601 Not 
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Candidate Bank 

Candidate ID Name Gender Disability State District Email Address Mobile Details 
TC204823 

Skill 

India 

Portal 

Assessment Centre Details 

 
  

 

 
CAN_23032171 

  
Pravesh 

Kumari 

 
Female 

 
N/A 

 
HARYANA 

 
CHARKI 

DADRI 

 
ruchikasangwan578@gmail.com 

 
7015873328 

 
Not 

Available 

 

CAN_23461918 
 

nikita Female N/A HARYANA JHAJJAR nikitabeniwal2003k@gmail.com 8684082714 Not 
 

         Available  

CAN_23146426 
 

pooja Female N/A HARYANA CHARKI 

DADRI 

poojaphogat777@gmail.com 9306776330 Not 

Available 

 

CAN_23420484 
 

nidhi Female N/A HARYANA JHAJJAR nidhibeniwal872001@gamil.com 8053678959 Not 
 

         Available  

CAN_23053463 
 

Annu 

Devi 

Female N/A HARYANA CHARKI 

DADRI 

silwalannu90@gmail.com 8816990549 Not 

Available 

 

CAN_23390213 
 

karmpal Male N/A HARYANA CHARKI phogatkarmpal36@gmail.com 9813689023 Not 
 

      DADRI   Available  

CAN_23368126 
 

kusum Female N/A HARYANA CHARKI 

DADRI 

kusumphogat2000@gmail.com 9050061821 Not 

Available 

 

CAN_22992847 
 

Suman Female N/A HARYANA CHARKI sumangothwal16@gmail.com 9813551391 Not 
 

      DADRI   Available  

CAN_23019953 
 

Kalpana Female N/A HARYANA CHARKI 

DADRI 

sweetysharma903484@gmail.com 9034841308 Not 

Available 

 

CAN_23019898 
 

Aashish Male N/A HARYANA CHARKI aashishsangwan9647@gmail.com 7496079647 Not 
 

      DADRI   Available  
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Type of 

 

Common 

Assessment 

Neutral 

TC in 

  
Assessment 

 
Assessment 

  
Assessment 

   

Assessment Centre case of Assessment Centre Centre Assessment Centre Spoc Centre Spoc    

Location Type 'Others' Centre ID Name Spoc Name Email Mobile State District Pincode 

Training N/A N/A TC204823 JVMGRR, JVMGRR, jvmgrrcollege@rediifmail.com 8683850390 HARYANA CHARKI 127306 

Centre 

Location 

   College College    DADRI  
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Submitted  to  SSC/AB 
TC204823 

DADRI Available 

 

 
 

Enrolled Candidate List (30) 
 
 
 
 

 
 
 
 

 
Candidate ID 

Candidate 

Name 

 
Gender 

 
Disability 

 
State 

 
District 

 
Email Address 

 
Mobile 

Bank 

Details 

PWD 

Eligi 

CAN_23012002 Uditi garg Female N/A HARYANA CHARKI 

DADRI 

uditigarg2@gmail.com 7015806068 Not 

Available 

No 

CAN_23030196 Savita Female N/A HARYANA CHARKI khannasunil052@gmail.com 8307868292 Not No 

     DADRI   Available  

CAN_23030819 Sheetal Female N/A HARYANA CHARKI 

DADRI 

sheetaljangra726@gmail.com 8059280550 Not 

Available 

No 

CAN_23030935 Annu Female N/A HARYANA CHARKI annusingh95180@gmail.com 8307402114 Not No 

     DADRI   Available  

CAN_23031245 Himanshi Female N/A HARYANA CHARKI 

DADRI 

Himanshirohilla819@gmail.com 9350297835 Not 

Available 

No 

CAN_23031663 Nisha Female N/A HARYANA CHARKI nishakaushik2303@gmail.com 9671109007 Not No 

     DADRI   Available  

CAN_23029940 Indu Female N/A HARYANA CHARKI 

DADRI 

Hansrajvats8@gmail.com 7419167832 Not 

Available 

No 

CAN_23031928 Kashish Female N/A HARYANA CHARKI kashishbansal2110@gmail.com 8930352995 Not No 

     DADRI   Available  

CAN_23034994 Nisha Female N/A HARYANA CHARKI 

DADRI 

nishashandilae12@gmail.com 8059259215 Not 

Available 

No 

CAN_23034748 Gajender Male N/A HARYANA CHARKI gajenderphogat662@gmail.com 9813134537 Not No 

     DADRI   Available  

CAN_23048254 Sachin Male N/A HARYANA CHARKI 

DADRI 

sachinbarsana2003@gmail.com 7027107914 Not 

Available 

No 

CAN_23066605 Nida Female N/A HARYANA CHARKI mh9992030@gmail.com 9255060786 Not No 

     DADRI   Available  

CAN_23148627 Sumit 

Kumar 

Female N/A HARYANA CHARKI 

DADRI 

sumitdudi19@gmail.com 8708435510 Not 

Available 

No 

CAN_24235042 Deepak Male N/A HARYANA CHARKI deepaksainckd12@gmail.com 8814951525 Not No 

 Kumar    DADRI   Available  

CAN_23211419 SAKSHI Female N/A HARYANA CHARKI 

DADRI 

sakshi38431@gmail.com 8295688167 Not 

Available 

No 

CAN_23461954 INDU Female N/A HARYANA CHARKI induindora87@gmail.com 9813174419 Not No 

     DADRI   Available  

CAN_23464249 Pooja 

Devi 

Female N/A HARYANA CHARKI 

DADRI 

poojasinghbrvr@gmail.com 7027918973 Not 

Available 

No 

CAN_24228161 Neha Female N/A HARYANA CHARKI npunia856@gmail.com 9053680030 Not No 

     DADRI   Available  

CAN_23672647 Khushi Female N/A HARYANA CHARKI 

DADRI 

khushimothsra1@gmail.com 9817578978 Not 

Available 

No 

CAN_23579728 Sukma Female N/A HARYANA CHARKI sukmakumari20@gmail.com 7015884468 Not No 
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CAN_23213222 

  
Harshit 

 
Male 

 
N/A 

 
HARYANA 

 
CHARKI 

DADRI 

 
hjain4885@gmail.com 

 
8168921075 

 
Not 

Available 

 
No 

 

CAN_20022650 
 

SAPNA Female N/A HARYANA CHARKI dpmiprincipal@gmail.com 8930023263 Not No 
 

      DADRI   Available   

CAN_22857048 
 

Tannu Female N/A HARYANA CHARKI 

DADRI 

tannusangwan369@gmail.com 9817948470 Not 

Available 

No 
 

CAN_23005363 
 

Pooja Female N/A HARYANA CHARKI ns9735746@gmail.com 8053246228 Not No 
 

      DADRI   Available   

CAN_23247579 
 

rajni 

kumari 

Female N/A HARYANA CHARKI 

DADRI 

nishasaini200310@gmail.com 8168020673 Not 

Available 

No 
 

CAN_23209592 
 

urvashi Female N/A HARYANA CHARKI urvashigupta993@gmail.com 9817569576 Not No 
 

  gupta    DADRI   Available   

CAN_23193020 
 

Sanju Female N/A HARYANA CHARKI 

DADRI 

sanjududi007@gmail.com 7056576841 Not 

Available 

No 
 

CAN_23031431 
 

Tannu Female N/A HARYANA JHAJJAR tannujangra43@gmail.com 9817788486 Not No 
 

  Kumari       Available   

CAN_23022533 
 

Usha devi Female N/A HARYANA CHARKI 

DADRI 

ushayadav60749@gmail.com 9350060749 Not 

Available 

No 
 

CAN_23185339 
 

khushbu Female N/A HARYANA CHARKI khushbusheoran59@gmail.com 9350385273 Not No 
 

      DADRI   Available   
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Batch  Enrolled 
TC204823 

Ava 

 

 
 

Enrolled Candidate List (30) 
 
 
 
 

 
 
 
 

 
Candidate ID 

Candidate 

Name 

 
Gender 

 
Disability 

 
State 

 
District 

 
Email Address 

 
Mobile 

Ban 

Det 

CAN_23068824 Savita Female N/A HARYANA CHARKI 

DADRI 

savitajangra5412@gmail.com 9817848086 Not 

Ava 

CAN_23022205 Nisha Female N/A HARYANA CHARKI dhankharnisha1210@gmail.com 9350128383 Not 

     DADRI   Ava 

CAN_23549775 Vandna Female N/A HARYANA CHARKI 

DADRI 

vandanasahu0603@gmail.com 9588357352 Not 

Ava 

CAN_23030910 Kajal Female N/A HARYANA BHIWANI sabharwalkajal5@gmail.com 8168471287 Not 

        Ava 

CAN_23048190 Manisha Female N/A HARYANA CHARKI 

DADRI 

manishajangra1422@gmail.com 8950957677 Not 

Ava 

CAN_23151616 Sunita Female N/A HARYANA JHAJJAR chahars395@gmail.com 8816885245 Not 

        Ava 

CAN_23048260 Sonu Male N/A HARYANA CHARKI 

DADRI 

sonurajput127306@gmail.com 9555429412 Not 

Ava 

CAN_23048333 Kajal Female N/A HARYANA CHARKI rajputshiv7988@gmail.com 7988482225 Not 

     DADRI   Ava 

CAN_23034859 HIMANSHU Male N/A HARYANA JHAJJAR himanshuSharma35363@gmail.com 9991975209 Not 

Ava 

CAN_23040079 Asha Female N/A HARYANA CHARKI ashanehra24@gmail.com 8199081973 Not 

     DADRI   Ava 

CAN_23030163 Tannu 

Kumari 

Female N/A HARYANA CHARKI 

DADRI 

kumaritannu0096@gmail.com 8396899821 Not 

Ava 

CAN_23788284 Deepali Female N/A HARYANA CHARKI deepavatsdeepa@gmail.com 9518284610 Not 

 mishra    DADRI   Ava 

CAN_23581261 keerti Female N/A HARYANA CHARKI 

DADRI 

sonusangwan2329@gmail.com 7404973702 Not 

Ava 

CAN_24266532 Himanshi Female N/A HARYANA JHAJJAR vhimanshi511@gmail.com 9050180149 Not 

        Ava 

CAN_23291328 Mohini Female N/A HARYANA CHARKI 

DADRI 

mohinibansal370@gmail.com 9518893941 Not 

Ava 

CAN_23395605 Himanshu Male N/A HARYANA CHARKI chaharhimanshu55@gmail.com 9588160515 Not 

     DADRI   Ava 

CAN_23395652 Pinki 

kumari 

Female N/A HARYANA CHARKI 

DADRI 

sheoranpinki19@gmail.com 9588316671 Not 

Ava 

CAN_23662353 Pooja Female N/A HARYANA JHAJJAR poojaverma19148@gmail.com 8930676808 Not 

        Ava 

CAN_22866497 Asha Female N/A HARYANA JHAJJAR ashajangra2001@gmail.com 9817719343 Not 

Ava 

CAN_23030839 Laxmi Female N/A HARYANA JHAJJAR Laxmisharma20504@gmail.com 9813675206 Not 
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Candidate Ban 

Candidate ID Name Gender Disability State District Email Address Mobile Det 
TC204823 

Skill 

India 

Portal 

Assessment Centre Details 

 
  

 

 
CAN_24275034 

  
Bhawna 

Kumari 

 
Female 

 
N/A 

 
HARYANA 

 
CHARKI 

DADRI 

 
Vedpalswami454@gmail.com 

 
9350751180 

 
Not 

Ava 

 

CAN_23221683 
 

Priya Female N/A HARYANA CHARKI priyataxak000@gmail.com 8307904077 Not 
 

      DADRI   Ava  

CAN_24290158 
 

JYOTI Female N/A HARYANA CHARKI 

DADRI 

jyotidadri6@gmail.com 8221023421 Not 

Ava 

 

CAN_24287678 
 

SHEETAL Female N/A HARYANA CHARKI Aadityakhatak716@gmail.com 8398862823 Not 
 

      DADRI   Ava  

CAN_24284899 
 

RASHMI Female N/A HARYANA CHARKI 

DADRI 

Rashmikhatri0811@gmail.com 8814038268 Not 

Ava 

 

CAN_12991954 
 

Nikita Female N/A HARYANA CHARKI nikitakhannanikitakhanna173@gmail.com 9812966518 Not 
 

      DADRI   Ava  

CAN_23039132 
 

Seema Female N/A HARYANA CHARKI 

DADRI 

seemajangra80537@gmail.com 8053712020 Not 

Ava 

 

CAN_24307083 
 

Muskan Female N/A HARYANA CHARKI Sunilskji123@gmail.com 7988911439 Not 
 

  Kumari    DADRI   Ava  

CAN_24306191 
 

Sneha Female N/A HARYANA CHARKI 

DADRI 

ashishckd18@gmail.com 8950204674 Not 

Ava 

 

CAN_24310474 
 

Tannu Female N/A HARYANA CHARKI ashishckd92@gmail.com 7015270679 Not 
 

  Goyal    DADRI   Ava  
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5.10 

RT HARYANA 

INDIA, 

w.w OINDIA NON JUDICIAL 

BETWEEN 

TEN 
RUPEES 

MEMORANDUM OF UNDERSTANDING 
FOR ACADEMIC COLLABORATION 

VAISH COLLEGE, BHIWANI 

Rs.10 

And 

54AA 124685 

JANTA VIDYA MANDIR GANPAT RAI RASIWASIA COLLEGE, 
CHARKHI DADRI 

This agreement is made on this 22nd day of ApilL 2023 , between Vaish College, Bhiwani 
herein after referred to as �VCB", which expression shall, unless excluded by or repugnant to the 
context, be deemed to include its successors in office and assignees of the first party and Janta 
Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri hereinafter referred to as 
"JVMGRR" which expression shall, unless excluded by or repugnant to the context, be deemed 
to include its successors in office and assignees of the second party. 

The VAISH COLLEGE, BHIWANI located at RAILWAY ROAD, BHIWANI 
HARYANA and established in 1944 is a Grant-in-Aid College of Haryana presently affiliated to 
Ch. Bansi Lal University Bhiwani and having a status of 2f & 12 B under UGC Act 1956, 

accredited with Grade 'B+' by NAAC and running through Vaish Mahavidyalaya Trust, 
Bhiwani, duly constituted Governing Body & Principal. It has excellent infrastructural and 
instructional facilities. Experienced and well-qualified faculty imparts quality and meaningful 
education to the students by blending the modern technological tools of the 'western world' with 
the rich traditional values and cultural ethos. 
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The college boasts a wonderful overall environment that fosters inter-cultural understanding and 
promotes respect and tolerance among students. The college has remarkable achievements in 
academics, research, sports, cultural and extra-curicular activities. 

And Whercas Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri is 
a Govn. Aided Private College established on 1965 presently affiliated to Ch. Bansi Lal 

University, Bhiwani also a premier multi-faculty post graduate co-cducational institution of 
Higher Studies. 
Whercas both the parties have shown their desire to enter into this Memorandum of 
Understanding (MOU) so that it could prove to be mutually beneficial to both the parties that 
allows for panoramic sharing of resource beyond the physical boundaries of college boundaries. 

1. Objectives of MOU 
The objectives of M0U are: 

a) To promote and enhance academic interest between VCB and JVMGRR. 
b) To create means of cooperative efforts between the two institutes to effect 

academic collaboration through joint organization of Faculty Development 
Programs, Workshops, Training Sessions and other academic activities for both 
students and teachers. 

c) To promote research work among teachers and explore the possibilities of 
supervision/co-supervision ofjoint research studies. 

d) Upgrading faculty of both colleges with new teaching tools. 
e) Sharing techniques and expertise for improving the quality of Education. 
f) To share the Library as well as Laboratory facilities at the institutions. 

2. Technical areas of collaborations 
a) Provide academic interaction by delivering Special Lectures on topics of 

relevance to the inter-disciplinary research and literary studies at both institutes. 
b) Usage of research and academic infrastructure for students, staff and faculty 

members of both institutes. 

3. Prop0sed mode of collaborations 
VCB and JVMGRR propose to collaborate through the following: 

a) Cooperation and promotion of research, education and training in areas of mutual 
interest. 

b) Any other appropriate mode of interaction agreed upon between VCB and 
JVMGRR. A specific plan will be worked out by both the institutes depending 
upon availability of resources. 

4. Terms and conditions 

a) The cost of development of infrastructure should be borne by the concerned 
institute. 

b) For education and research, the financial arrangements will be made on the basis 
of mutually agreed terms by both institutes. 
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C) Usage of academic infrastructure of VCB and JVMGRR can be allowed for 

limited period only subject to its availability. 
) Both institutes agree to help, identify and invite the faculty members and 

researchers from the other institutes to participate in conferences, workshops and 

short-term courses. 

Duration of MOU: 
The duration of this MOU shall be for a period of five years from the effective date. 

Confidentiality: 
Each party agrees that it shall not, at any time, during or after executing the activities of this 

MOU, disclose any information in relation to these activities or the affairs of mentorship 

program without the express consent of other party. Any sensitive topics that are discussed will 

be held in the highest confidence. 

Entirety of Understanding 
This MOU contains the final and entire understanding between the parties, and all future projects 

or agreements shall be in a separate writing based upon mutual agreement of the parties, and 

neither the parties nor their agents shall be bound by any terms, conditions, statements, 

warranties, or representations, either oral or written, not herein contained. 

Governing Law 
This MOU and all issues arising out of the same shall be construed in accordance with the laws 

of India. 

Arbitration 
Both parties are of considered view that it is highly unlikely that any dispute will arise between 

them but still if any dispute arises with regard to any aspect of this MOU then it shall be settled 

through mutual consultations and agreements by the parties to the MOU. No third party will have 

any interference if any such dispute. 

Commitments of First and Second Party 

We have read the above and undertake that we shall conduct our participation in this mentorship 

in accordance with the Mentoring MOUand principles and description provided above. 

(Dr. Sanjay Kugar.Goyal, Principal, Vaish College, Bhiwani) 
(Name, desighatön Signature of First Party with official seal) 

Vaish Cõllcge, 
BHWANI 

Dr. Yashvir Singh, Principal, JV.M.G.R.R. College, Charkhi Dadri 

(Named, designation & Signature ofSecondarty with official seal) 
JVM.G.RR. 
Charlh 

Date 2 2,04.2023 

Date 22. o 2023 
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-
Phone: 01250-297176 

Email: jvmgrrcollege@rediffmail.com 

JANTA VIDYA MANDIR GANPAT RAI RASIWA:i~s~civ~~~~~n 

(Affiliated to Ch .Bansi Lal University Bhiwani) 

~NAAC Accredited B Grade with 2.78 CGPA) 

Ram Knshan Gupta Marg, CHARKHI DADRI (Haryana) 

Ref. No. JVM/ZOZ4/ ... S/lfl Dated: ... ltf.9-."Zll ~ 

To 

Dr. Sudeep Kumar, 
Department of English, 

Central University Haryana, Jant Pali (Mahendergarh) 

Subject: Invitation as a resource person in one day workshop on communication skills 

and personality development. 

Sir 

English department of our college is going to organized one day workshop on communication skills 

and personality development on 21-03-2024 at 10:00 a.m. you are requested to deliver an 

extension lecture in the workshop on the topic cited above. 

• 
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Phone: 01250-297176 
Email: jvmgrrcollege@rediffmail.com 

A 
JANTA VIDYA MANDIR Website: jvmgrr.ac.in 

. GANPAT RAI RASIWASIA COLLEGE 
(Affiliated to Ch.Bansi Lal University Bhiwani) 

Ra ~NAAC Accredited B Grade with 2.78 CGPA) 

m Knshan Gupta Marg, CHARKHI DADRI (Haryana) 

Ref. No. JVM/2024/ .. . ~/l(_O Dated: ... 1.t/.0.:J':/ 'i 
To 

The Pr~nc!pal, M~hila Mahavidyalaya, Jhojhu Kalan 
The Pnnc1pal, Va1sh College, Bhiwani 

Subject: Invitation regarding one day workshop on communication skills and 

personality development under MOU. 

Respected Sir, 

English department of our college is going to organized one day workshop on communication 

skills and personality development on 21-03-2024 at 10:00 a.m. As JVMGRR College has signed 

with Mahila Mahavidyalaya, Jhojhu Kalan and Vaish College, Bhiwani for faculty and students 

exchange programme. In this regard, you are requested to send a team of 15 students along 

with the concerned teacher. 
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j 
Bbiwani -127021 

(Haryana) 

M.No.~ 
To 
The Principal 
JVMVRR College, 
Charkhi Dadri. 

Subject :- Authority Letter. 

Dear Sir, 

Phone :01664-242338 

Following mentioned Team Incharge and students of our co ege are 11 Participating in Work 

Shop on Communication Skills which is to be held on 21.03.2024 in college campus. 

Team lncharges 

I. Dr. Pankaj Dixit 

2. Mrs. Dipti Rohilla 

Sr.No. 
I. 
3. 
5. 
7. 
9. 
11. 
13. 
15. 
17. 
19. 
21. 
23. 

Name of Student 
Ms. Priya 
Ms. Madhu 
Ms. Anchal 
Mr. Rohit 
Mr.Aman 
Mr. Ajay 
Mr. Vasudev 
Mr. Anish 
Mr. Adarsh 
Mr.Aman 
Mr. Ashish Sharma 
Mr. Hemant 

Thanking You, 

Your truly, 

(Dr. Sanf~~al) 
Principal 

~ 
B.A.I 
B.A.I 
B.A.Il 
B.Sc. II 
B.A.II 
B.A.11 
B.A.II 
B.Sc III 
BCA III 
BCA III 
BCA III 
BCA Ill 

Sr.No 
2. 
4. 
6. 
8. 
10. 
12. 
14. 
16. 
18. 
20. 
22. 

Name of Student 
Ms. Neha 
Mr. Ankit 
Ms. Sona! 
Ms. Nisha 
Ms. Nancy 
Mr. Rohit 
Mr. Ramjeet 
Ms. Sanskriti 
Mr. Yash 
Mr. Gaurav Kumar 
Mr. Manjeet 

Class 
B.A.l 
B.Sc 
B.A.Il 
B.Sc. II 
B.A.Il 
B.A.ll 
B.A.11 
B.Sc. I 
BCA llI 
BCAI!f
BCA lil 

2327 
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VAISH COLLEGE, BHIWANI 
(AFFILIATED TO ( CB.L.U BHIWAND 

Bhiwani -127021 
(Haryana) 

Ref.No.Ncblsplo4 To 

The Principal 
JVMGRR College, 
Ch. Dadri. 

Subject: 

Respected Sir, 

CoLLrCN 

Extension Lecture for Faculty members. 

Thanking you, 

Phone :01664-242338 

Dated 

Ihis is with regards to the MOU signed with vour institution, we invite Dr. Neeraj Kumar 

Garg, Librarian of your college as a Resource Person (under Faculty Exchange Programme) for an 
extension lecture on the topic �e-resources @N-List" on 04.05.2023 at 11:00 AM. 

With, regards 

(D£. Sanjay Kumar Goyal) 
Pfincipal 

2317 

tindi, 

tindi, 

Hindi, 

Hindi, 

ita 

IT 

ath 1 

ith 1 

| | 

em 
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Bhiwani -127021 

(Haryana) 

To 

ALSH C 

Ret.No. scbl aha<ie 
Dr. Neeraj Kumar Garg 
Librarian, 
JVMGRR College, 
Ch. Dadri. 

Subject: 

Respected Sir, 

(AFFILATED To C.B.L.U. BHIWAN) 
COLLEGE, BHIWANI 

Letter ofAppreciation. 

coming time aiso. 

Thanking you, 

uEG Phone :01664-242338 

Thank you very much for delivering an informative and thought providing Extension 
Lecture on e-resources @ N-List" held on 04.05.2023 at Vaish College, Bhiwani. All the faculty 
members appreciated and got benefited on the subject above. We look forward to this collaboration in the 

Dated 

With regards 

(Dr, Sanjay Kumar Goyal) Principal 
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MEMORANDUM OF 
UNDERSTANDING (MOU) 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

BETWEEN 

Mahila Mahavidyalaya , Jhojhu Kalan 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (hereinafter called as the 'MOU)) is entered into on this the 07" 
February 2023. 

BETWEEN 

Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri, the First Party represented by its 

Principal (hereinafter referred as First Party', the institution which expression, unless excluded by or 
repugnant to the subject or context shall include its successors - in-office, administrators and assigns). 

AND 

Mahila Mahavidyalaya , Jhojhu Kalan the Second Party, and represented herein by its Principal, 
(hereinafter referred to as �Second Party", company which expression, unless excluded by or repugnant to 
the subject or context shall include its successors - in-office, administrators and assigns), 

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as 'Party') 

WHEREAS: 

A) First Party is a Higher Educational Institution named: 

(i) Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri 

B) First Party & Second Party believe that collaboration and co-operation between themselves will promote 
more effective use of each of their resources, and provide each of them with enhanced opportunities, 

C) The Parties intent to cooperate and focus their efforts on cooperation within the area of skill based 
Training, Education, Research and Faculty exchange. 
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D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their mutual 
interest). 

E) Mahila Mahavidyalaya , Jhojhu Kalan, the Second Party is a higher education institute imparting 

quality education at UG and PG level through its highly qualified faculty and Hi-tech infrastructure 
generating valuable human resource. 

F) Mahila Mahavidyalaya, Jhojhu Kalan, the Second Party is promoted and managed by Jan Kalyan 
Siksha Samiti , Jhojhu Kalan 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN 
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS; 

CLAUSE 1 C0-0PERATION 

1:1 Both Parties are united by common interests and objectives, and they shall establish channels of 
communication and co-operation that will promote and advance their respective operations within the 
Institution and its related wings, The Parties shall keep each other informed of potential opportunities and 
shall share all information that may be relevant to secure additional opportunities for one another. 

1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual 

capabilities of the faculty of "First Party" providing significant inputs to them in developing suitable 

teaching / training systems, keeping in mind the needs of the industry, the Second Party. 

1.3 The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 
each other and shal, as promptly as is reasonably practical, enter into all relevant agreements, deeds and 

documents (the Definitive Documents') as may be required to give effect to the actions contemplated in 
terms of this MOU. The term of Definitive Documents shall be mutually decided between the Parties. 
Along with the Definitive Documents, this MOU shall represent the entire understanding as to the subject 
matter hereof and shall supersede any prior understanding between the Parties on the subject matter hereof. 
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CLAUSE 2 SCOPE OF THE MoU 

2.1 The budding graduates from the institutions could play a key role in technological up-gradation, 
innovation and the development of the nation. Both parties believe that close co-operation between the two 
would be of major benefit to the student community to enhance their skills and knowledge. 

2.2 Curriculum Design: Both Parties will give valuable inputs in teaching / training methodology and 
suitably customize the curriculum so that the students fit into the demands of industry and corporate world 
which they would like to join after graduation, 

2.3 Faculty Exchange & Institution Visits: Both Parties shall permit the Faculty and Students to visit Its 
campus and also involve in faculty exchange. The exposure provided to students and faculty through this 
association will build confidence and prepare the students to meet the challenges which they might have to 
face in future. The Both Parties will provide its Labs / Workshops for the hands-on training of the learmers. 

2.4 Research and Development: Both Parties have agreed to carry out the joint research activities in the 
fields of management and allied studies. 

2.5 Skill Development Programs: Both Parties to train the students on the emerging technologies in order 

to bridge the skill gap and make them ready for industry and corporate world. 

2.6 Guest Lectures: Both Parties to extend the necessary support to deliver guest lectures to the students 
on the technology trends and in house requirements. 

2.7 Faculty Development Programs: Both Parties to train the Faculties for imparting lquality education 
using hi-technology and latest tools of instructions. 

CLAUSE 3 INTELLECTUAL PROPERTY 
3.1 Nothing contained in this MOU shall, by express grant implication, Estoppel or otherwise, create in 
either Party any right, title, interest, or license in or to the intellectual property (including but not limited to 
know how, inventions, patents, copy rights and designs) of the other Party. 
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CLAUSE 4 VALIDITY 

4.1 This Agreement will be valid until it is expresly terminated by either Party on mutually agreed terms, 
during which period Five Years, the Second Party, as the case may be, will take effective steps for 

implementation of this MOU. Any act on the part of Training Partner or Narme of Industry, the Second 

Party way of after termination of this Agreement by way of communication, correspondence etc., shall not 
be construed as an extension of this MOU 

4.2 Both Parties may terminate this MOU uDon 30 calendar day s' notice in writing. In the event of 

Termination, both parties have to discharge their obligations 

Date: 

Place: ChDAp kI 

ature 

Birst PaKR.COLLEGE 
CHARKHI DADRI 

TARY Sube Singhan Aea Char 0adr Aegd tA628 
OF NDI 

JHOUHU 

aHalaya, 
FAEAM (CH. DADRI) 

ATTESTED 
Sube Shngh Rana 
Notary'Public Charkhu Dadi 

UoFtB Z023 
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Office of the Principal, Govt. College Mandi Hariya (Charkhi Dadri) 

To 

The Principal 
Janta Vidya Mandir Ganpat Rai Rasiwasia College, 
Charkhi Dadri 

Memo No. GCMH/2021/ (2I-2 
Dated: 01/02/202I 

Sub: Invitation to Dr. Suresh Kumar, Associate Professor of Political Science to 
deliver an extension lecture. 

Kindly refer to the subject cited above. 

0t is submitted that we are organising an extension lecture under the aegis of 

Women Cell. Your good-self is requested to spare the service of Dr. Suresh Kumar, 
Associate Professor of Political Science to deliver an extension lecture on the theme of 

"Role of Political Awareness on Women Empowerment" on dated 02/02/2021. 

Endst No. & date even 

Geyolegilegf. Hary DADXI) 

A copy of the albove is lorwarded to Dr. Suresh Kumar, Associate Professor of Political 
Science, Janta Vidya Mandir Ganpat Rai Rasiwasia College, Charkhi Dadri with a 
request to accept the invitation of dated 02/02/202l and oblige. 

E-mail: gcmandihariya@gmail.com 

Principal 
Govt. College 
Mandi Hariya (Ch. Dadri) 
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GOVT. COLLEGE MANDI HARIYA (CH. DADRI) 

(Sh. Anil Kumar) 

Associate Professor of Political Science, J.V.M.G.R.R. P.G. College, Ch Dadri 
in recognition of Extension Lecture delivered on the topic of 

"Role of Political Awareness on Women Empowerment" 
under the aegis of Women Cell 

on 02-02-2021 

In-charge 
Women Cell 

is awarded to 

Memo no.: GCMH/2021/ 

DY. Suresh Kumar 

Principal 
Govt. College 
Mandi Hariya (Ch. Dadri) 

Date: 02/02/2021 
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Ofice of te Principal 1, College for Girls. Lobaru (Bhiwanij 

Dr Suresh Kumar Jangir 
|lead of Dept. Pol. Science 
IVMGRR, College 

Ch. Dadri 

lemo N0.: GCGL/20/ 945 

ibject: Lecture on Human Rights under Indian Constitution 

Dated: 7022020 

A lecture is required to be delivered on the topic cited in the 5uDjc 2001= 
ne girl's students of this college. Therefore you are kindly requested to emorzce this 
ollege by your presence for delivering the lecture at 08.02.2020. 

PAncpailege for Giris, 
1RAroSAA9A Girls Loharu 
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Ofice of the Principal, Govt. College, Dubaldhan (Jhajiar) 
Memo No. : GCD/2022/98 
To 

Dr. Hemlata Sharma, 
Assistant Professor in Hindi, 
Janta College, Charkhi Dadri. 

Sub.:- Invitation for Extension lecture. 
You are cordially invited to deliver lecture on Personality Development on 

20/10/2022 under Seven days NSS camp. 

Thank you 

Date: 15/10/2022 

Incharge 
DebapPpal 

Govt. College, Dubaldhan Jhajjar) 
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Govt. College, Dubaldhan (Jhajjar) 
Memo No.: GCD/2022/29H4 Dated: 20/10/2022 

CERTIFICATE OF APPRECIATION 

We are pleased to appreciate the noble gesture of Dr. Hemlata 

Sharma, Assistant Professor in Hindi. Janta College, Charkhi Dadri for 

çeiver d lecture under Seven Days NSS Camp on 20/10/2022. We hope 

OU wil! continue these services regularly in future. 

2o22 
iRCharge 

rinciprincipal 
Govt, Gollege, Dubaldhan 

Govt. College, Dubaldhan Hatlier 
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111/112, Ascot Centre, Near Hotel ITC Maratha, Sahar Road, Sahar, Andheri (E), Mumbai - 400099. 
Tel.: +91 22 2826 9527-28  |  Fax: +91 22 2826 9536  |  Email: info@rai.net.in  |  www.rai.net.in 

CIN: U91990MH2005GAP151959 

 
Dated 15th December 2023 
 
To,  
Dr. Ritesh Gupta 
JVMGRR College 
Charkhi Dadri 
 
Sub: Invite for being resource person for four-day bridge course at Jaipuria Institute of Management, 
Jaipur 
 
Sir, 
 
Retailers Association of India is organizing a bridge course in Functional Retail Management in 
Jaipuria Institute of Management, Jaipur.  It’s a pleasure inviting you as a resource person for this 

Four Day Bridge course at our Jaipuria Institute from 20th to 23rd December’ 2023 at their campus. The 
students and faculty members from Jaipuria would appreciate the learnings from your subject expertise 
and wide experience. 
 
We look forward for confirming your presence for this session. 
 
 
Thanks and Regards, 
 

  
   
Bhumika Shetty  
Manager – Retail Learning   
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